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The dates shown in the Academic Calendar are subject to change at any time by official action of

Cornell University.

In enacting this calendar, the University Senate has scheduled classes on religious holidays. It is the
intent of Senate Ie?|sl_at|0n that students’ missing classes due to the observance™of religious holidays be

given ample opportunity to make up work.

For admission information and application materials, please correspond with:

Director of Admissions & Student Affairs
Graduate School of Business and Public Administration

Cornell University
Malott Hall

Ithaca, New York 14850
607/256-2327
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. INTRODUCTION

The School and the University

In its creation and development the Graduate School of Business and
Public Administration has drawn support from and in turn has reflected
the centug-!ong traditions of Cornell University. From its very founding
Cornell University broke from the then dominant emphasis on the
classics and provided educational programs more closely related to the
growth of American life and society. In the same spirit Cornell took
the lead in welcoming students from  overseas. o
The Bursun of this broad purpose has made Cornell—a private insti-
tution but also the land-grant unlversn*of New York—a unlversnKl of
sixteen major schools and colleges, of which four are supported by New
York State. Coeducational and nonsectarian, it has a student body of
approximately 15,000, a faculty of over 2,000, and a library of over four
million volumes. It is within this framework that the School has set its
goals and fashioned its programs. _ _

The School admitted its first students in 1946. It became an independent
graduate school at Cornell in 1955, and its doctoral program was started
that year. The Sloan Institute of Hospital Administration was also estab-
lished as an mt,egrallpart of the School in 1955. _

Like the University of which it is a part, the School draws its student
body from a wide variety of disciplines and cultural environments. The
385 master’s degree candidates c_urrently in residence come from approxi-
mately 100 American and foreign col eges and universities. More than
half of all the students have a background of undergraduate studies in arts
or sciences, while approximately one-quarter were engineering students as
undergraduates. One-half began their graduate t_ra_lnlng immediately after

receiving their bachelor’s degrees and the remaining half following mili-
targ orwork exgene_nce.
ecause of the diverse hackgrounds of the School’s students and the

need for a common understanding of the environment and functions of
management, much of the first-year program for each of the School’s
professional degrees is predetermined. Once this foundation is acquired,
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the student, with the approval of his adviser, may choose from a wide
range of courses in building a purposeful program or “concentration”
fitted to his needs and aspirations. Reflecting the multidisciplinary nature
of the executive function, second-year programs are flexible and broad
in scope and embrace not only the offerings of the School but also those
of other parts of the University. _ .

The programs of the School are not confined to studies for the pro-
fessional master’s degrees. Work for the degree of Doctor of PhI|OSOth
(Ph.D) is also offered. In addition, the School conducts several develop-
ment programs for experienced executives and sponsors a number of
research activities. Further, the School’s interest in advancing the art
and science of administration is expressed in the Administrative_Science
gguarterl and other publications. These programs and publications are
escribed in gireater etail in subsequent sections of this Announcement.

The School is housed in Malott Hall, which was comﬁleted dunng
the spring of 1964. This building was designed to meet the specialize
requirements of graduate education in administration. It houses the
Eastwick Library, a center for student activities, faculty and adminis-
trative offices, and lecture, seminar, and case-discussion rooms.

Education for Management

Today’s executive in business, government, or hospital and medical
care administration must have competence in many disciplines in order
to understand both the complexities of the external environment in
which he operates_and the internal workings of the organization of
which he is a part. The continued development of science and technoloqhy,
the rapid growth of our population, and the ever-cha_n%mg nature of the
international environment are among the factors which are significantly
altering the scope and character of management decision making and
imposing new responsibilities upon administrators at all levels. New
developments in quantitative analysis are accompanied by a revolution
in information processing, made Ipos_5|ble by computers. On another front,
rapid advances in the behavioral sciences are suggestln% new approaches
for m.anageme_nt to employ in organizing human effort and in arriving
at policy decisions.



~While the knowledge and analytical ability which a successful execu-
tive must Po$sess will be developed in part from the constant challenge
and stimulation of experience, education in administration can establish
a sound basis for acquiring such knowledge and analytical ability and
accelerate one’s understanding of the environment. Graduate education
for management can also help crystallize career objectives and improve
mobility and discretion in the choice of employment, In the last analysis
success will be determined by the student’s own efforts to develop his
abilities and potentialities. Graduate study in administration will expand
hlsdopportumnes. The realization of those opportunities rests with the
stuaent.






ll. MASTER'S DEGREE PROGRAMS

Approach and Content

The School’s programs for the Master of Business Administration
#M..B.A., Master of Public Administration (M.P.A.), and Master of Pro-
essional Studies—Hospital and Health Services Administration (M.P.S.—
H.H.S.A.) degrees require two years of study and the completion of sixty
credit hours of course work. Much of the hrst year is taken up with core
courses which introduce the student to the broad range of disciplines rele-
vant to administration and provide him with the necessary background
for more specialized studies. By contrast, the second year is devoted almost
entirely to elective courses chosen by the student, in consultation with his
adviser, to meet his own particular career interests and objectives.

Flexibility. Contributing to a high degree of flexibility in the master’s
degree programs of this School are: 1) the possibility of exemption from
core courses in areas in which the student possesses an adequate back-
ground, 2) the avallabllltg of a wide range of elective courses in the

chool’s curriculum, and 3) the opportunity for the student enrolled in
the School to take a portion of his studies in other colleges and schools
of Cornell University. _

A student with a’strong undergraduate background in one or more of
the subjects included in the core curriculum may exempt a core course
requirement on the basis of successful completion of an examination in
the subject matter covered by the course. Exemption examinations for
both the first and second semesters are administered immediately prior
to the start of the school year. If a student scores at the “superior” level
on a core course exemption examination, he may be granted advanced
standln? credit toward the degree in the amount equal to the credit
hours of the course being exempted. If the student passes the exemption
examination, but not at the “superior” level, then only the requirement
to take the course may be waived. In this latter case, advanced standing
is not awarded but the student may elect to take advanced work in the
particular sub%ect area or substitute elective courses in other areas. Thus,
the number of elective courses which the student may take is increased
and he can move more quickly into work in his special areas of interest.
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The student is asked to choose his elective course with the guidance
of his faculty adviser and with some purposeful pattern in view. Although
no “major”is formallﬁ/ required, there is a wide range of fields of concen-
tration, described in the following pages. _

In workln% out his elective course program the student is often encour-
aged to enroll in courses offered in other divisions of the University. Of
particular interest are the graduate courses of the Departments of Econom-
ics and Government of the College of Arts and Sciences; the School of
Industrial Engineering and Operations Research of the College of Engi-
neering; the Department of City and Regional Planning of the CoIIe%e
of Architecture, Art, and Planning; the ollege of Agriculture and Life
Sciences; and the School of Industrial and Labor Relations.

Method of Instruction. Teaching methods vary with the subject matter
and with the preferences of the instructors. The case method, the lecture-
discussion approach, and the seminar method are all employed. Cases are
introduced In an effort to acquaint the student with the complexities of
real management situations requiring analysis, decision, and the develop-
ment of a course of action. The lecture-discussion approach is used 1o
integrate reading assignments and class materials. Some of the advanced
courses are offered as seminars in which individual study and research
are required, and ideas can be exchanged at length.

Computer Facilities. The Frincipal computing facility at Cornell is an
IBM 360 Model 65 located at Langmuir Laboratory at Cornell’s Research
Park. The system is equipped for remote access of several kinds. The
operating sy{stem is designed so that very few users find it necessary to visit
Langmuir. The primary terminals are hlgih-speed re_ader-f)rl_nters located
in Upson, Clark, and Warren Halls. The Tatter two installations are each
located less than a block from Malott Hall, the home of the Graduate
School of Business and Public Administration. While these are remote
job entry and delivery devices rather than conversational terminals, they
permit convenient access, job turnaround-time in terms of minutes, and
the use of on-line files. Each of these terminals is the core of a small com-
puting center, with auxiliary equipment, consultlnﬁ_asmstance, reference
materials, and work space. In addition to these high speed terminals,
teletypewriter terminals are available for individual projects that require
interactive capability. In Malott Hall, there are four interactive terminals
which are used for coursework in the School. Many students find these
terminals convenient for use in homework or projects in a variety of
COUrSes.
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Changes in Curriculum. The School regularly reviews its curriculum
with the aim of maintaining its effectiveness and its responsiveness to the
needs of a changing world. A major revision of curriculum for all pro-
grams of the School was completed du.rin? the spring of 1971, These
changes are reflected in the discussion which tollows.

Business Administration

_The School’s program in business administration is designed to ﬁ[o-
vide an educational foundation for responsible business leadership.
Organizational behavior and administrative relationships are examined
with the aid of contributions from the hehavioral sciences. The uses and
limitations of quantitative approaches to managerial problems are ex-
plored. A foundation in economic analysis is presented In order to equip
the student with analytical tools of proven value in decision making and
to provide him with a better understanding of the environment in which
business operates. The functions of marketing, operations management,
and finance are investigated, and an effort is made to instill in the student
an appreciation of the interrelationships of these functions and an under-
standln? of the company-wide planning process. The political and eco-
nomic foundations of the United States business community and the
nature and impact of important public policies are also explored.

The Core Program in Business Administration

A large portion of the first year of study for the M.B.A. is devoted to
core courses. These courses are required unless exempted by examination.
During the first semester of the first year, M.B.A. candidates are required
to take Managerial Accounting, Quantitative Methods for Management,
Microeconomics for Management, Macroeconomics for ManaPeme_nt, The
Computer and Decision Making, and Institutions and Values in Con-
temporary Society. During the second semester of the first year, they must
take Orqamzatlon.al Theory and Behavior, Marketing Management, and
Corporate Financial Management. Operations Management, which is also
required, may be taken in-any of the first three semesters. The structure
of the first-year curriculum 1is indicated on the chart below. Detailed
descriptions of the core courses are presented on pp. 27-30.



FIRST YEAR BUSINESS ADMINISTRATION PROGRAM

First Semester Second Semester
122 Managerial Accounting, 3 hrs. 120. g)hggnizational Theory and Behavior,
123 %ua%rég%%'gﬁt'\éeﬁp?ds for 126.  Marketing Management, 3 hrs.
124A. Ms'?roreﬁz{]r?araé- 124B. Manc]{gse 0. s g%rrgprate Financial Management,
ment, 2 nrs. ﬁrrgagement
125, H?SComputer and Decision Making, Elective Course
129, Hwosr%ltteuntwlﬁgrsaﬁf%o\éi’ielyfselrﬁrs Elective Course

~Course 200, Business Policy, is required for M.B.A. candidates in the
first semester of the second year. . _ .

The M.B.A. candidate can take two elective courses during the first
year. If he exempts required courses by examination, he can then take
more than two electives.

Work Beyond the Core

For the most part, the candidate’s second-year program may be made
up of courses selected according to his particular career focus and needs.
To assist the student in developing a purr)ose_ful Pattern of courses for
his work beyond the core program, the following fields of concentration
have been defined:

_ Industrial Accounting. This concentration is designed to lead to careers
in business or governmental accounting and in financial or general man-
agement. Its requirements are flexible and depend on the student’s prepa-
ration prior to entering the School and on his vocational objectives. A
typical program in this field includes second-year courses in finance,
managerial economics, and computer applications as well as in inter-
mediate, advanced, cost, and tax accounting.

Professional Accounting. This concentration, which is designed to pre-
pare the student for a career in public accounting, meets the academic
requirements for the Certified Public Accountant certificate in New York
State. The regulations of the New York State Education Department
specify that the C.P.A. candidate must be a graduate of an educational
institation offering an accounting curriculum registered by that Depart-
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ment. He must have completed the following minimum semester credit-
hour requirements in his academic program: sixty in liberal arts and
sciences, twenty-four in accounting, nine in economic analysis, nine in
finance, four in business law, and at least fourteen other business electives.
These re.qtuwements may be met by comblnlng undergraduate course
credits with those received in this School. A student who plans to fulfill
the academic requirements for the New York C.P.A. certificate must take
the foIIowm% courses: 300, Intermediate Accounting; 301, Advanced
Accounting; 302, Mana&enai Cost Accounting; 303, Seminar in Financial
Policy and Managerial Accounting; 305, Introduction to Taxation Affect-
ing Business and Personal Decision Making; 306, Auditing; 308, Law of
Business Associations; and 309, Advanced Business Law. He should also
elect courses 304, Seminar in Financial Accounting, and 950, Introduction
to Management Information Systems. For the student who has no prior
work in accounting and who elects to take the C.P.A. concentration, one
core course may be omitted. The core course to be omitted must be ap-
proved by the Academic Standards Committee. Because careful scheduling
Is necessary if C.P.A. course requirements are to be met, students contem-
plating the C.P.A. program are strongly urged to consult with a member
of the accounting staff at the outset of their work in the School. (Note:
for students with high academic records, six-week mternshl?s in public
accounting firms may be arranged during the second year of study.)

Finance. This concentration is designed to provide a thorough under-
standing of the role of finance in administrative and decision-making
processes and to familiarize the student, in some depth, with the mech-
anisms and operations of the financial system and the intricate interrela-
tionships between business and government in the realm of finance. The
program in business finance presents an mtegf_rated treatment of the
operational aspects of business and investment finance, the functions of
financial institutions and capital markets, and the basic economic and
legal framework of financial organizations. This concentration meets the
needs of students who look forward to specialized careers in the financial
management of business and to careers in commercial, savings, and invest-
ment banking, in financial counseling, in brokerage houses, and in in-
vestment management.

_International Business Operations. Students interested in careers_in
international business operations may deveIoP a field of concentration
based on courses offered in this School and elsewhere in the University
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(see p. 41). In addition, the School offers a number of courses in the inter-
national deveIo&ment concentration which are relevant for students
planning to work abroad. These include course work in the developlng}
areas. Supplemental course work can be taken in the.DeEartment 0
Government and the Department of Aqucultural Economics. For students
with well-defined geographic interests, language and area studies offerings
are also available.

Managerial Economics. This concentration is designed for students
seeking careers either in general management or as professional econo-
mists in industry or in government. The rapidly expanding application
of economic analysis in decision making is creating wider opportunities
for men trained in its use both in line management posts and in staff
positions in large industrial corporations, banks, insurance companies,
Investment firms, merchandising operations, and many departments of
the federal and state governments. The student who elects this concen-
tration should have had some J)revmus training in economic studies,
especially economic theory, and should possess some background in
mathematics. His program ‘may emphasize either a qualitative or a rigor-
ously quantitative approach, but a basic understanding of both is needed
and must be demonstrated. Thus, the student is expected to develop a
firm grasp of the economic and institutional framework of business be-
havior and .ofdgovernment policies that affect business performance. He
is also required to develop competence in the use of basic mathematical
and statistical tools. In parrP/lng out his program the student may focus
in depth on the analysis of problems associated with the functions of
finance, marketing, or business management, or he may elect to concen-
trate on the more general issues of government operations and public
policy. In either case, with the consent of his adviser, he may call upon
the varied resources of the University to complement and supplement
courses in this School.

Marketing. This concentration Provides the student with an under-
standlnP of the operational and.Fq icy aspects of the marketing function.
The role of marketing in identitying and developing demand for prod-
ucts and services and in facilitating the orderly movement of goods
through the productive stages to consumers is examined in detail. The
dynamics of demand, channels of distribution, competitive behavior, sales
forecasting, advertising strate?y,_ marketing measurements and prlcmg,

and product development policies are among the subjects emphasize
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The analytical tools of economics, behavioral science, and operations
research are considered throughout the marketing concentration and the
increasingly international character of marketing is recognized. Elective
courses enable the student to experience the full dimensions of the
decision-making process in a marketing setting and to apply analytical
methods to marketing problems and opportunities currently before mar-
keting executives.

Personnel Mana?ement. The objectives of this concentration are the
following: to develop an understanding of personnel administration as
a management function and of its relationship to other management activ-
ities; to familiarize the student with the policies, methods, and techniques
utilized in the process of gersonnel administration; to develop the capacity
to analyze personnel problems, select the most effective means of dealln%
with them, and plan appropriate courses of action; and to explore curren
trends and research in the field of personnel administration and human
relations. Courses and seminars in this field deal with such topics as
motivation, supervision, communications, selection, training, compensa-
tion, discipline, performance review, Promotlon,_t_ransfer, development,
safety, and employee services and benefits. In addition to the courses and
seminars in personnel management and human relations offered by this
School, students interested in" this field may also take advantage of a wide
range of graduate courses related to personnel management in other
divisions of the Unlvers_lt)(. Of Eartlcular note are the graduate courses
of the School of Industrial and Labor Relations in collective bargaining,
labor union history and administration, industrial training, labor market
economics, industrial psychology, selection and placement, social security,
wage and salary administration, job analysis, and human relations.

“Production and Operations Management. This concentration is de-
signed to provide a thorough comprehension of the major economic
problems of production and operations management, together with the
analytical techniques most effective in their solution. Courses deal with
such topics as process and e?mpment selection, product planning, aggre-
gate production and work force scheduling, production and inventory
control, distribution systems, project control, job-shop scheduling, and
quality control, Students develop an understanding of the effectiveness
and the limitations of analytical techniques such as linear programming,
classical methods of optimization, dynamic programming, computer simu-
lation, critical path methods, heuristic programming, and statistical analy-
sis. Students interested in this field are encouraged also to take course
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work in the closely related areas of managerial economics and quantita-
tive analysis.

Quantitative Analysis for Managerial Decision Making. This concen-
tration is designed to develop skill In the use of mathematics and statistics
for solving managerial problems. Work in this field is offered by the
School incooperation with the School of Industrial Engineering and
Operations Research of the College of Engineering, and several courses
are glven.gomtly. Students electing this concentration may develop pro-
?rams, with the assistance of their advisers, which include courses drawn
rom the School’s offerings in operations research, computer applications
to business, and managerial economics. The ma{ also elect courses in
other parts of the Unlversnr, including the Departments of Mathematics
and Economics in the College of Arts and Sciences and the School of
Industrial Engineering and OFeratmns Research. The facilities of the
Computing Center are available for the use of students both in course
work and in approved research projects.

Transportation. For students interested in careers in transportation,
courses are offered, normally for second-year students, in the special
features of transportation activities. With respect to railroads, motor car-
riers, airlines, and shlpp_lng firms, emphasis 15 placed on the features of
pricing, service, operations, organization, finance, and public policy
peculiar to each. Students take advanced work in supporting business
subjects and in the field of public requlation of industry.

Special Programs. In addition to the fields of concentration noted
above, special concentrations may be developed to meet a student’s needs
in other aspects of business administration, such as Agricultural Manage-
ment and Organizational Theory and Behavior.

Public Administration

The objective of the graduate program in public administration at
Comell is to prepare its master’s de?ree candiaates for effective partici-
pation in public affairs. The fulfillment of opportunities existing in
American society and the solving of problems that plague it represent
crucial challenges to public policy. The responses to these chaIIenc_1es by
public agencies depend upon their being led by trained personnel who
can create and execute effective policies, analyze and evaluate complex
ends-means relationships, and work within a political environment.
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The M.P.A. curriculum s desi(ﬁ}ned for young men and women who
seek the knowledge and skills which are requisites for professional achieve-
ment as public managers or analysts or in such private capacities as con-
sultants and staff of public interest organizations. The curriculum com-
bines study in essential areas of administration, economics, and politics
with elective concentrations that draw upon a wide range of relevant
graduate study fields. Individuals are thus prepared for their initial post-
graduate job. At the same time, they are provided with the appropriate
Intellectual foundation for long-term performance and development that
may span various types of employment at national, state, local, or inter-
national levels. Study alternatives enable individuals to focus on policy
areas as diverse as urban affairs and overseas economic development, on
staff functions such as financial and budgetary analysis, or on combina-
tions of hoth. _ o . .

Education for a career in public affairs should provide the student with
an awareness of the political processes of representative government and
an appreciation of the decision-making and managerial processes of
Bubllc agencies. It should also equip him with an understanding of the
broad spectrum of public policy Issues and a thorough knowledge of the
intricacies of at least one majlor_publlc_ _pollc%are_a. Finally, 1t should
develop in the student the analytical ability which is essential to success-
ful policy formulation and execution. . S .
_Beqmnmg.m September, 1972, the public administration proPgram IS
directly administered by the Public Policy and Administration Program
(_PPAP% within the School. PPAP is also resi)onsmle_ for the Field of Pub-
lic Policy in the Graduate School, This relationship provides access for
M.P.A. students to a number of faculty in varlous.colle]ges and depart-
ments throughout the University who have interests in different aspects of
policy studies. Many of these faculty will be associated directly with PPAP
and will be offering specifically related courses.

The Core Program in Public Administration

A large portion of the first year of stud¥ for the M.P.A. is devoted to
core courses. These courses are required unless exempted by examination.
During the first semester of the first year, M.P.A. candidates are required
to take Quantitative Methods for Management, Microeonomics for Man-
agement, Macroeconomics for Management, Institutions and Values in
Contemporary Society, and The Conduct of Public Affairs |. During the
second semester of the first year, they must take Organizational Theory
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and Behavior and The Conduct of Public Affairs II. At the discretion of
the candidate, and with the consent of his adviser, Managerial Accounting,
which is required, may be taken in either the first semester of the first year
or the first semester of the second year and The Computer and Decision
Making, which is also required, may be taken in either the first or second
semester of the first year. The structure of the first-year curriculum is
indicated in the chart below, and detailed descriptions of the core courses
are presented on Fp. 21-32. These core courses introduce the student to
the several disciplines essential to the practice of public administration
and_provide him with the basis for advanced work in his particular field
or fields of interest.

FIRST YEAR PUBLIC ADMINISTRATION PROGRAM

First Semester Second Semester

122 Managerial Accounting, 3 hrs. 1. g)rr%nizational Theory and Behavior,
1. %%rétdte%lé/nethgeﬁpsods for 125, grﬁ?&Computer and Decision Making,
124A. Migroe nom-  124B. Macroecp- Elective Course

ics for Manage- mics for

ment, 2'h anagement,

hrs.

129, H]osﬁltteur%lggrsara)p%o\éﬁeltli/e,sfﬂrs. Elective Course
130. ElherSCOnduct of Public Affairs I, 131, The Conduct of Public Affairs, I1, 3 hrs.

M.P.A. candidates also are required to take three hours in the area of
public economics or finance such as Financial Management in Govern-
mental Organizations, the Public Economy, or Public Investment Analysis
(one of the courses in public investment taught elsewhere on the campus),
or some similar level and t({pe course as agreed to by the student’s adviser.
Candidates are encouraged to take at least one course beyond the core in
the general area of quantitative methods such as decision theory, econo-
metrics, or operations management. _ .

The MP.A. candidate may take up to three elective courses during
the first year. If he exempts required courses by examination, he can then
take more than three electives. The candidate, when he has sufficient
course exemptions or electives, can take as few as twelve credit hours in
a semester. However, candidates electing to take a twelve-hour semester
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should keep in mind that a total of sixty credit hours is required for
graduation.

Work Beyond the Core

For the most part, the candidate’s second-year program may be made up
of courses selected with regard to his particular career focus and needs.
In addition to the courses offered by this School in ‘DUb.“C administration,
public policy, and related fields, the student’s elective program often
involves work in the foreign area study programs, the Department of City
and Regional Planning of the College of Architecture, Art, and PIannln(%;
the School of Industrial and Labor Relations; or in various departments
of the College of Arts and Sciences. . , _
~As an important complement to their academic wark, public admin-
istration students are stronglg urged to obtain employment in public
agencies during the summer between the two years of the M.P.A. pro-
gram. The School’s faculty and staff assist the student in finding a summer
position which relates closely to his career plans. The experience pro-
vided by such employment has been found most helpful in contributing
to a thorough understanding of the nature of governmental operations, in
developing a focus for the student’s second-year program, and in guiding
his career choice. S _

The School expects to initiate in the summer of 1973 an experimental
summer mternshli) program. Participating students m|?ht be placed with
executive or Iegls ative units of national, state, or local government. Par-
ticipants will be required to prepare a paper deall_nﬁ with some pro-
granlgmatlc or organizational aspect of the agency with which they will
work.

“To assist the student in developing a purposeful pattern of courses for
his work beyond the core program, the following fields of concentration
have been defined:

Economic Analysis and Public Policy. This concentration prepares
students for careers on the economic Staffs of federal, state, or local
?overnmental agencies. Varying emphases are Fossmle. A student may
ocus_his attention on monetary and fiscal policies and their roles in
contrlbutln(? to hl?h levels of employment, price stability, economic
growth, and a satisfactory balance-o -Fayments picture. Alternatively, he
may specialize in problems in the public regulation of business enterf)rlse
or In the field of economic planning at the national or community level.
Students electing this concentration often take some of their work in
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the Department of Economics in the College of Arts and Sciences, and
they may also enroll in courses offered in other parts of the University.

General Public Administration and Policy Formulation. This concen-
tration recognizes the contlnumg.need for broad-gauged administrators
who are characterized not by a high degree of specialization in a single
field but rather by a comprehensive understanding of the nature of
governmental operations. Organizational theory, management analysis,
policy formulation, and decision theory are emphasized. The student is
prepared for work in general administration or in budget analysis or
organization and methods (O&M,) analysis.

International Development. Designed for students interested in careers
with international agencies and governmental activities abroad, this con-
centration is built on a wide range of international courses throughout
the University, including offerm%s of this School. In addition to the
School’s courses in the theory of the developmental process, development
administration, contemEora(y nationalism, and American operations
abroad, work may be taken in international economics, agricultural eco-
nomics, rural sociology, anthropology, and government. Credit may be
given for advanced work in language, and students interested in public
Iservme abroad are urged to develop a fluent knowledge of one foreign
anguage.

Lgorngell_ University’s interest in the field of international development is
reflected in several campus programs and overseas commitments. Cornell’s
Center for International Studies administers a substantial Ford Founda-
tion grant for the support of international studies, brings distinguished
visitors to the campus throughout the year, and arranges frequent sem-
inars and discussions on international affairs, The University offers pro-
grams in Southeast Asian, South Asian, Chinese, and Latin American
studies, and National Defense Education Centers have been established
in support of these area programs. Work is also offered in African and
Soviet studies, and there are special pro?rams in International Popula-
tion and International Agricultural Development. The Un|v_er5|t?/ admin-
isters several government contracts and foundation grants involving the
development of research and teaching institutions overseas. (Students
interested in this field should consult pp. 41-45 and refer to the discussion
of International Business Operations on p. 13)

Metropolitan and Urban Affairs. The emergence of large urban and
metropolitan areas as the dominant environmental pattern in the United
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States has posed urgent challenges for public administrators at all levels
of government. This concentration is concerned with challenges as
broadly varying as civil rights, mass transportation, and health care. It
also deals with the new tools and approaches which are being developed
to contend with urban issues. Students select their advanced courses not
only from this School but also from courses presented in the Department
of City and Regional Planning and in other parts of the U_nlver3|(t1y. This
concentration prepares students for work in urban planning and policy
staffs, urban renewal operations, city management, or state and federal
agencies concerned with urban problems.

Organizational Theory and Behavior. Here the student focuses his
attention on the theory of bureaucratic organization, the application of
the behavioral sciences to the field of public administration, and the
interrelationships of politics and administration. Students interested in
careers in government, ﬁ)olmcs, or research and consulting will find highly
relevant new theoretical concepts and analytical approaches. Group dyna-
mics, group problem solving, and the different methods of employee
accommodation to large-scale organizations are but three of the many
areas studied in which empirical research has enriched the literature of
management.

Special Programs. In addition to the fields noted above, sgecial concen-
trations may be developed to meet a student’s needs in other aspects of
public administration or public affairs. Particular attention is called to the
concentration which may also be developed in Science, Technology, and
Public Policy.

Hospital and Health Services Administration

Great changes are taking place in systems and facilities for the provision
of medical care in the United States. These changes are accompanied hy
a manpower shortage in many health fields, and there are chajlenglng
careers ahead for men and women entering the fields Qf_hOSFIta| an
medical care administration, mental health services administration, and
health planning. _
~With the aid of a substantial grant from the Alfred P. Sloan Founda-
tion, the Sloan Institute of Hospital Administration was established as
an integral part of the Graduate School of Business and Public Adminis-
tration in 1955. Since that time a _twoayear_mast.er’s degree program has
been offered for students interested in administrative and planning careers
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in the health field. Students entering this program will normally elect to
take the Master of Professional Studies—Hospital and Health Services
Administration degree. However, hospital and health administration stu-
dents may elect to take the M.B.A. or M.P.A. degree but they must com-
plete the particular requirements for one or the other of those degrees as
well as the requirements for hospital and health services administration.

The Core Program in Hospital and
Health Servicés Administration

A large portion of the first year of study for the M.P.S.—H.H.S.A. is
devoted to core courses. These courses are required unless exempt by
examination. During the first semester of the first year, M.P.S.—H.H.S.A.
candidates are required to take Quantitative Methods of Management,
Microeconomics for Management, Macroeconomics for Management, In-
stitutions and Values in Contemporary Society, and Introduction to Hos-
pital and Medical Care Organization. During the second semester of the
first year, the?/_ must take Organizational TheorK and Behavior and Intro-
duction to Clinical Medicine and Public Health. At the discretion of the
candidate, and with the consent of his adviser, Managerial Accounting,
which is required, may be taken in either the first semester of the first year
or the first semester of the second year and The Computer and Decision
Making, which is also required, may be taken in either the first or second
semester of the first year. The structure of the first-year curriculum is in-
dicated in the chart below, and detailed descriptions of the core courses
are presented on pp. 27-32.

FIRST YEAR HOSPITAL AND HEALTH SERVICES
ADMINISTRATION PROGRAM

First Semester Second Semester
122 Managerial Accounting, 3 hrs. 1. gwrgnizational Theory and Behavior,
123 %%%%Ig'g%'é’ﬁt“@eﬁrﬂé’ds for 125, grﬁ?&Computer and Decision Making,
124A. Mi?roeﬁ)nom- 124B. MacroecP- Elective Course
ics for Manage- mics tor
ment, 2 hrs. ﬁpsagement,
129 Hwosrt]nuno rsa%p%o\éfieltlf%”ﬁrs. Elective Course

0 pERLIppIR o efid 14 gl g Mesre an
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The MP.S—H.H.S.A. candidate may take up to three elective courses
durlnﬁ the first year. If he exempts required courses by examination, he
can then take more than three electives. The candidate, when he has
sufficient course exemptions or electives, can take as few as twelve credit
hours in a semester. However, candidates electing to take a twelve-hour
semester should keep in mind that a total of sixty credit hours is required
for graduation.

Work Beyond the Core

For the most part, the candidate’s second-year program may be made
up of courses selected with regard to his particular career focus and needs.
In addition to the introductory core courses for students in this program,
a substantial range of additional courses relating to hospital and health
services administration is available in the School. Subjects covered bK
these courses include health economics, quantitative models in the healt
field, evaluation of community health services, legal aspects of hospital
administration, policy and planning in hospitals and health agencies,
mental health and administration, sociology of community health care,
seminar in health research, political economy of medical care services,
and the health planning process. _ _ .

_ A concentration leading to careers in comprehensive health planning
Is also available. In addition to the core requirements listed on p. 31,
students taking this new concentration must also elect one approved
course in each of six content areas. These areas are: demography-ecology,
social organization and change, political processes, pIannln? Processes,
mental and environmental health, and community health planning.

~ The summer between the two academic years is devoted to an admin-
istrative residency. With the cooperation of the New York Hospital-
Cornell Medical Center, residencies are arranged in selected hospitals
and other health care agencies in the New York City area where the
student can gain experience under the guidance of particularly well
ualified administrators. In order to provide further direct contact with
the nature of hospital operations and health affairs, frequent field trips
are made both to nearby hospitals and community health agencies.

Note: A special brochure entitled Graduate Study in Hospital and
Health Services Administration may be obtained by writing to the Sloan
Institute of Hospital Administration, Graduate School of Business and
Public Administration, Malott Hall, Cornell University.
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Law and Administration

The School offers a combined program with the Cornell Law School in
legal and administrative studies, in which the student may obtain the
master’s degree, in either Business or Public Administration, and the
J.D. degree in four years instead of the five which would be required
if each were taken separately. This combination is of interest to students
Freparlng for careers in such areas as tax accounting and law, corporation
aw, or Ie?al [Jract!ce in government, . .

Normally, the first year’s work is taken entirely within the Graduate
School of Business and Public Administration and the second entirely
within the Law School. In the third year the work is divided between
the two schools, and in the fourth year it is taken entirely within the
Law School. The student completes the requirements for the Master’s
degree at the end of the third year and the requirements for the law
degree at the end of the fourth, _

student, to be admitted to the full combined ﬁrogiram, must meet
the admissions requirements of both schools. He should apply for ad-
mission to both schools and be accePltd by their respective admissions
committees prior to entrance into the first year of the program. A student
who decides to apply for the program after starting his residence in the
Graduate School of Business and Public Administration should discuss
his plans with both schools as soon as possible. No assurance can be given,
however, that such a student will be permitted to undertake the combined
program.
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I1l. THE CURRICULUM

In the following pages the courses offered by the School are listed and
described. Core courses are listed first. Elective courses are then presented
under the following headings: accounting, business law, finance, hospital
and health services administration, international business and develop-
ment, managerial economics and economic policy, marketing, organiza-
tional behavior and personnel, production and operations management,
public policy and public administration, quantitative analysis, informa-
tion processing, transportation, miscellaneous, and research. _

Only those courses which are offered by the Graduate School of Busi-
ness and Public Administration and those courses which are offered jointly
by this School with another school or college on the campus are described
here. The student should note, however, that there are many courses in
other portions of the University—including the Departments of Econom-
ics, Government, Psycholog(}/, and Souolog% in the College of Arts and
Sciences, the School of Industrial and Labor Relations, the School of
Industrial Engineering and Operations Research in the College of Engi-
neering, and the Department of Agricultural Economics in the College
of Agriculture and Life Sciences—which may be of interest to him. For
information on the nature and content of these courses, the student should
consult the Announcements of these other schools and colleges of Cornell.
(For information about Announcements for these other schools and col-
leges, see the last page of this publication.) . _

1In some instances, the professor shown as teaching a course, or helping
with a course, may not be listed under the faculty of this School in the
last section of this catalog. In these cases, the course is one of those
Jomtlhl offered by this School and another school or college on the camgus
and the professor is a member of the Cornell faculty but'is not a member
of the faculty of this School,

The Common Core Program

All Students

120. Organization T heory and Behavior. Second semester. Credit three
hours. Messrs. Lodanl, Smith, and Weick.

Theories and empirical research on human behavior in business, public, and
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medical care organizations are studied, and their management applications are
explored. Problems of internal structure are examined, such as specialization and
division of labor, hierarchy and authority, informal organization, and structural
variations in organization. Dynamics of organizational behavior are also treated
under such topics as leadership and supervision, motivation and the social structure
of work groups, and communication and control processes. The course i ﬁresented
through readings and through discussion of theory and empirical research.

122. Managerial Accounting. First semester. Credit three hours. Messrs.
Dukes and Hofstedt.

In the first part of this course the principles and procedures underlying financial
statements are introduced. Financial transactions are studied and alternative
accounting treatments are analyzed. Tools for analysis of financial statements and
the uses and limitations of ratios and other quantitative measures are introduced.
The second part of the course concentrates on accountm_g information useful for
managerial action. The objective is to develop an ability to recognize the uses
and limitations of the accounting information available to management, and to
apply the information in decisionsituations.

123, Quantitative Methods for Management. First semester. Credit
three hours. Messrs. Dyckman and L. J. Thomas,

This course deals with basic elements of decision makin%_under conditions_of
uncertainty. Topics discussed include set theory, probability theory, classical
statistics (including an introduction to regression analysis), and statistical (Baye-
sian) decision theory. Although the course is taught at"an"introductory level, the
student is expected to have a limited knowledge of calculus. Students desiring

more rltgorous coverage of this material may substitute courses 600 and 601 in
place of course 123.

Note: For those students who have had little or no mathematics, the Grad-
uate School of Business and Public Administration conducts an intensive
two-weeks preparatory course in algebra and calculus in late August and
early September each Xear. For additional information on this program
and on other means of meeting the calculus requirement, please refer to
n. 64 of this catalog.

124A Microeconomics for Management. First half of first semester.
Credit two hours. Mr. McAdams.
This course covers the basis of production and consumption behavior and the

role and structure of markets and the pricing system in resource allocation.
Nonmarket allocation systems are introduced.
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124B. Macroeconomics for Management. Second half of first semester.
Credit two hours. Mr. T. Willett.

The first part of this course focuses on the determination of national income,
emB_Io_%/ment, and the maintenance of a high level of economic activity and price
stanility. Monetary and fiscal policies are studied with particular reference to
their institutional setting and economic impact. The second part of the course
is devoted to the fundamentals of international economics and the coordination
of national and international economic goals.

Note: Separate exemption examinations for courses 124A and 124B will
be given at the beginning of the first semester. The student may exempt
one or both courses by examination.

125. The Computer and Decision Making. First and second semesters,
Credit three hours. Mr. Lyons.

This course covers the use of computers in problem solving. Programming knowl-
edge tau?ht in the first ,oart of the course is applied to the solution of problems
at the introductory level in capital budgetln% and linear programming. (M.B.A.

candidates should take this course during the first semester.)

129. Institutions and Values in Contemporary Society. First semester.
Credit three hours. Messrs. Carter, Kover, and Schramm.

The purpose of this course is to explore the influence of institutions and values
on decision making in business, public, and social service organizations. The
course examines three broad areas: (1) the nature and source of individual values
and the role of Perspnal values in_communication and decision making, (2) the
characteristics of existing economic and political institutions and how Institu-
tional interactions and social concerns shape or constrain organizational choices,
and (3) how current changes in attitudes, values, and institutions may affect the
future environment for administrative decision making. Case materials and stu-
dent participation techniques are used extensively.

The Program Core for M.B.A. Candidates

126. Marketing Management. Second semester. Credit three hours. mr.
Rao.

This is an introductory course designed to acquaint the student with the
Bers_pectlves and problems of marketing management in a multiproduct firm,

ecision processes for product planning, pricing, promotion, distribution, and
competitive strategy are discussed in the light of contributions from the be-
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havioral and management sciences. These problems are approached within the
framework of the changing environment of the firm.

127. Operations Management. First and second semesters. Credit three
hours. Messrs. L. J. Thomas and McClain.

This course introduces major economic decision problems of production and
o?eranons management: selection and configuration of facilities, size and location
of plants, aqgregate Produ_ctlon and work-force scheduling, mufﬂplant allocation
of product, large-scale project control (PERT), job design, production standards,
production and inventory control, quality control, "and short-run job-shop
scheduling. Problems are analyzed through the use of traditional intuitive rules,
schematic methods, incremental analysis, differential and integral calculus, linear
pro%rammmg, computer simulation; heuristic programming, and critical path
methods. Emphasis is placed on the effectiveness and the limitations of quanti-
tative techniques in the decision-making process. The interaction of production
problems with those of other functional areas is also considered. Prerequisite:
course 123 or the equivalent.

128. Corporate Financial Management. Second semester. Credit three
hours. Messrs. Bierman and Hass.

The student is introduced to the principles and Eracnces of business finance by
developing theory and analyzing cases applying that theory. The first section of
the course deals with the anal¥5|s of financial information and the problems
of managing and financing short-term assets. The following section considers the
cost of different long-term financing instruments and the effect of the mix of
these securities employed on the entity’s cost of capital. The interaction hetween
the fmancmg1 and- investment decision is then explored. Other topics covered
are the buy-lease decision, dividend policy, and investment risk analysis. Pre-
requisites: course™ 122 and 123 or the equivalent.

200. Business Policy. First semester. Credit four hours. Mr. Gilmore.

This is an integrating course which examines the role of the chief executive in
policy formation and” administration. Through analysis of cases, the student is
encouraged to develop a useful approach to the formulation and advocacy of
business policy. Early in the course, attention is directed to sizing up situations,
formulatmgr policies, discovering opportunities, assessing risks,” and pIanmngi
programs of action. The focus then shifts to orgianlzmg administrative ﬁersonne
and putting plans into action. Next, a series of cases 1s explored which empha-
sizes problems of measurmg, controlling, and motivating administrative personnel.
The cycle is completed by considering follow-up_and reappraisal of policies
formulated earlier. The course concludes by examining some of the additional
dimensions which grow out of international operations and consideration of
Pubhc responsibility. Prerequisite: open to second-year M.B.A. students and
0 others with consent of the instructor.
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The Program Core for M.P.A. Candidates

130-131. T he (;onduct of Public Affairs | and I, FII’St and second
sergestﬁrs. Credit three hours each semester. Public Administration Staff
and others.

The principal objectives of this sequence of courses is to familiarize the future
administrator or analyst with the nature of public affairs and to create an appre-
ciation of the interaction among Follcy formulation, resource allocation, ?ohcy
implementation, and evaluation. The Sequence focuses on the processes of gov-
ernment at all levels. It undertakes to expose students to these processes from the
different. pers?ecnves of administration, politics, and economics. Particular atten-
tion is given to the workings of the national government and its federal system,
to realities of and reasons for cooperation and competition that characterize
relations between national, state, and local governments, and to the nature and
rationale of emergln? public institutions. Selected readings and case materials
are used to develop those topics and to illustrate the manner in which practi-
tioners and analysts oriented primarily toward institutional, political, or economic
considerations tend to view and approach issues under discussion. Major emphasis
is placed on simulating the working environment by regumng at different stages
of the sequence the pre{)aratlon of advice memoranda, option and position
papers, and other materials used in government practice.

The Program Core for M.P.S.-H.H.S.A. Candidates

140. Introduction to Hospital and Medical Care Organization, First
semester. Credit three hours. Mr. Battistella.

Health services are described and analyzed against the backdrop of recent political,
social, and economic developments in the United States and Western EuroFe.
For purposes of organization and understand_ln? of forces for change, health
services are viewed as a social sYstemfthe Medical Care System—organized along
structural-functional lines. Alternative methods of organizing and financing
health care services are examined in an effort to evaluate the capacity of the
medical care system to respond to pressures generated by changing disease
pfltterns and rising expectations for medical care. The roles and responsibilities
O various institutions and professional %_roups are examined, with particular
emphasis on the hospital as the central institution in the provision of community
medical care. The process of community p_Ianmng for health and welfare services
is studied, and the relationship of the hospital to that process is analyzed.

141, Introduction to Clinical Medicine: T he Physician, The Hospi-
tal, and T he Medical Care Delivery System. Second semester. Credit
three hours. Dr. Samson.

The origins, selection, and trainin_% of physicians is discussed. Particular attention

is given to the evaluation of hospital experience as it applies to medical students
and resident physicians. Human biology is surveyed with discussion centering on
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structure, function, and diseases of the major body systems. The training of
medical specialists and allied health workers for the ambulatory and hospital
setting is reviewed, Medical data collection, evaluation of medical care, and
medical staff organization in the hospital are discussed. Medical care systems in
several countries are discussed and compared.

Elective Courses

Announcements for other schools and colleges of the University which
contain descriptions of courses mentioned in this publication are listed
on the last page of this Announcement.

Accounting

300, Intermediate Accounting. First semester. Credit three hours. Mr.
Hofstedt.

This course involves a review of accounting concepts and procedures with par-
ticular emphasis on the reasoning behind methods of measuring and recor mgi
such items as depreciation, inventory flows, and revenues. The implications o
accounting theory and practice for ‘the measurement of income and financial
positions are investigated. The uses and limitations of accounting data presented
In published financial reports for financial analysis, including ratio analysis, are
considered. The course gives the student an opportunity to study the concepts of
financial accounting in the context of current issues and practices. Prerequisite:
course 122 or equivalent.

%Olk Advanced Accounting. Second semester. Credit three hours. Mr.
ukes.

This course, a continuation of course 300, also deals with advanced topics of
financial accounting. Among the specialized situations covered are consolidated
statements, multinational operations, and price level changes. The student is
encouraged to develop an ability to cope with a variety of different situations
requiring evaluation and reporting of financial results. Prerequisite: course 300
or consent of the instructor.

302. Managerial Cost Accounting. First semester. Credit three hours.
Mr. Dyckman.

The course concentrates on the controller’s function in the decision-making
activities of the firm. Topics covered include: the relevance of cost variances to
decisions, cost control and estimation techniques, the interrelationships of cost-
price and volume decisions, behavioral aspects of cost control, inventory costs in
decisions, joint costs and decisions, nonmanufacturln? cost anal&sw, performance
measurement, transfer pricing, network methods including PERT-cost methods,
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and capital budgeting models. Some use is made of dynamic cases and outside
speakers. Prerequisites: courses 122, 123, 124, and 125 or consent of the instructor.
ourse 456 is recommended as a prerequisite but not required.

303. Seminar in Financial Policy and Managerial Accounting. First
semester. Credit three hours. Mr. Bierman,

This course deals with a variety of problems of _man.a%erial decision making.
Many of the situations involve the use of _accountm? information and internal
reporting systems (and measurement techniques). A Targe portion of the course
is concerned with capital budgeting decisions (evaluating Investment proposals)
and_financial policy decisions. The financial decisions are approached (where
feasible) from a model building analytical point of view. Among the financial
decisions considered are dividend policy, credit, cash manat[;ement, stock re-
acquisitions, stock options, warrants, cost of capital, and capital structure. Pre-
requisite: open to second-year students only.

304. Seminar in Financial Accounting. Second semester. Credit three
hours. Mr. Bierman.

This course is concerned with the theory of income determination and asset and
liability measurement. Economic concepts of income and problems of measure-
ment are exi)lored with reference to their applicability to the manager and
financial analyst. Prerequisite: course 300 or consent of the instructor.

305. Introduction to Taxation Affecting Business and Personal
Decision Making. Second semester. Credit three hours. Messrs. Bugliari
and R. S. Smith.

This course deals with both state and federal taxation and its impact on business
and personal decision making. Attention |sg|ven to income tax management for
operators of unincorporated businesses and smaller corporate firms. Both tax
policy and the mechanics of taxation as they affect business and personal decision
making are covered. Prerequisite: one course in accounting.

306. Auditing. Second semester. Credit three hours. Messrs. Davidson and
Hofstedt.

This course is desm%ned for the student interested in a career in public accounting
and/or wishing to Tulfill the New York State requirements for the Certified Public
Accountancy concentration. Lectures focus on current problems of the auditor
and theoretical issues. A laboratory session is devoted to work on a detailed and
_corgptrehenswe practice audit set. ‘Guest lecturers are utilized to discuss special-
ized topics.

307. Evaluation of Financial Statement Information. Second semes-
ter. Credit three hours. Mr. Dukes.

This course focuses upon issues of accounting information evaluation, with
special emphasis on the use of financial statements by decision makers external



to the firm. The implications of recent research in finance and accounting for
external reportln% issues will be explored. Emphasis will be placed on a rigorous
development of the models that describe the user’s decision context. Recent
empirical research on the usefulness of financial statement data is also discussed.
The research investigates the predictive abllltr of financial statement data with
respect to several decision contexts, such as solvency determination, value of the
firm, security returns, security risk, and dividend “policy. Prerequisites: courses
128 and 300 or consent of the instructor. Enrollment in courses 301 and 427 is
also recommended.

Business Law

308. Law of Business Associations. First semester. Credit four hours.
Mr. Bugliari.

This course is an introduction to the basic purposes and logic of the law as it
applies to business enterprises and their operations. The fields of personal property,
contracts, a([;.ency, partnerships, corporations, and real property are emphasized.
A combination "of text and case study is used. The course is required of all
students in professional accounting and is strongly recommended for students
whose area of specialization is finance.

309. Advanced Business Law. Second semester. Credit four hours. Mr.
Bugliari.

This course considers the law pertaining to bailments, sales, secured transactions,
bankruptcy, negotiable instruments, insurance, and trusts and estates. Both text

and case materials are employed. Prerequisite: course 308 or consent of the
instructor.

Finance

426. Short-Term Financial Management. SeCONd semester. Credit three
hours. Mr. Stone.

This course focuses on short-term financial management. Topics covered include
cash management, banking relations, working capﬂal_management, forecasting
and balance sheet simulation, The focus of th course is on the development and

analysis of quantitative decision models. The use of quantitative methods is
emphasized. Prerequisites: courses 123, 125, and 128.

427, Investment Management. First and second semesters. Credit three
hours. Messrs. Ahlers and Stone.
This course emphasizes portfolio theory, performance measurement, fundamental

and technical security anallysis, risk analysis, and se_curitg price formation. The
focus of the course is on the application of financial theory and management
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science to the investment management process. A variety of quantitative tech-
niques will be survek/_ed. The viewpoint assumed is that of an investment
management organization. Prerequisites: courses 123, 124, 125, and 128.

428. The Pubtic Economy. Second semester. Credit three hours. Mr.
Tollison.

This course deals with various microeconomic problems in public finance and
nonmarket decision making. Primary attention is given to the general theoretical
?_roblems_of public goods and externalities, the impact of fiscal institutions on
iscal choice, and economic theories of democratic process. Prerequisite: consent
of the instructor. [Not offered in 1972-73]

429. The Economics of Securities Markets. First semester. Credit three
hours. Mr. Smidt.

This course analyzes the institutions and operations of securities markets in the
United States. Specific topics covered include: (1) the analysis of the mechanisms
by which securities markets bring buyers and sellers together, establish prices,
and execute transactions; SZ) the determinants of transactions costs; (3) the re-
lationship between speculative activities and securities price movements; and (4)
the behavior of stock market prices. Particular emphasis is _?Jven to the markets
for corporate e(1U|t|es, United States government securities, and municipal
bonds. Most analyses are presented in the form of a simple noncomputerized
simulation model."Prerequisite: course 128.

430. Money and Banking. First semester. Credit three hours. Mr. Hass.

Monetary factors influencing the level of national income, the rate of interest,
and the ‘price level are examined in this course. The traditional roles of com-
mercial banks, the Federal Reserve, and the Treasury in affecting the demand
and supply of money are investigated. Attention is focused on the extent to
which growth of nonbank financial intermediaries and recent international
monetary developments have altered these roles. Issues in the formation of
policies Tor monetary stabilization are studied.

433 Seminar in O rganized M arkets. Second semester. Credit three hours.
Mr. Smidt.

Organized markets are those in which buyln? and selling are done only by
{)ro essionals acting as brokers or trading for their own account. Examples are
he New York Stock Exchange, the Chicago Board of Trade, and the government
bond market. This course offers a comparative study of several such markets
considered as economic institutions. Examples of topics that may be considerec
are the economic and historical conditions under which organized markets OI‘I%I-
nate, reasons for differences in institutional structure among such markets, the
role of professionals who trade for their own account, factors determining the de-

3



mand and supply of liquidity, transaction costs, government requlation of
organized markets, the random ‘walk theory, and the response of market partici-
pants to new information. Except incidentally, the course does not consider
methods of estimating the intrinsic value of the assets traded on such markets.
Students are expected to become, thorou%(hlg familiar with the institutional
arrangements of ‘at least one organized market and to prepare a seminar report
on at least one topic or problem common to several organized markets. Pre-
requisites: courses 123 and 429 or consent of the instructor.

434, Current Problems in Corporate Finance. Second semester. Credit
three hours.

The objective of this course is to provide students with experience in applying
theoretical concepts of finance and analytical techniques to a series of impor-
tant problems in corporate finance. The course relies heavily on the use of
comprehensive cases presented by members of the faculty and actual business
Problemspresented by visitors working in the field of corporate finance. The prob-
ems considered are drawn from the areas of capital budgeting, workln?_ capital
management, short-term financing, capital structure analysis, dividend policy, and
mergers and acquisitions. Prerequisite: course 128.

435. Seminar in Bank Management. Second semester. Credit three hours.
Mr. Ahlers.

This course has two Erlmary objectives. The first is to present to the student the
problems facmq_ban management in such areas as asset and liability manage-
ment, decentralization, market planning, operating efficiency, and corporate
expansion. Executive managers from the banking community will au%ment the
instructor in this phase of the course. The second objective is to assist the student
in gaining insight as to how he might use new tools and concepts in sqlvmg
management’s problems._RecentIy?raduated M.B.A.’sworking in banking will ai

the instructor during this phase 'of the course. Although the focus of the course
is on banking, the principles discussed are applicable to corporate financial
management mfgeneral: At the completion of the course, the student should have
an awareness of the difficulties he would be likely to encounter in trying to
change the management behavior of financial corporations as well as some
tangible %mdelmes on how to overcome these difficulties. Prerequisites: courses
120, 123, 125, and 128 or consent of the instructor.

436. Financial Management in Governmental Organizations. Second
semester. Credit three hours. Mr. Schramm.

This course introduces the basic principles and actual practices of managlnq
financial resources in public organizations. Focusm% primarily on governmenta
organizations, the topics covered include budgeting techniques, analysis of public
expenditures, management of working capital, debt financing, and methods of
taxation, Other topics and tyé)es of public organizations considered depend on
the specific interests of the students.
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906. Seminar on Federal Tax Policy and Government Finance. Second
semester. Credit three hours. Mr. Schramm.

This course examines the economic and political basis of federal tax policy
testing existing economic and political theories of policy formulation with actua
experience in the business tax area. Examples are drawn from such areas as the
corporate income tax, the investment tax credit, depreciation and depletion
allowances, and environmental taxes affecting business. Preregmsne; consent of
the instructor. [Not offered as a formal course in 1972-73. Students interested in
individual projects in this area should contact Mr. Schramm.]

Note: Students interested in finance should also consider the following
courses:
303. Seminar in Financial Policy and Managerial Accounting, de-

scribed on p. 33.

304. Seminar in Financial Accounting, described on p. 33.

305. Introduction to T axation Affecting Business and Personal Deci-
sion M aking, described on p. 33.

307. Evaluation of Financial Statement Information, described on
p. 33.

308. Law of Business Associations, described on p. 34,

309. Advanced Business Law, described on p. 34.

379. Economic Evaluation of Capital Investment Projects, described
on p. 47.

624. The International Monetary System, described on p. 41,

Hospital and Health Services Administration

Note: The two core courses offered in this field are listed and described
on pp. 31-32.

142. The Social Psychology of Hospitals. Second semester. Credit three
hours. Mr. Smith,

The aim of the course is to provide future administrators, {)Ianners, and re-
searchers with skill in analyzing the human problems in hospitals, a knowled_(t;e
of the social-psychological dynamics involved, and the sensitivity to deal with
them intelligen IP]/. Specific fopics include analysis of professionalism, role con-
flicts within the hospital, the sick role, illness behavior, and the management of
institutional change. Some field work experience designed to enrich and reinforce
the course content will be included.
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450, Evaluation of Community Health Services. First semester. Credit
three hours. Mr. Brown.

This course allows students the o ﬁortumty to apply their knowledge concerning
the organization and provision of health services inan actual community settlngi.
In cooperation with acommunlty_grou? such as a county health planning council,
the students undertake an evaluation of the area’s medical care services in relation
to the comprehensive health needs of the population. A report is prepared, and
students are afforded the opportunity to present their findings and recommenda-
tions to interested citizens in the community. Special attention is given to the
methods of community health evaluation and new approaches to community
health care delivery systems.

451, Psychiatric Institutions: Administration and Practice. Second
semester. Credit three hours. Drs. Daly and Johnson.

The purpose of this course is to review with the student the current ﬁerceptions
of, and_prescrlﬂtlons for, psychiatric problems. This is accomplisned by an
explication of the histories and philosophies of the care and cure of patients,
an exposition of clinical syndromes, and an examination of the contemporary
forms of treatment and Practlce in their institutional settings—the mental hos-
pital (public and private), psychiatric units in general hospitals, outpatient
clinics, private practice, community mental health™ centers, and m-programs of
prevention. The contributions of diverse sciences, technologies, and arts to the
organization of theory and practice are emphasized throughout the course.

452. Sociopolitical Aspects of Community Health Services and Plan-
ning. Second semester. Credit three hours. Messrs. Battistella and Brown.

This course is designed to provide the student with an introduction to social and
political theory and research useful for the formulation and delivery of commu-
nity health services. The course emphasizes two major areas. The first concerns
the significance of sociocultural and social-psychological factors for the initiation
and utilization of health services. Specific topics covered include disease and its
interpretation, sick role theory, volitional-stage patient behavior, and the role of
health care facilities and treatment patterns in bringing about behavioral change.
The second major area emphasized in the course is that of the structure and
dynamics of community decision making and planning. Key topics in this area are
community power structures and pathways to social change. Particular emphasis
is given to the interrelationship between” abstract concerns and practical affairs.

453, Legal Aspects of Hospital Administration. First semester. Credit
two hours. Mr. Bugliari.

This course introduces those principles of the law which are specifically anI_i-
cable to hospitals. Topics considered include the liability of hospitals and their
staff and personnel for injuries to patients, medical records and disclosure of
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information, consent to medical and surgical procedures, responsibility for the
Patlent’s personal _ropert){, collection of hills, medical staff privileges, pharmacy,
abor law, and confidential communications.

454, Poticy and Planning for Health Care. Second semester. Credit
three hours. Mr. Van Ness.

This course examines the decision-making processes of health care, whether physi-
cal, mental, or environmental, as they relate to the development of public and
private health policies. Comprehensive health planning as an instrument of
change is described and analyzed within the context of contemporary health
affairs. Attention is given to the interrelationships of policy and planning within
the larger sociopolitical framework.

455, Seminar in Health Research. First semester. Credit three hours.
Mr. Smith,

The primary objective of the course is to increase the student’s ability to evaluate
research reports and other studies, to assess their relevance for the field, and to
formulate his own problems in a manner conducive to scientific investigation.
An examination is made of the contributions of the social sciences and other
disciplines to an understanding of current problems in the health field and in
hospital administration in particular.

457, Health Economics. First semester. Credit three hours. Mr. Kelman.

This course considers the provision of medical care as an economic_activity. Indi-
vidual, family, and national exPendltures for medical care are studied in relation
to the various factors which influence them, including supply and demand, unit
costs, utilization rates, traditional and evolving patterns of distribution, and
changing medical technology. Major emphasis Is given to the problem of the
rising costs of hospital care and to the actual and potential role of administration
in helping to control them. The principles underlying commercial health insur-
ance, nonprofit prepayment and service plans, and”health programs under social
security and public welfare are analyzed in detail. Government programs of
health“care in this country, existent and proposed, are analyzed and compared
with experiences with similar programs in foreign countries. Prerequisite: course
124A or the equivalent.

458. Health and Welfare Policy: Foundations and Strategies. First
semester. Credit four hours. Mr. Battistella.

The major objectives of this course are the identification and analysis of salient
ideological currents influencing the development of social policy in the United
States and the construction of a framework for understandm% and coping with
comp_lex policy issues. Health and welfare issues are seen as reflecting alternative
solutions to the broader institutional problems of allocation (economics), control
(politics), and normative behavior (morality). Because it serves to establish goal
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arameters and means of goal attainment, ideology is viewed as the main-spring
orce of institutionalized systems for the provision of health and welfare services.
The basic tenet of the course is that health and welfare policy is deeply rooted
in the value system of society.

459, 1 he Political Economy of Medical Care Services. Second semes-
ter. Credit three hours. Mr. Kelman.

This course employs an historical conflict analysis to examine the development
of the American medical care system from that of a cottage industry in the early
part of this century to a sector of advanced industrial capitalism today. It begins
with a discussion of the methodology of dialectical analysis and the nature of
epidemiology in a class-based, competitive industrial society. The emphasis of the
course is on the evolving nature of the medical care delivery system as related to
the interactions of interest group dynamics, social class divisions, and techno-
logical change.

460. Quantitative Models in the Health Field. First semester. Credit
three hours. Mr. McClain.

The course examines the potential application of quantitative methods in the
health field. Particular attention is given to problems in the areas of ho_sP|taI
administration and comprehensive health planning. Class members will be
expected to play an active role in discussions dealing with the abstracting of
real situations into models for analysis and with interpretation of the results.
Prerequisite: course 123 or the equivalent.

462. Seminar in Hospital and Health Services Administration. Second
semester. Credit three hours. Mr. Brown.

Employing a variety of methods (case studies, visiting scholars and practitioners,
and field trips to regional health facilities), students are given an opportunity
to explore a number of major managerial-economic issues and topics associated
with ‘the administration of hospitals and health care agencies, for example:
executive leadership in diffuse power settings, trade-off decisions in multiple
goal organizational settings, Fr_ogram planning and evaluation, managerial infor-
mation SKstems, and externalities and social responsibility. To promote a better
relationship between theory and practice, each student will be expected to
complete a term _FrOJect dealm(y{I with a management problem based on data
from a health facility'in central New York State.

464, Fierd Studies in Health Administration and Research, F_il'St and

ssetc%nd semesters. Credit three hours. Hospital and Health Administration
art.

Students interested in developing administrative and program planning research

skills will be given an opportunity to evaluate an on-going phase of health
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care agency activity in the light of sound administrative practice and principles
of good medical care. In planning and carrying out the research, students work
closely with a skllledJ)ractl_cm administrator and with faculty of the Graduate
School of Business and Public Administration.

465. Seminar in Comprehensive Health Planning. Second semester.
Credit three hours. Messrs. Brown, DeFriese, and Riordan.

Demgned especially for students in city and_regional planning, sociology, and
the Sloan Institute of Hospital Administration, this is an integrative seminar
on comprehensive health planning. By focusing on contemporary issues the course
attempts an interdisciplinary approach to the study of plannln?, organization,
and delivery of health services and tries to demonstrate the relations between
theoretical "and practical aspects of comﬁrehenswe health planning. Social
economic, and political considerations of the health Iplanmng endeavor as well
as technical and organizational developments are analyzed and discussed from a
conceptual and pragmatic standpoint. Wherever possible, health planning com-
parisons with other countries are drawn from the literature.

Note: For requirements in the concentration in comprehensive health
planning see p. 24.

International Business, International Development,
and International Economics

624. T he International Monetary System. Second semester. Credit
four hours. Mr. T. Willett.

This course seeks to provide theoretical, empirical, and institutional knowledge
necessary for an understanding of the operation of the international monetary
system. [t focuses on the basics of international monetary theory and on the major
political and economic problems surrounding the operation of the international
monetary system. Topics covered include the problems of international liquidity,
confidence, and adjustment under the present international monetary system; the
balance of pai/ments accounts and the special role of the dollar n ‘the inter-
national monetary system; the foreign exchange market, speculation, and arbitrage;
international investment and the Interrelationships between international trade
and_monetary problems; United States balance of payments policy; exchange-rate
erX|b|I|tY; apd reform of the international monetary system. Prerequisites:
courses 124A and 124B or consent of the instructor.

625. International Business Policy. Second semester. Credit three hours.
Mr. Gilmore.

As a sequel to course 200, this course stresses the problems of planning and
organizing worldwide operations. Utilizing business-policy concepts of strategy
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formulation and implementation develo nEed in course 200 the stu?ent explares
case Eroblems in urogean Latin A hcan and_multinationa comparlles
Discussion centers on general managers who are assigned profit responsibill %
Student {eams comPete In an international_operations 3|mulat|on 8

com uterlze ene ? anagement game The course affords the student an
OJH) rtunity to ain further experience in dealjn 8 ,th husiness. polic SIIU?{[IOHS

Fred ore (implex YVI ue.of such addi Ha nsideratj ”f S exchange

Pro ems, fax ?IGS nationa IS’[If ressures, .and d erences In an%uage cur-
ency, laws, and cu turg P [ H concern is the diffic trof (ievm ffective
meahs of mana mg Fcen ralized operations on a go al scale. Prerequisite:
course 200 or consent of the Instructor.

627. American Business Operations Abroad. First semester. Credit three
hours. Mr. Bent.

ThIS IS an mtroducto g course in international busme&s which surveys the various
ro le fs acmg Am rl an usl fefss o(Perﬁted outside the United States. The
0pICS 0 dIﬁCUS ninc eteeec& the overseas envi onmenft on Amencar]
sIness, se ecﬁ organlz?tlon da administrative Fb ems mternfatlona
usmess and the impact o Unlte States government ICles an ?Fuona a?ree-
ents on American QVerseas uslness 0 (ia'[IO s, Visiting lecturers from business
gove nment are Invited to iscuss, selected topics. Prerequisite: course 120 or
cons nt ot the Instructor. |No( offered in 1972-73]

629. Administration of Public Operations Abroad. Second semester.
Credit three hours. Mr. Bent.

This course considers. the pgh'[lC? and administratjon of Unlted States govern-
mepetn ngersgagté)tper tlons é)ec% ic attention 15 given t Departments, o({

afn yr or Internatlonal veIo ment an 'we Unite

fates Information A en annlntxqh coordl natl n, and_ evaluation o

[elqn al rﬂ?l are stu ?d ann with The role of Congress in defermini g

objecti esE Fsmg refsu ts. Certain reciplent countries are selected In orde

t0” stu P Imp eméfntatlon and the effects of fo 8 n aid on

gPIﬁlca social, and economic deve Qment Prerequisite: course 120 or consent
the Instructor. [Not offered in 1972-73]

631, Seminar_ in Political Development and Social Change (GOVQm-

ment 537). First semester. Credit four hours. Mr. Ashford.

This semmrmtroduces rogeqs of oI| aI an aml |strat|veror O'ﬂzatlor]

|nr |d|¥ an%mg natjons tical. [C)? emso entg {en sa% ?{mca

relation ?s are consjdered, an acr|t| assessment 1S m ipeo severa erqhn

g roache ?enera Izations ahout ra |d change in. developing count rles
llncag1 [ﬁ)resensmatenasuse to stugents con3|der,n0grcareers in Unl(se Shates

P rivate gencles oyerseas an mernatlona ganizations and to those
nterestedl researcit In developing countries.
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632. Seminar on Development Administration. Second semester. Credit
three hours. Mr. Esman.

Thlﬁ semlnfardals with, (L Jth? role of ?overnment and Ub|IC drﬂln istration
the social and economic eveo mento modernlzm oc fles; S t eve P
ent of agministrative caPabl Ities and jnstitution the behavior of ubl

ureaucracles In comﬁ ative r%ers&)ecnve an R esa |n% manag ment

and evaluation of actio Pro rams. designed to achieve economit growtti, social
change, and Increased public participation.

636. Special T opics in International Finance. Second semester. Credit
three hours. Mr. T. Willett.

This readg seminar ”Jdes the 0 dpp%rtunlt}/ for advanced st s¥d¥ of selecteci
asgects of Mternational finance an t|ca econonig nte[)nanona

netary relations. Prere?msne course or_the equivalént (may be taken
concurréntly) or consent of the Instructor. Not offered in 1972-73,

638. Tutorial in Export Promotion. First and second semesters. Credit
three hours. Mr. Bent.

This course gives to studensthe 0 E)ortunlt to consult with two small business
firms dunng the 3emes er on expor 8PSSI liti s for ther roducts. The com-
anies are electe either lw the. Echo or by t nltg States Partment of
ommerce and are ?enera within eas mmutm Istance 0 fa

stugent prepa Fsaw |ttfn 2 ajysn of ma ket opP ortunitie fo[] each o the flrms

studied. "Enrollment s |m|ft {0 second-ygar Stu ean who taken course
\/1v907r2 7|é1]tegenera area o mternatlona [nance an busmess Not offered In

639. Science, T echnology, and Development. First semester. Credit four
hours. Mr. Esman.

The course deals with scientific and t echnologlcal transfers between the |n-
dustnalléed and the less-developed countries. These flows qccur thro nq ﬂ C|es
such as bilatera assntance rograms, foundations, universities, international or-
gmzano . an |n ternational Business enternses The course enta|sastu¥
0|ces 0 ec no %/ the Ing ruments 0 trans er: ec n% ?lca a aﬁta ion
r?P ems; th nt ¢ n%nes |tut|on? q 10 9? sical,

somal tec no l6S; an e|m£ cat|ono technolo transfe or economic
growt soclal chan?e political integration, and International cooperation. Pre-
equisite: consent of the instructor.

640. Science, Technology, and International Relations. First semes-
ter. Credit four hours. Mr. Esman.

This seminar focuses on selence echPoIo % relations amon pvanced indus-
nalled countnes a the orelrgrbpo Icy Jmplications of Sci ntl IC and tecino-
oqwa cha l? %Wlt ems 0 mestuc scienceltech no oogfy [no ICy,
na |0Pal atr ctures established oo erate in t '8 el% he activities terna-
tional and regional organizations (g peC|aIIy Ot e substantive interactions
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he Wgen hnte[natlon I orﬁanlzatlons and natlor}]al olicies, the eanlnﬂ of o

technology ang masfa ement s and the consequences of Inter atlonﬁl
cooperaﬁlon apa onglict ( m udln \%Vest?/vre ardln ﬁeaoe economIc growt
and quality of life. ThIS |stese on two- ourse uence In mtern tional

JCince an echnoo oy the flrit Raving et with sience and | technology transter
etween industrialjZed and Jess leve ped countrlesg Prerequisite. oeen t0
gra uate? ents from a dISCH line 0 BfOfGSS\Oﬂ&U sthool and to seniors with
onsent of tne Instructor. [Not offere |n1 12-13

Note: Students should also consider course offerings in the international
area available in other parts of the Unlver3|ty (for other Announcements,
see the last ﬁage of this publication), particularly in the Economics De-
partment, the Government Department, the Center for International
Studies, the College of APrlcuIture and Life Sciences, and the School of
Industrial and Labor Relations. Such courses in the Economics Depart-
ment and the Government Department include:

Economics
364. The United States in the World Economy

365. Economic Policy and Development in Southeast Asia

367. Comparative Economic Systems: Soviet Union and Europe
368. Contemporary Brazil

369. Introduction to the Economy of China

371. Economic Development and Sociopolitical Modernization
525. Economic History of Latin America

561-562. International Economic T heory and Policy

565. Economic Problems of Latin America

572. Processes of Economic Growth and Development

674. Economic Planning

Government

206. Introduction to International Relations

370. Theories of International Relations

374. The Politics of Population

410. From Politics to Policy: T he Political Economy of Choice
411, Elites and Society: T he Political Economy of Power
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Managerial Economics and Economic Policy

202. Business Enterprise and Public Policy. Second semester. Credit
three hours. Mr. Hutchins.

This course is an mtegratln study of the mterrela tigns among individuals,
busj r]ess firms, and gove nm nts In elc n sometY focusesa ntl n on the
gro ) exerc soc aI sons usmess ea ersh| an on { enature
opjectives o seecé u po |C|e3| ;t)mgjng usme%s f %
rp portant o glcs covered are management an Ee individu hIOSO
o USINess socl tYns 0 nagemeant’s res onsibilities to the or an| atlon |

ollngecertal prob posturea [nactlces managae rf]sre atlons Wlt
rivals rﬁeuw rob emf of monopoly and com etition the antitrust aws
man ent’s re tn‘onsml ltli”:' ocusIornersp cu arg with res ct to 0-
tional” practices; the special responsipilities o ose USInesses ected q
ublic mteres t such as IransnortatloH comgames the unusual probl ems of
anage ensen rusted with ro 3 i] natJ r]a defense, espechall In_ connec:
|on It radlca Innovation an tec nologica eve gment the “positions. of
|rms rece|vm 5| |es esigned ro of ﬁ]ub hctli/es such aﬁ Lndn 8
Nterprises; a mana ement ole In ore|g reatloHs of { ||

tate art| resp ct to trade, investment abroad, an forelgn policy.

EC'[UI’GS an case are used.

375. Economic and Business History. First semester. Credit three hours.
Mr. Hutchins,

hIS course fo u?]es on t fe evaLuatlon of economlc orﬁamzatmn and on.the
%opmento e rale of th fs]lnes?]ﬁrm nerein, rimar HNJ asis 1S
eUnlted States since 1750, althou some attentjon Is \f]en J a er time
d to EUropean origins, and. eveo é he ana 5|so eveo ment 0
usmess or nlzagon administratio RO |c¥ P sm ny eanso
Istorical case st |e? Attention | a|d to e relations between pusiness policies
the rise fall of firms an mdustrles and to the Interactions of business

an
public po |C|es

an

377 Corporate Behavior and The Public Interest. First semester.
Credit three hours. Mr. Schramm.

IS course examines g vari U SUIIISSI
This course examings a are ofa al.or roo d public policies designed to
assur Borporate eaV|?r |n f |c mte est. Ater reV|e Ing the mai |ssue?
ralse gro th of the .mo e{n corporation, su%h as the concTntratdon ?
economcr?ow fr eseParatlo corporate OWners |p an antro an -
hca activ cor ora lons,. the course  focyses on 5) rP %rgs or}s%s (1
ese |ssues ntitrust, requlati Ion, ntlonaleatlon a tion and subsidies ei
?Jters an Ancrgasedc nsumer and worker control are among the maJor public
po CIes considere



379. Economio Evaluation of Capital Investment Projects. Second
semester. Credit three hours. Mr. Smidt.

This course deals Wrth the economic evaluatron of or rposed caprtal investment
E (?Aecés Theoretjcal |terature an case stud |es trcu% é)fOA ﬁts are co -
a View {0 rovr |n the stugent Wrt a reasonabl l% Rund or
Bractreal work %n or(gecbleva ua on an Idorllllndte en engc rtehsearo on' the Enan%/
nsolved analytical problems in this fie ustrafive of the topics consider
are t L ?ﬁwY the selection of fbest ro ect In a group o% utua? ech-
sive aléernatrves criteria for determrnr gte oa size fan inve tment udget,
metho (ial owrno for uncertainty. anout projec Htoomes and the effect”on
Ero ecﬁ selection of The financia envrron entr which an org anrzgtron og Fates
ital project evaluation is Iactro Olgnr |cancie to private u%g ans,
on ofr or anrzatrons an t oca an atrona rmmental ?re? The
marn nalytica ec n| uesa Wrt oxsg%ht modrfrcatrons In a# these
mstrtu%rona contexts, nd a Yérso the financial environment of a nyone
\}/ pe of Institution rerl‘rurres a cons eration of the mterrelatronshrps amorig tn
arious institutions. Prerequisites: courses 123 and 128,

380. Management Economics W orkshop. Second semester. Credit three
hours. Mr. McAdams.

T IS course, |ven bg lPJ ulp of in J Fereited faculty membpers, ﬁeal with to{ncs

tual In eresftr] studen H acuty sdetr ined. at t e Jrst 0(59 |Za-
'°”r% e e LT ad%?é%' P QIS Incices aavance
Eg ta regression ana[nsrs 8 mrc rogrammrn asamanagement t001 reaﬁ-
even analysis under onFrtr so neertainty g proac rrcrn[%] of_com-

Buter time as ap example of utility pricing, caprta %etrn N no cProfrt In-
ustries, metno ?of subsidization & inf ue Ces on decision making, and” Markov
processes for analysis of management problems.

381, T opics in U nited States Economic Policy. Second semester. Credit
three hours. Mr. E. Mitchell.

After ntrodyctory discussions of political economy and the economrc a%proaoh
to social proble s and confrast |n views on t LP%per roe of ecor] ISts I
government an ?overnment In the economy, a number o current rﬁ) |c?/ ?sues
re consl dered. P?bable topics hnclude Wa e and prace contros e problems

BF ation, P Btron an eenvrrog eroe government
reglilatory agencies. Prerequisites: courses 124A, 124B or consent of thé Instructor

382. The Political Economy of Pollution Control. First semester.
Credrt three hours. Mr. McAdams.

n thli course t e th%org/ of, ex ernaIrtres IS revreWFd in the context of Broble?r
oHron eory is then used %o develop an a %ropnate asls for
establishing pol utron C ntroI strategles for the nation. These strategies are
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compared_with the ?gp{oaches.currentlz used for control of p%llutlon. in_this
cou tr}/. The rationale for existing U.S. trateqles, the Proposedcan es in_those
strategles curr?ntly Hefore the Congress and e ?|It cal_and economic fact%rs
which are Jikely to0 et?rmlne ¢hange are then ex ,or?d. The final topic of the
course 1s the | Hp:i\ct.o lPdQIIutlon. ontrol on partjcular industries and on the
economy as a whole including 1ts international ‘trade aspects.

383. Economics of Cooperative Enterprise. Second semester. Credit

three hours.

This course deals with decision making in cooperative enterprises. The topics
e . S . o s, e

dealt with include: concepts of participatory control, economic theory of coopera-
Pve enFeBprlses, e,va?uatlgn of,pt%elr %}erfo)(mance ang speclal ,aSJJe)éts tf]atpt S
orm of or olvement, effl-

ganlze]tlon can ?Xhlblt with

resRect {Q Incentives, In
evelopment of communities a

clency, and d nations.

384. Industry and Economic Policy. First semester. Credit three hours.
Mr. E. Mitchell.

The s { ct of this course is the analysis, of Amegf_an mduatr  from the é:)oint_of
View 0 elnvFlstor the consumer, ‘and the public. Empnasis is placed gn n-
gmdual research. The student is required to'pre ar? a apef on.a specific In-
ustry or on _a contemgotary public- omz issue closely Telated to" In ustrg.
uri g]the 197273 academic year the i er tor will draw heavily. upon examples
rom the U.S. energy Industryand the public Issues surrounding’it.

Note: Students interested in managerial economics should also consider
the following Graduate School of Business and Public Administration
COUTSeS:

429, The Economics of Securities Markets, described on p. 35.

430. Money and Banking, described on p. 3b.

433. Seminar in Organized Markets, described on p. 3.

624. T he International Monetary System, described on p. 41.

906. Seminar on Federal T ax Policy and Government Finance, dé-
scribed on p. 37.

Students should also_consider courses in economics offered by the Eco-
nomics Department in the College of Arts and Sciences, and courses in
economics offered bg the College of Agriculture and Life Sciences, the
College of Human Ecology, the College of Architecture, Art, and Plan-
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ning, and the School of Industrial and Labor Relations. Courses which
may be of special interest include:

Economics

301. Economics of Market Failure

302. The Impact and Control of T echnological Change
335. Pubtic Finance: Resource Allocation

338. Macroeconomic Policy

511. Microeconomic T heory

512. Macroeconomic T heory

519-520. Quantitative M ethods

551 Industrial O rganization

522, Public Regulation of Business

561-562. International Economic T heory and Policy
572. Processes of Economic Growth and Development

641-642. Labor Economics

651-652. Industrial O rganization and Regulation

l.L.R.

549, Economics of Poverty
Agricultural Economics

450. Resource Economics

510. Econometrics |

511. Econometrics |l

550. Economic Analysis of Public Investment

Marketing
475. Marketing Operations. First semester. Credit three hours. Mr.
Rathmell.

The administration of the marketinq function is the mair] focus of this course
%‘gaqlzatlon, staffln? .and supervision, market Rote il det%rmna on ang

?, 0recas mg, coofdination fmarketml%and other functions e firm, an
public regu ation of marketing are the major topics considered. Prerequisite:
course 126 or consent of the Instructor.
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(1/\7/6“ Marketing Research. Second semester. Credit three hours. Mr. r.
[ett.
Marketrng“research IS concern%d with the |denuf|cau?n of information needs

for mark Rﬁ decisions and the subsequent data cp ectrpn analysrs and re-
| a patron ec ni ue?

portrr(}g techhiiques approprrate for varlous areas Q

|udE sam Irng gpes jonnaire es n, experimentation,”scalin %
mathematic i e co rs requl ements %ups 0f students
cony uctemprrrcal studreswhrc Inc ude aI aseso typical marketing researc

project. Prerequisites: courses 123 and

478. Advertising Management. Second semester. Credit three hours.
This course IS desr ned t odevelo the sﬁ dent’s a IlItYsto recpf%nrze advep]trsrpwre;

gp(%ortp crleenst n%gdraetgrn g aiuate hee e%tn? d/eesrs oP %r #orthr mgce t |s
course In strate ot rn tactics, drscussrons of copy, layout
ra are omitted. Readl ssr nments stressrng con ts met
cases that pr n opportunit vertrsrn rrn Ies
T e as ird of the ¢ urse rnc udes  discussio gulation of” adverti r
soclal an %conomrceectfs an new evelo ments suc as advertising expert-

ments, mathematical models, and computer apgp lications. Prereqursrte Curse
126 or consent of the instructor. [Not offered in 1972-73.]

?/\?OI'I I\tlltarketing Strategy. Second semester. Credit three hours. Mr. R.
ille

Thrs coursecnsrders the role of product ricing, promotion, érnd channel and
glsrca distribution |n the devep( rnent fa frmsdnte rated mark ernp
The contribu 8ns of mair etin researc erations analysls "are
tressed Cases are use extensrve aluate and compare aIternatrv% course:
zﬁgtron Team repvorts %e sub ltte to a husiness enterprrse on pro
marketin sttrh Y Ith w
0r conse nstructor,

481, Seminar on Change in Marketing. First semester. Credit three
hours. Mr. Rathmell,

This course. is conﬁerned with he effect pf envrronmenlral change nmarketrn
rnnovatrpn in mar A to mee ext rrﬁr cha(pge and Jong-ter lpannrn
ventional theory an cnceg are cha %e concernrnﬁ therr elev nc.New
approaches to ‘demand R } Hux and organization are considered. Pre-
requisite; course 126 or cohsent of the Instructor.

Ich 1t 1s currently concerned. Prereqursrte course ]3

482. Seminar in Marketing and Management Sciences. First semester.
Credit three hours. Mr. Rao.

This semrn%r s directed to severa to |c? in the application pf manaqemenf
science methods and mathematica to marketing problems. Principa
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emphases are placed on understanding the nature and comPIexn of markettng
declsion ar structurin markettn? roblems. into analytical models, an
evaluating t eut| It ofex sttn%mode §r]d ass mated measu ements or market-
mg management. The course ¢ erg s In the Tour pnnmga degtsmn areas:

auct, ncmr%] promotton and distribution, Students are required to present
a?t?rsc 0ar dertake prOJects Prerequisite: course 126 or' consent of the

uct

483. Consumer Behavior. First semester. Credit three hours.
Eof the com-

n interdisciplina roach is used tq achieve an unders andin
exn 7% pm@éhé}\})or and the tirc(na S ecision In ot‘] iﬁ onsumer and
n ustria eis. The buyer is analyzed, at the |nd|vldua evel In te[)ms of
eaming, mot#vatton p?rce tion, and oginttton The soma Influences o(n g
ehavior of family, reference rouns class, and. culture are discussed, as” ar
economtc |an ences. lndust ial behavior i |s consi %re% in_the context of
organtzattona vanab es Aternat| e ecent mod es o t uy |n DIOCess are
|scusse c0 parg and extended, providing 3 focus for the In ro quction of
?r]cepts , ahove, Prerequisite: COUrSE 126 or consent of the ms&ructor
paral enrollment 1n (or prior completion of) course 476 is suggested. [Not
offered in 1972-73.]

485. Service and Public M arketing. Second semester. Credit three hours.
Mr. Rathmell.

The fo us of t Jns Qurse |s on the markettn%of SErvices bg/ private Proft rivate
non 0 |t an |IC |ns tifutions and CIES, Acce (Sd t%nnup es and prac:
tices, of marke g which ve evo ed “from the, st 3/ the’ mar et|ng of
goods are applied or moditied In the process of tredting marketing In” the
erwce? sectqr, Each student GXJJ ores Ihe marketin ofaspeftftc service: health
care, financial, recreational, dr public  utilities Services, for examples. Pre-
rY%QJUISIte second-year Status or co sen t of he Instructor. [Not offered in 1972-

Organizational Behavior and Personnel

121. Personnel Administration and Human Relations. First and second
semesters. Credit three hours. Mr. Brooks.

The odb ective of this course .is éo develo an understanding oé the goIm?
metho and techniques, utilize ersonnel mana ement%t n rela-
tlons as ana ement unctions. Secm attentiqn Is |v rohlems of recryit-
meﬁ) selection, ratntng} comrn nsat|?n motivatioh, com \gﬁttons service
efit programs, pe Torm ce evalyation, mana ementI bzy %ﬁtves sa?tg
ISCi |}r)| |ne ? communtt ZﬁUOHS T ec au ?ana e ems, sele
ost ecttvem ans L ea gwn an appropriate conrseso
actton IS developed through case examples. Atentton I alsogiven to analysis o
trends In personnel management.
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500. Processes and T echniques in Organizational Development. First
semester. Credit three hours. Mr. Lodahl.

Or anizational develorr)menf1 as a field integrates much of the oIder ?orres of
ch ange In organizations with modern experiential tech nr ues errvrn% rom %he
ﬂ]ru andIts descendgnts This cours attemPts th uldentsdveIoP T
competence areas related to working In organizational deve 1) menA s?(na
rnsr t Interpe gona skills, anaI trc technigjues, anal}qtrc skil
tres rgrl e ordrnar clasSroom wark, i<erre ce-hase exercrses wrt
v&{ (e)?aa eg ractical work 1n'a local organization. A" T-group
consent fh)e Instr

r}/ctor on a weekend, 1s part of the course. Prereql?rsrte
502. Organizational Behavior and Administration. First semester.
Credit three hours. Mr. Brooks.

Cases, concepts, and, re earch findings in orrr]anrzatronal gehavror and adminis-

tration are covered in this course, Human problems n a ministration, me hod?
ﬁdragnosrn% ﬁrtuaérons rouE behavior, Intergroup reactions, and organizationa
changg are analyzed. Prerequisite: course 121,

503. Business and Industrial Personnel. Second semester. Credit three
hours. Mr. Brooks.

This, course is cQ cerne? wrrh the advanced st sudg of s%,ecteg areas of Rersonnel

administration. The role o acéron research 1S rsse rvrdHa and roug
research projects.are emphasize ddition, read ?f case studies, and g {
?B?rarlget{rsd eanrtes utilized. Prerequisite: course 121, Enroliment limited to twenty-

900. T he Design of Organizations. Second semester. Credit three hours.
Mr. Kover.
This cqurse deals with some of the theoretrcal and ﬁ]ractrcE)I issues involved in

the des|g Bofe ective orgamzatrons he course begins with the 1dea that botr]
cassrca ureaycratic a aman relations heorbes ma Irnd organizationa

lanners to other needs an Rossrbhrtres not subsumed by these dpproac €s,

ter a fshort examination of these t eorres greater attentign is pai t? work
with drf r]ent startrng pornhs an Proace Lawr nce an Lrs Miller an
Rice, J %m son, and ot ers Foll 8wrn S, tu ensare asked fo s Ynthesrze
their oy Ht refica approac es an && 0 severa Cases 0 ‘gam
zatrona esrqn Finally, as time permits, ?ractrca JJrOb ems as the r sof
the orr{ranrza jonal planner and rnternal political pressures are covered.
requisite; consent of the instructor.

901. T he Role of the Individual in Technological Society. Second
semester. Credit three hours. Mr. Kover.

With the growth of .mass technology and large industrial and business enter-
prise in W%stern society has come | %reasrng estion about t rhe rofe p?ayeg %y
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the mdrvr? ual. A specific aspect of thjs question js the ?rowhof rsonal alrena
tion and loss of community. These |ssues are of mstr utrona a Persona Im-
portance as Well as éheore ical Interest. The worth of t gerson he value of
fareer erson&l Industriousnes t?and s%brre organization onafta/ rr])atrroijsm
L former o[] granted, are bein mmrne anew aﬁ ave %
ahandoned by some. This course will examine these issyes, It wi grn Wit
orief historical review; then Tsrng the Wrrtrng ? Ellul and othefs) it WI||
examine contem rarx personal apid organizational manitestatjons. The, course
vwll con b tensive e gg r}atro s of possible mr%rvrdual solutions of
these problems amon members the class. The tormat of the course and spe-
Cifl radrngs will be e}ermrne In_ part by class members. Prerequisite: cons nt
of the Instrlictor. [Noto ered in 1972-73 ]

902. Seminar in Organization T heory. First semester. Credit four hours.
Mr. Kover.

This course involves a ) stematf] %ssessment of the curr ent st fe of nowled
about complex organjzation asIC aRProach IS mter tgadrnar S?ha%-

what reater empnasis Is ?ace ?n org zation as |ntegratea str ctures
on organizations as environments for individual behavior.

904, Corporate Organization and American Society. Second semester.
Credit three hours. Messrs. Kelman and Reed.
This course views_the r%rrvate C Roratron as the cenJraI conomrc unit of
Amerrca soFre The e Pasrso the course, then conﬁ ers t erm rcat ons o[
this Tor the Tun tronrn? g%vernmental ms%rtutrons the developm nt o socra
classes anq racial divisions, # e nature and uncu?n of education, te ?IVGY
of medical care, the, roots o orergn econ mic policy, the quality of in
vrdual life. Alternafive social modgls are then consi ere

907. Special Topics in Organizational Theory and Behavior. First
and second semesters. Credit one hour. Messrs. Kover and Lodahl.

This course ﬁonsrs %of a c?ncen rat?d e Ploratron of the tefhnrquez and experr-

enceso applied hehavioral science (T- or encounter r?u\ﬁ gam ? %person?
grow fa enric men% The cours meetf for one eekend Th t
f {he rst semester; this erI e the .only time that the .cou fse mees T ose
des rrn Partrcr ate must have ﬁrr r wrrtten J)de ssion from eith

g N} Kover. Partr%g rhrs JNI also be charged a fee tentatrveIY estrmated
to e$5} r room and boar urrrr?| tge wee eng experience. Altho u% (f
gra es will Iven, participants will be expected to' contribute theit ful
nergles ot ourse during ' the weekend that it meets.

Note: Students interested in this field may also elect courses 451, Psychi-
atric Institutions: Administration and Practice, described on p. 3.
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Production and Operations Management

525. Problems and T echniques in Production Management. First semes-
ter. Credit three hours. Mr. L. J. Thomas.

Major economic decision .problems in uction ana ement are examined.
VarJous me?rods o? ana? er are used mg grre%r Ition I Intuitive rufes 1%
matic ?es and quantitative technigues. Pro m areas considered nclyde
srfe an ocadno chofces, proc ss and e erent se ectron aggreaate groductron
annrng an sceum P ftron an anntorP/ control, ébutl nsstem?
roject Control ass? alancing, gamp In nsnectron an Ity contro
process contro chnr ues stu Include calculus rnear nro rammrnﬂ
d extensions, . dynamic Pﬂro{grammrngs computer simulation, Grifical pat
%thods heurrs#rc rogram and statistical analysis. Prerequisite:  course
127 or consent of the instructor.

526. Case Studies in Production and Operations Management. Second
semester. Credit three hours. Mr. McClain.

Case studies rIIustra n\Agl d\ecrsron prr%ble s.in groductrgn and operations man-

aement are na |z ith the use o tec nrqueb ?]tudre in rere UISIte courses.
Ateas coverg Ig ée schedul mg 0 sched % %ura{)ment fe-
Blacement |nvent0r ﬁ uction confrol, and Jant size and locat -
ents have team re gonsrb Itles for case analy; ﬁ Eresentatron EmR asis rs
gaced on the awar ness and resojution 0 dr iculties encountered when. one
ttempts. fo ag ly theoretical models to actual decision situations. Prerequisite:
course 127 or 525°or consent of the Instructor.

Note: Students interested in this field may also elect courses 602 and 604,
Operations Research | and 11, described on p. 57.

Public Policy and Public Administration

554, Seminar in Urban Government and Administration. First semester.
Credit three hours. Mr. Flash.

Consideration feconomrc sociglo caI and technological developments rovrdes

a bac round or an anal srso ver ent. Operations an ss

era.q ro ortan row ane Wing areas are tu

olitics of yrban nme 2 Sir cturrn an fynctionin ern

eta str utr s of reorganfzation, Intergove nmenta re atrons

ershr governm ntal re po SeS { crrtrca ISSues such

urba renew tran ortatr ntegration, and education. For the Ttutyre ad-

nd researcher,t he course provr es understan rngo ISSUES,

ministrator, P]anner
patterns of analysis, ‘and familiarity with relevant [iterature,
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595, T owards the Resolution of Public Issues. First and second semes-
ters. Credit three hours. Public Administration Staff.

Thi course cnducted 8.4 seminar, is proc&ect onented en to seccind ear

stu enf( \%a less of their e%ree candidacy, the course rcLunes app |ca on
nowledge, conceptﬁ a ana¥nt|c3 ools that student nave ﬂeve oped
to contem Qrary issues ode

aen mg m overnment Individually or In
roups, gartlclpcants felect ocal gloHaI natlonal, or Inte nat!)onﬁ [8]90’[
qmpursu Interaiscip |nar}/ In natur, these projects may involve both fie
research. Written feports are requi gd hese r (Port aP( he X %pare
eseptatlont governmentaen |es an M %adt thf lon. Alt grh
one acu P]/ member serves .as coordin tor @ nimber of facu Y members
ve e seminar as participants an advise ds eanar discussigns co cernlag
|n I\I/<I ua Or group projects are complemented by the participation of outsi
speakers.

557-558. Seminar in Political Economy and Public Policy. Firs_t and
second semesters. Credit three hours each semester. Messrs. E. Mitchell
anrd W. Mitchell and participation by Messrs. Carter, T. Willett, and
others.

The major purPose of this |nterd|s§|plln ry seminar is to serve as a forum to
brin o ether acut and advanced gra uate students t ronghout the Unlve-
d(% oare mteret [1 the areasg political economy, analysis P h

|n|s rat|on and public polic esemmar normally meets wee 3/ houq -
out_the d/d con5| er to |cs n omca economy blcc0|ce nd Pub Ic
0|c to disc ss a ers gCor \ fac It nd st de ts and ou 5|de sitors.

1asIs dunn ntsem ster wil ont eveo ment? analysi

IS area Co rse cred t for students ta J cond semester will be bdse
ont rerﬁfratlono ares arch eru er t edlrectlon of a.member o
ehgcld]s K Orpresentatlon o the paper to the seminar. Prerequisite: consent

559. Science, T echnology, and Public Policy. Second semester. Credit
three hours.

This.graduate. facult emlﬂar deals Wlt development and a Pllcatlon of US
PO|ICIS or science and tec noIo a5| IS on edera Cles LPatterns oJ
Hteractlon et¥veen Co resan hes |ca technlca comm itles an
eaftlw 16s 0 such fe ra a0encies as; |ceo Science and Techno ogby
tlona SmenceF un atlon D artmento Defense: HEW: and ASA ec|f|c
con3|de¥at|o |ven to; natlona sclence pé) 3/ olicies eco rae
rsn)ggé 0 ec nica |nn vatlon and research and ‘development for defense and
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562. Comparative Local Government (Government 544) Second semes-
ter. Credit four hours. Mr. Ashford.

Thts cqurse involves a comparative analysis of how ecological, atfitudinal, an
B Olcz ?actors at the local lnv& relate to hatrogra]lh olicies |H%oth deveqoped ang
eveloped nations. Prerequisite: consento ernstruc or,

750-751. Integrative Seminar: Education for Public Management
Program. First and second semesters. Credit three hours each semester.
Mr. Flash and Staff.

This_seminar is deerde to integrate the stud rams f he par |crpants in
the Educa lon for Ptbj/ic Management Pro g Pnl Its primary focus
|s on he |m act ofma ors bsa tive, nnolrtr administrative deve ments
rcres |rst er Qonsrderfitron IS ?rven to the signi hcange
uantr Pve ana s ecrsron rnakrnq In arngg sca% proqrams -
ensronso ICro- macroecono ¢ analysis, a the nature of t he inter-
ependence etwe% tenatronsHU IC an rrvate orPanrzatrons The content
and operatron of t esemrnar dH g he secand term are geare tot E)nterests
of teprogram art |cr anits an enc? In ar e measure es
durl q the coured gl term. Normal artrcrgants 5 borate in ag
anay s of part |cu ar ems such as r |ona economic deve ﬂment an
dovern enfal rela ons hﬂembers of t 3chool faculty and other fa?ult
Join.In conductin portronso the seminar, an scholar? and ractitioners fro
outside the campUs ‘are invited to participate in particular sessions.

Quantitative Analysis

600. Introduction to Probabitity Theory (Industrial Engineering
9460). First semester. Credit four hours. Mr. Prabhu.

This course deals with definiti n%? rgbabblrt and ba ic rules (m babrlrt

theory random- variables, {?r ty. distri g ons an expect aues I

clude are |mportant specidl distributions an lons a Qng them, and ele-

ahrz limit theqrems, Stﬁchastrc Processes n ar ovearn are Introduced,

d grcatrons in the construction of mathematical models for adminjs-

tr tive dec g ns are conardered Prerequisite; calculus. (Note: This course may be
substituted tor course 123 in the core requrrements

601. Introduction to Statistical T heory (Industrlal Englneerlng

9470). Second semester. Credit four hours. Mr. M. Brown.

This course considers the appljcation of statistical theory to problems associated

Wlt the Pft ? aata rP\R)tvedl are rrnc |e5 ot B m?ereg estimat-
the va ueo unknown Parameterso J)ro abrlrt)fdrstrr utions an tetestrng

of hypotheses concerning these parameters, and €élements of statistical decisio
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theorY An introduction to correlation theory and curye fitting by least squares
IS Incfuced: Prerequisite; course 600 or th q%uvaent Note: This"course may be
substituted for course 123 in the core requirements.)

602. Operations Research | (Industrial Engineering 9522). First semes-
ter. Credit three hours. Mr. Nemhauser.

This course dealhs with model design, methodology of o eratlons [ searcm line
Pogrammmg ?ns ortation I%roblem the™ass rob em e
heorem, pa ametric

grammmgpla TAmIC Irn0 arra[ﬁroH@ mlgg Integer gg rammlﬁq nonlinear EI’O:

Introdyction o [nventory theor
nasis 1S placed oncmprehensw problems and case studies. y teary.

604. Operations Research Il (Industrial Engineering 9523). Second
semester. Credit three hours. Industrial Engineering Staff.

ThIS course dealswnh decision making under risk an? ncertam %arBe weow
I|aR| |tg heorg Je[Pacement eor quem g Inclu stan% Irt d
eat 8r cesses and rionstandard models), aé)p at onso gumg eorY mo es

E)r uctdon and Inventor ontro S|m%at|on models OPera lons Re-
?[ %not expecte oprow e an exnhausti reatmeg rather éh
will examine the broad range of operations research problems and the Standar
Iﬁg{w&ues used to approach them. Prerequisite: course 600 or consent of the

605. Multidimensional Measurement and Scaling. Second semester.
Credit three hours. Mr. Rao.

This seminar introduces the student to techniques, for measurlng and analyzin
gerceptlons affitudes, d e erencgs Ieadlnﬂ fo behawor [n addition_to' cov-
rmg current linear mu t| riate models nd onm? lﬁ methods. for scallng an
ta. analysis, |rept||ons O NeW researc thg % are_explored. Po ntla
gp ications i soa? and li esmercesare hscusse epargmpants are re ua
emgn and implement awabe researc PfO]eCt ddition everfy ent
|s required fo %re Tare a rogosa for a research deS|[gn and analysis of any sub-
stantive problem of his interest. Prerequisite: consent of the mnstfuctor.

606. Statistical Inference in Managerial Decisions and Research.

Second semester, Credit three hours. Messrs. Dyckman and Rao.

This course emphasizes t ? Iassmal agProach to statistical methodology. The
COUrSe COVers in'some 3 e topics testln? hyﬁot BSES, Uth|€ regression,
time- seges anay5|s an varlf% % non []ame ethods " of _inference. Tt 'Is
oriented towar a]B llcatlonsbP ese et 003 }n seve;al aregs of echsmn makin
ana research including problems In the not-for-profit sectors of the economy.
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Doctora| students eIecr g this course are given special readrnngf and assr nments
designed to Improve their competence in “applying research methodology.

607. Bayesian Decision T heory. Second semester. Credit three hours.
Mr. Dyckman.

This course offers 51n extension of sonr]e of the éoplcs intro Liced in_course 123,
Topro coverage. includes a review of the basic Tcrsron problem, utility t heo g
sami) F the revision of subjective Probabr ?s risk functions, the place
of classica stqtrstrcs In decision é eorﬁ oplem o optimal size, and Ba efsran
regressron ana sr One- trme an tia ﬁ]ro lems are consrdgred Problems
nd cases are sed The orientation of the course IS directed to normatiye
ecisiop- J< tec Niques In organizational settings. Prerequisite: course 123,
Not offered In"1972-73.

Information Processing

950. Introduction to Management Information Systems. First semes-

ter. Credit three hours. Mr. Lyons.

The first part of this c%urse focuses on data hase mfrna ement toprcs such as file
structure, searc mga sorting, and. data retrieval. To Illustra these oints,
the student will b grven pro rammrn assrgnments in th % age, a
mana emth oriented data refrieval lg?ua second part of th curse
considers } ethodolog ¥Of mformatro stems design and” the or anrza%rorha
Fr?sp?ucéto? Information “Systems. Prerequiste: course™ 125 or congent

951. Introduction to Computer Systems Analysis. Second semester.
Credit three hours. Mr. Ahlers.

The first part of this course rovrdes at echnrcal and economrc surve%of general
Erosecogngﬁutersstems Hurpose Is 0 provide t % dent with an"und er
% e structure of such systems and wrth the_hackground necessary to
make | tellrgent decrsrons about com uter s stems The second art of “the
cours cover srmuatron 8 a tool ? ana esr Pa“guter systems and other

X Systems. A term. project rnvovrng n of & computer system
ere Uired. Prerequisi e zourse 1

T ransportatron

575. Transportation: Rates and Regulations. First semester. Credit
three hours. Mr. Hutchins,

Thri studPr of Ame ican transportation is f%cused N economrc or anrzatron
ublic épo%c and the rate-ma mrlrl Jarocess The emphasis |so eor g
racticé of Tate making In an e (ﬂnent complicated b rY |xe njr?
?mmon COSts: com fition mon fering modes of trars a

ex patterns’ o regu atron Ath h primdry attention 1S grven tor
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economics and policies, other modes are consjdered from time, to time. Cases are
used, Amon% the topics qiscussed are rates and the location of mdustr and frade
the theor rateﬁ the ﬁeveo pment and current content of nited States inland
transpor t|on the construction of rate systems, problems i competitive
marketing, XPSQ rate? and services, certain detafled problems of regula-
tion, an he complexities of Intercarrier relatlons within & national tranSpor-
tation system.

576. Transpo.rtation: Structures, Operations, and Policies. Second
semester. Credit three hours. Mr. Hutchins.

This course.is a contmuanon of cgt#rse 575 (which is a de?lrabJe bull not essentyal,
prerequisite). Attention 1S focused first on the feafures of Industria orgamzanon

In merchant sh air fransportation, and domestic surface tranSportation
rail, truck, Jpgarnae ), With sé)emaé] em hasis on market struct ures pbusmess

onduct, rele hlic policies. In" this. connection varjo lems of
Inter nd”i mtramoc?al @Etlon dsscusseg cludin con 'duat Inance,
Pg Bu% Ic promotion. T eseconcf Aoornon of tH aourg gsevo ol 1) Probﬁems

husiness admlnlstratlon In transportation un er te ead |ns o carrier

o an s ore o s, 00 e gl s ot Sn%.%n“’%ﬁﬁ

dlscussmn IS ased on't eear?ler studies of mdus ral organlzatlon in the several
modes.

Miscellaneous

775. Small Business Management. Second semester. Credit three hours.
Mr. Gilmore.

This course concen rates he .characteristics, opportunit |e r| ks and mapa%e

ment a roace rP husiness ent? Erlses urmg |rs E
coure |03| annlnr%; the |n||a tr%teg or a New enterprise; demdln
on tne usmes organization; launching a_new carporation; operatln

H/oung usmess and % \f)tln tocanﬂ]ng conditions. Each week’ starts wit
%ture on one of the above topjcs: In ofher classes, cases bearln? on the topic
he explored. Durln? the Tast Tou Weeks? the cour?e stydent Teams compete
|n aﬁom ex, computerized simulation nvo va smal business enter rlses In
a fina exe][uﬁet e three teams avmg the Jargest total net earnlln%s after twelve

quarters o ga compete In oral presentations covering original Dusiness_plans,
results important turning points, current strategy, and” action potential for the
future.

Research
010. Directed R eading and Research. First and second semesters. Credit
hours are adjusted to the work load assumed by the student,

Research is cafried on under the S}J %rvmon of staff. Re?|strat|on IS I|m|te%
students who nave the approval of their aavisers and of the faculty members
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anolved The studecpt ma car on research in fields of special interest in either
usiness or public administration.

905. Strategies for Organizational Research. Second semester. Credit
three hours. Mr. Weick.

Students are exrposed t0a varlfete)r of research strat gles that are espeually R
gropnate for enderln% the field of orgiimza jonal ? more emR rica
Erate les examlned in Iudg organjzation Tg Icas, realls JC simulation, un-
gtru Ve (easures ge]re natlralness in field settings, and field experiments.
ample studies usmge

|

teg are critiqued ané] redesqne us ? one P
more strategles not-a 8 origina authg[ Exam aiuon 0 Wc

strategles are preceded by Stu the research pro ems ?f realism, gene |za-
tion, ffICIenC and ethics. Th courfe IS demgned to develop n und ﬁtan w
qh research | %es for those who will be conSumers of research as we 0
those who will be producers.

908. Research Seminar for Doctoral Candidates. FIrSt semester. Credit
three hours.

This. seminar provides stéjdents with an op ortunit lPl to stud{/J recent research |n
admmlstratlon and % evelop research “papers nger facul g/ gq gnce

are off varies from year J ear to reflect student Interést to al ow
WI e aculty” participation.” Stu ens present research proposals to t e semlnar
for |scu33|on and e ort reﬁearc results as their studle roPress th rowg hout

the term. The research wor Erow es? J)portumt 0rg poss 5
sert%tlon toqﬁs Prerequisite; onser(]t of the 'Instructor, (Note: St’fé)ents Inter-
t Sr course 455, Seminar 1n Hea

sted in health research should cons earch,
§372d gr]der Hospalta | and Health™ Services Administration.”) o?tee J n

909. Social Psychology of Organizing. First semester. Credit three
hours. Mr. Weick.

This course examines systems theory from a ps chologlcal ersEecPve The
Htent IS 10 ac Talnts udents with g(chol calcncep nd wa P mkmg
that ermlta?n SIS, 0 Iex so unlt Conce(P such asoeroa stre%

g%“'% e gtpm'gamz g o sl e e 0,0

?cesses han 2

tructures Exercises provide. stydents with grle ce In a X concePts

covTred 0, their, ow or&aryzaﬂona exgerlencs The course. dogS not \9 e
icit. information e an_organization; it does provi

altormaive Ways 10 ma?<e sense of w%at ﬁap%ens in o?gamzahons

910. w orkshop in Money, Finance, and International Monetary Re-
1ations. First and second semesters. No credit. Mr. T. Willett and other
interested faculty.

The pur ose of h| workshop, presented jointly by interested members of the
facull@ this Schoo and the Be;? rtment o* EcoP{omy Ics, 15 to generate Interaction



between faculty and advanced gradv_ate students domP reiearch in the a]reas of
monetary and” financial ,theor){ policy, and [nternational economic refations.
The works orpmeets Per,lo,dlcal thrc?, hout the Year,to discuss refe,arch apers
by students, faculty, or visitors of to iscuss current topics of mutual interest.

911. Workshop in Industrial Organization and Public Finance._Fil’St
and second semesters. No credit. Messrs. Blackstone, Mueller, T. Willett,
and other interested faculty.

The pugaose of this workshop. Is to generate interaction_am n(I; _chuIt and
aavanceqd graduate stu gnts 0Ing research In the_areas of industrial ordaniza-
tion, public finance, an apP |eé1 microeconomics. The workshgg meets periodi-
cally throughout the year to qiscuss research papers by students, faculty, or

h
VISIYOTS or t% (%SCUSS current topics of mutual interest.
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IV. ADMISSIONS AND STUDENT AFFAIRS

Each year approximately 225 new students enter the master’s degree
programs of the Graduate School of Business and Public Administration
at Cornell. Admissions standards and procedures are explained in the
first section below. The following sections describe costs, financial assist-
ance, and student activities and services.

Admissions Policy, Standards, and Procedures

Admissions Policy

The Admissions Committee considers a series of important variables in
the admissions decision process which measure the applicant’s capacity
and motivation for graduate work in the School and for his or her later
performance as a responsible and creative executive. The admissions deci-
sion model used by the School is a compensatory model which attempts
to achieve a balanced assessment of the applicant as a whole person. In
this sense, there are no arbitrary cutoffs in terms of a student’s former aca-
demic grade-point average or scores on the required admissions tests. Cer-
tainly, the Admissions Committee is careful not to accept applicants for
whom there is serious doubt about satisfactory academic performance.
However, impressive records of leadership in"employment experience,
military service, and extracurricular activities may compensate for what
might otherwise be considered a modest set of academic qualifications.

It is in light of this compensatory admissions decision model that over
half of the School’s student body enters the School following significant
work experience between ]graduatlon from undergraduate school and
admission to the School. The Admissions Committee thus regards as
?artlcularly iImportant the applicant’s general aspirations and motivation
or undertakm% graduate study in the program for which he or she is
?pplylng and the degree of focus in the applicant’s career plans for the
uture.
1t is the policy of Cornell University actively to sup,oort the American
ideal of equality of opportunity for all. No student shall be denied admis-
sion or be otherwise discriminated against because of race, color, creed,
religion, or national origin.
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Eligibility
Admission to candidacy for the M.PA, or MP.S-HHSA.

degree programs is open to qualified men and women holdln([; bacca-

laureate degrees from accredited colleges, universities, or technical schools

in_this country or abroad. Only in rare instances is an exception made to
this policy.

Undergraduate Preparation

In light of the specialization inherent in professional education at the
graduate level and in subsequent professional careers, candidates are
urged to pursue as broad an education at the undergraduate level as their
curricula allow. Undergraduate courses in business administration do not
enhance a candidate’s eligibility for admission nor do thez necessarily
assure satisfactory academic performance here. The School’s three master’s
degree programs are specifically designed for candidates who have majored
in nonbusiness fields at the undergraduate level. More than half of all the
students enrolled in the School have a background of undergraduate
studies in arts or sciences. Approximately one-quarter were engineering
students as undergraduates. . o
_ Although no specific undergraduate courses are required for admission,
it is recommended that students planning to enter the School include
in their undergraduate programs courses in economics, American gov-
erntment, the humanities, the behavioral and social sciences, and mathe-
matics.

Recent years have seen a rapid increase in the use of computers and
quantitative techniques in business, health, and government. As you may
observe, course 123, %uantltatlve Methods for Management, described on
p. 28, requires a knowledge of aI?ebra and a limited knowledge of calculus.
A number of agpllcants, particularly those with backgrounds in the social
sciences and liberal arts, mar have had little or no work in mathematics.
Those who have had no calculus and who plan to enter the School are
strﬁ_nglyhurged to take an introductory course in the subject before en-
rolling here. _ _ _

The School does not intend to discourage those who have had a highly

ualitative social sciences or liberal arts background from enrolling. On
the contrary, these students are welcomed. g s stated earlier, each year
over half of the students in the entering class have pursued undergraduate
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majors in liberal arts areas.) There are several ways in which the necessary
background can be obtained: .

1. Take an introductory calculus course before coming to Cornell.

2. Take the special two-week preparatory course which the Graduate
School of Business and Public Administration offers in algebra and calcu-
|us here in Ithaca during August. A special announcement will be made
in the spring of 1973 concerning the dates of and tuition charges for the
course to be offered starting in mid-August, 1973,

3. Engage in self-study. Those who wish to study algebra and calculus
on their own can obtain instructions on how to proceed and hook refer-
Zr}ge.s by writing to the School’s Director of Admissions and Student

airs.

For the apP!iqant who may be unsure as to whether his calculus back-
ground is sufficient, a working knowledge of the following topics is as-
sumed when the first semester begins (the algebra need is suggested by
the calculus topics)

a. the concept of a limit; _ _ .

b. differentiation of simple polynomials, exponential functions, and
of logarithmic functions; . o

¢. integration of the simple functions contained in (b) above;

d. pglrtlal differentiation of simple algebraic functions of two vari-
ables;

e. the use of differentiation to find maximums and minimums; and

f. the use of integration to find areas.

Application Procedure

A completed application for admission to the M.B.A., M.P.A,, or M.P.S--
H.H.S.A. program consists of the following:

L The application itself, completed on forms available from the Office
of Admissions and Student Affairs, Graduate School of Business and Pub-
lic Administration, Malott Hall, Cornell University, Ithaca, New York
14850, and received by this office by February 15, 1973. Correct addressing
on the”transcrlpts is important since there are several admissions offices at

ornell,

Note: Candidates who wish to be considered for financial assistance must
file a sef)arate application for financial aid with the Graduate and Pro-
fessional Schools Financial Aid Service (GAPSFAS) not later than Janu-
ar¥ 15 so that the application reaches the School by February 15 (please
re_leg to the following section on financial assistance for procedural de-
tails).
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2. A nonrefundable application fee of $25 payable to Cornell Univer-
sity. A foreign aPpllcant may send an international money order.
3. A report of test results on the Admission Test for Graduate Study
in business (ATGSB). (Please refer to the special descriptive section
which follows for more details on this test.g . .
Applicants for M.P.A. and M.P.S.-H.H.S.A. candidacy may substitute
test scores on the aptitude portion of the Graduate Record Examination
?GRE). However, the GRE is not an acceptable substitute for the ATGSB
or M.B.A. candidates. For all applicants whose native language is not Eng-
lish, a score report on the Test of English as a Foreign Language (TOEFL
i also required. All of the tests mentioned are administered throughout
the United States and in many major cities of the world by the Educa-
tional Testing Service. Inquiries and a}pphgaﬂons for all of these tests
may be addressed to the Educational _estlng Service, Princeton, New
Jersey 08540. While the tests are administered five times each year, ap-
Pllcants should note that the autumn examinations are most convenient
or the School and for the candidate. Applicants are responsible for ar-
ranging to have their test results sent directly to: Director of Admissions
and Student Affairs, Graduate School of Business and Public Adminis-
tration, Malott Hall, Cornell University, Ithaca, New York 14850.

Note: For M.P.A. and M.P.S-HH.S.A. candidates who substitute test
scores on the Graduate Record Examination, a problem frequently occurs
in the School’s receipt of the scores because of the way in which the scores
are addressed. The Graduate School and the Graduate School of Business
and Public Administration are different entities at Cornell and are lo-
cated in different buildings. Applications for admission to this School
do not go through the Graduate School. Nonetheless, GRE scores are
often sent to the Graduate School in error and we have no way of know-
ing this. An applicant’s application for admission thus may not become
complete for review bé the Admissions Committee simply because we
have not received the GRE results.

4. Transcripts of all previous coI_Ie?e or university academic work be-
yond the secondary level. A transcript should be sent directly to the Di-
rector of Admissions and Student Affairs by the registrar of each institu-
tion attended by the candidate. (Please refer to additional information
about transcripts in the section on the Admissions Time Table.)

Note: Before autumn registration, entering students must have on file at
the School a final transcript from each institution attended.

5. Two letters of reference on forms supplied with the application by
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the School. These letters should preferably be from persons who have
taught the applicant and know the apﬁllcant well. Applicants who have
been oultt(t)f college for some time may have recent supervisors submit ref-
erence letters.

It is the applicant’s responsibilit%/ to insure that all required application
materials are received by the Office of Admissions and Student Affairs
prior to the February 15 deadline. The Admissions Office staff wilf attempt
to make periodic searches through the application folders for purposes
of informing applicants which items are still needed to complete his or
her application. However, at the peak of the admissions activity in Janu-
ary and February this becomes an almost impossible task on a regular basis.
As the February deadline apJ)roaches, apPI]cants are urged to call or write
the Office of Admissions and Student Affairs to check as to whether their
api)llcat!on folders are complete and, if not, what items are still missing.

nterviews are not required of prospective master’s degree candidates
as part of the admissions procedure. However, the School welcomes visits
by prospective applicants to discuss the School in general and the par-
ticular degree programs. Members of the staff of the Director of Admissions
and Student Affairs are available during the academic year to meet with
applicants. Visits to the School are often helpful in informing a prospective
applicant about the School and may assist in appraising a student’s eligi-
bility for admission. However, applicants should not feel compelled to visit
the School unless time and distance permit. Interview appointments should
be scheduled at least two weeks in advance bg writing or calling the Of-
fice of Admissions and Student Affairs (607/256-2327).

Admissions Timetable

New students are normally permitted to enter the School only at the
beglnnmq of the fall semester in September. Because of the integrated and
sequential nature of the School’s core program, admission at midyear in
January is not encouraged. and is permitted only in very unusual circum-
stances. Furthermore, admission in January, even for those candidates hav-
ing the necessary prerequisite academic hackground, is made possible b?/
the very limited number of spaces which become available during the fall
semester through leaves of absence and the infrequent graduation of stu-
dents “out of sequence” in December. _

_Applications for admission to the School should be filed as early as pos-
sible during the academic year preceding thatdyear for which admission
is sought and, in any event, should be completed by February 15. It is rec-
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ommended that applicants take the required admissions tests (described
in the section on Application Procedure) in November. However, those
a? licants who are not able to take the required tests until the February
offering should insure that all other documentation, as required in the
application procedure, has been growde_d the Office of Admissions and
Student Affairs by the February 15 deadline. Such an application will be
regarded as having been complete by the deadline. Then when the results
of the required examinations are received later in February, the applica-
tion can be immediately referred to the Admissions Committee for review
without further delay. Although the School occasionally acts favorably on
applications completed after the February 15 deadline, opportunities for
admission are somewhat reduced after that date and applicants who have
completed their applications by February 15 are %Wen priority.

An admission decision cannot be made until the application and all
supporting materials are received by the Office of the Director of Admis-
sions and Student Affairs. Applicants are urged to submit their applica-
tion forms as soon as possible, even though some of the supporting docu-
ments may not be received until a later date. A file is started on an ap-
plicant at the time the Office of Admissions and Student Affairs receives
the completed application form. The sooner the application form is re-
ceived the easier it is to expedite the admissions Frocess. . .

Applicants are notified of their status as promptly as possible after their
admissions folders have been completed. For those applicants who have
fully completed their undergraduate education prior to agplyln% for ad-
misSion, a decision from the Admissions Committee will be forthcoming
more quickly than for those applicants enrolled in an undergraduate pro-
gram at the time of application. In the latter case, the Admissions Com-
mittee will wish to receive the latest academic transcripts from the ap-
plicant’s fall semester or quarter of the senior year before rewewmg the
application. An a[)_phcant enrolled in the senior year of undergraduate
education at the time of application is thus advised to insure that the
registrar or student records office at his undergraduate college immediately
sends the fall term transcript to the Director of Admissions and Student
Affairs at the end of the term. . o

The Graduate School of Business and Public Administration at Cornell
subscribes to the common reply date of other graduate schools. Common
agreement among these schools provides that applicants who have been
accepted for admission for the term beginning in September are not re-

uired to confirm admission or any form of financial assistance earlier
than April 15.
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Admissions Deposit

Students accepted for admission are required to submit an admissions
deposit of $100, payable to Cornell University bg May 1of the year prior
to enrollment in September. Of this amount, $50 will become the Univer-
sity matriculation fee, mentioned on p. 79, and the remaining $50 will be
applied toward the student’s first semester tuition. The entire $100 is
thus applied against tuition and fees cost. The deposit is $100 regardless
of any prior connection with Cornell, the only exception being for those
Comnell students admitted under combined programs with other depart-
ments and colleges of the University. Should a candidate decide later not
to enroll in the School, the admissions deposit is nonrefundable. Students
receiving any form of financial aid which will cover full or partial tuition
are still expected to remit the full deposit. The deposit less the matricula-
tion fee will be refunded during the first semester.

Deferral of Admission

Admission may not be deferred automatically from one year to the next.
If an applicant is accepted for admission but decides to attend later due
to work, military service, reasons of health, or insufficient financial support,
he should write to the Director of Admissions and Student Affairs as soon
as possible to cancel his application. Individuals are admitted only for the
term for which they have applied. If they wish to enroll at a later time,
they should write to the Director of Admissions and Student Affairs in
January of the year in which they expect to register to request that their
application be reactivated. Upon reactivation and ugdaltlng.of an applica-
tion for a future term, a recommendation covering the interim experience
and certain additional information will be required. However, a new
application will normally not be required and the application fee need not
beé)ald again. The application will then go to the Admissions Committee
and be evaluated in view of the competition for that year. If the applicant
was accepted for admission before, he will likely be accepted again if his
credentials meet the competition of the entering class.

Deferred admission is ﬁranted to those applicants who have been ac-
cepted for admission to the School and have confirmed their enroliment
but are then drafted for military service. o _

An applicant who has been rejected for admission may also reactivate
and update his aﬁpllcatlon a year or two later if interest'in admission to
the Graduate School of Business and Public Administration continues.
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In view of the School’s admissions policy previously described, siFnificant
work experience following graduation from undergraduate college can
compensate for modest academic qualifications.

Admission Test for Graduate Study in Business

~ The Graduate School of Business and Public Administration at Cornell
is a member of the Graduate Business Admissions Council, a group con-
sisting of representatives of thirty-four graduate business schools. The
Graduate Business Admissions Council contracts with the Educational
Testing Service to administer the “Admission Test for Graduate Study in
Business” (ATGSB). The ATGSB is a three-and-one-half hour aptitude
test de5|gned to measure certain mental capabilities important in the grad-
uate study of management. The test is not a measure of achievement or
knowledge in any specific subject area, and those who take the test are
neither required nor expected to have had undergraduate preparation in
management subjects. = . . .

All"applicants for admission gnatlve and foreign) are required to take
this test. (Aptitude scores from the Graduate Record Examination [GRE]
are acceptable for apé)llc_ants to the M.P.A. and MP.S-HH.SA. degree
programs, but the GRE is not acceptable for those candidates wishing to
pursue the M.B.A. pro%ram.) Whenever possible, applicants for entrance
In the September semester should take the test not later than the preceding
Febfruarg)admlmstratlon date (although the preceding November date i
preferred). _

Applications for the test and an explanatory pamphlet may be obtained
by writing to the Admission Test for Graduate Study in Business, Educa-
tional Testing Service, Princeton, New Jersey 08540. A completed test
application and the $12 fee must be received in Princeton at least three
weeks in advance of the test date, if the test is to be taken in the United
Sltlates gr Canada. For other countries, a lead time of six weeks must be
allowed.

The ATGSB s given at many educational centers in the United States
and abroad, aIthou?h it is not given at every test center on every date.
In cases where the focation is distant from the applicant’s residence, the
Educational Testing Service will, on request, arrange for a special admin-
istration of the test at a more convenient location on the same date. Such
arrangements must be made at least two months in advance.
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Students currently enrolled in college are urged to take the test during
their senior year even if they intend to defer application for admission.
The test dates for 1972-73 are:

Regular Saturday Administrations ~ Monday Administrations*

November 4, 1972 November 6, 1972
February 3, 1973 February 5, 1973
April 7,1973 April 9,71973
June 30, 1973 July 2, 1973
August 11, 1973 August 13, 1973

A candidate may retake the test one or more times, but retaking the
test is not encouraged unless the candidate was ill the first time or was
confronted with some other serious detraction or emergency. The average
increase in retaking the test is about thirty points. However, twenty-five
per cent of the repeaters actually score less the second time. The “score
report of each candidate will contain all previous ATGSB scores. In ?en-
eral, if the test is taken more than once, the results will be averaged before
submitting the application to the Admissions Committee.

Special Information for International Students

From its beginning, Cornell University has encouraged the attendance
of students from outside the United States, and currently there are some
elﬁhty-four countries represented among the University’s student body.
The Graduate School of Business and Public Administration welcomes
applications from qualified persons from other countries. Requests for
admission to the School have become so numerous, however, that we are
compelled to limit our consideration of applications to persons having
su‘g_erlo_r qualifications. o

oreign apgllcants who plan to hold a student or exchange visa while
studying at Cornell are required to submit a preliminary a?pllcatlon
along with transcripts or official records of all academic work from each
college or university attended, showing all courses taken and grades re-
ceived, plus any other supplementary information considered helpful.
No apxllcatlon fee is necessary when submitting the preliminary applica-
tion. All academic transcripts and other documents supporting a stu-

* Limited to candidates whose religious convictions prevent their taking tests on Saturdays.
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dent’s application for admission should be acc_omEani_ed by an official
translation if the orl%lnal document is not in English. Certified or
notarized copies or photostats may be submitted instead of original
documents. . o .

Upon receipt of the preliminary application and supporting documents,
the Office of Admissions and Student Affairs evaluates the information
and informs the applicant whether or not he should proceed with a formal
application for admission. If the applicant is advised that he may file the
formal application, the appropriate forms are sent to him. The applicant
then submits this form appropriately completed along with scores on the
Admission Test for Graduate Study in Business (ATGSB) and the $25
application fee. This fee should be in the form of an international money
order.

Foreign students accepted for admission to the School must be prepared
academically to undertake a _rlﬂorous program of studies. They must be
sufficiently proficient in English to follow lectures closely, to participate
actively in discussions, to absorb a heavy program of reading, to write
required papers, and to take written_examinations. Therefore, foreign
applicants whose native tongue is not English, and who have not received
a university degree in a native English-speaking country, are also required
to take the Test of English as a Foreign Language (TOEFL) administered
throughout the world several times a year by the Educational Testing
Service, Princeton, New Jersey 08540, U.S.A.

Candidates whose aRp[Ilcatlons are comBIete by February 15, except
for the score from the ATGSB taken on February 3 or the TOEFL taken
in Januarr, will be considered to have met the February 15 deadling date
for completing their application. ATGSB scores from Tforeign applicants
are evaluated by taking into consideration the unique difficulties which
such a test poses for those from differing educational systems and language
backgrounds. . . o o

It s essential that the foreign applicant plan realistically his finan-
cial needs for the period during which he will be pursumg graduate
study in business and public administration. Admission to the School does
not imply that financial assistance of any kind will be granted unless a defi-
nite commitment in writing has been made. Forel?n students are urged to
insure that they possess ade%uate financial support to cover the entire two
year course of study in the School prior to leaving home. Other than the
very limited scholarship assistance mentioned in the section on Fellow-
ships, Scholarships, and Grants, which is restricted to students from certain
foreign countries, financial assistance from the School is typically not avail-
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able. Since the School is seldom able to offer any kind of financial assistance
to foreign students, such students should be prepared to meet all of the ex-
penses from their own funds or from government sources. It should also be
emphasized that the United States Immigration Service prohibits foreign
students who enter the United States on student visas from engaging In
part-time emg)loyment during the first year in the United States. Further-
more, the U.S. visa-granting authority in the country of origin, ordinarily
the U.S. Embassy, requires proof that sufficient funds are available for a
student to cover his first year before he is granted either a Student’s Visa
(F-1) or an Exchange Visa (J-1). Immigration visa requirements are even
more rigorous.

Length of Program and Residence

The School does not offer part-time, summer, or evening degree pro-
?ram_s. All of the School’s three professional master’s degree programs are
ull-time Prqgrams comprising two academic years in residence and com-
gletlon of sixty credit hours of course work taken while registered in the
chool. The only exceptions to this policy are under the specific provisions
for advanced standing explained in the section below. Normally a maxi-
mum of sixteen credit hours can be earned in any one semester toward
the degree requirement. However, with the approval of the student’s fac-
ulty adviser, a student may register for more than sixteen hours of course
work. Credit towards graduation for up to four hours work taken in excess
of sixteen hours per semester will be granted only when exceptional grades
are made in all courses. All such work will be recorded and computed in
ttt1e dr_mrmal manner for determining grade averages and academic
standing.

Advanced Standing

In certain instances, it is possible for a student to receive advanced
standing credit toward a degree in the School. However, excluding provi-
sions in the special combined degree and exchange programs explained in
subsections three and four below, no student will receive more than six-
teen hours of advanced standing regardless of derivation.

The types of advanced standing and possible methods of achieving ad-
vanced Standing are as follows:
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L For graduate work taken elsewhere. In certain cases it is possible for
a candidate accepted for admission to receive advanced standing for grad-
uate work satisfactorily completed elsewhere prior to enrollment in the
School. Work taken elsewhere for which advanced standing may be
awarded must be at the graduate level, that is—taken after the baccalau-
reate degree (or its equivalent in foreign countries)—and must be directly
comparable to materials in the common or program core courses required
by the School. Applicants for admission wishing to be considered for ad-
vanced standing should apply for such credit to the Director of Admissions
and Student Affairs at the time they submit their applications for ad-
mission.

2. For core course exemption examinations passed at a “superior” level.
All of the School’s common and program core courses may be waived by
passing the exemption examinations for these courses as outlined in the
section on Exemption of Core Courses which follows. Furthermore, a
student who passes a core course exemption examination at a level deter-
mined to be “superior” may be granted advanced standing credit toward
the degrge in the amount equal to the credit hours of the course being
exempted.

3. As stipulated under provisions of combined deé]ree programs with
other Cornell Schools and Departments. Advanced standing will be
granted at the time of admission for Cornell seniors who are admitted
to the School accordlngI to the specific formalized combined degree pro-
grams with other schools and departments of the University. .

4. As arranged under the provisions of the exchange program with
Catholic University of Louvain, Belgium. Advanced standing will be
granted to those students admitted to the School from the Catholic Uni-
versity of Louvain in Belgium who have been nominated and selected by
that University as participants in the formalized exchange program ar-
ranged Wlith the Graduate School of Business and Public Administration
at Cornell.

5. For courses in the Graduate School of Business and Public Adminis-
tration taken and passed before admission and independently of double
registration. Advanced standing may be given for courses in" the School
which have been taken and passed prior to admission and independently
of the double registration provisions explained in subsection three above.
This applies to students who have taken courses in the School while on
special nonde%ree status, extramural status, or to Cornell undergraduate
or graduate students enrolled in degree programs in other parts of the
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University. In the latter case, however, a Cornell student enrolled in an-
other department of the University may not take more than one of the
School’s core courses unless a formal application for admission has been
filed with the Director of Admissions and Student Affairs.

Exemption of Core Courses

A student may exempt or waive taking an?/ or all of the School’s com-
mon and program core courses by satisfactorily passing the special exemp-
tion examinations administered for these courses during registration and
orientation week at the beginning of the fall semester. It should be noted
that passing the exemption examinations is the only method of waiving
the requirements to take the required common or program core courses
during the academic year. This is true even for those candidates who re-
ceive advanced standing credit for graduate work taken elsewhere as ex-
plained in subsection one of the section on Advanced Standing above.
~All students admitted to the School are encouraged to take the exemp-
tion examinations for any of those common or program core courses in
which they feel they have sufficient competence. o

There are two levels of “pass” for the exemption examinations. If the
student passes the exemption examination for a particular course at what
is determined to be a “superior” level, advanced standing credit for a
degree may be granted under the provisions outlined in subsection two
of the section on Advanced Standing above. If the student passes the
exemption examination, but not at a “superior” level, then only the re-
quirement to take the course may be waived. In this instance, advanced
standmg credit is not awarded, but the student may then elect to take
more advanced work in the particular subHect area or substitute elective
courses in other areas. There is no penalty for failing a core course exemp-
tion examination other than the requirement to take the respective core
course for credit during the academic year. If a student passes an exemp-
tion examination but not at the “superior” level required for advanced
standing, he may still elect to take the course for credit. If he does so,
Lhe. course must be taken on a compulsory satisfactory/unsatisfactory
asis.

Nondegree Candidates

The School accepts a very limited number of qualified students who,
because of special circumstances (e.g., one year’s leave of absence from
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employment or a one-year fellowship for a foreign student), are not
candidates for degrees. Admissions standards and procedures in such cases
are the same as those for degree candidates. Interested candidates should
write to the School’s Director of Admissions and Student Affairs and com-
plete an application for admission form in the normal manner.

Combined Programs

The long-standing tradition of cooperation among the various units of
Cornell enables the School to join in offering combined degree programs
with several of the other schools and colleges on the Ithaca campus. For-
mal combined degree programs have been established with the College
of Agriculture and Life Sciences, the College of Engineering, and the De-
partment of Government. Combined defgree programs can also be arranged
for students enrolled in the College of Architecture, Art, and Planning,
the School of Industrial and Labor Relations, the School of Hotel Admin-
istration, and the College of Human Ecology. Admission to these com-
bined programs is limited to particularly promising candidates and careful
planning Is required if a successful integration of the work for the two
degrees Is to be achieved. Accordingly, Cornell students who are interested
in completing the first year requirements for the master’s de?ree during
their last year of undergraduate studies in the schools and co Ieges_ listed
above are advised to meet with a staff member of the Office of Admissions
and Student Affairs before the end of the first semester of the year pre-
ceding their last full undergraduate year.

Composition of the Student Body

A large number of the School’s students come from the Northeast and
Middle Atlantic States, but other re?ions of the United States and more
than fifteen foreign countries are also represented in the student body
each Kear. As indicated previously, more than half of the School’s students
did their undergraduate work in the liberal arts and sciences, roughly
twenty-five per cent were engineering students, and about seven per cent
majored in business administration. The undergraduate colleges and uni-
versiti% represented in the current student body are listed In the table
on p. 78.
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Costs and Financial Assistance

Tuition and Fees

The charge for tuition in the Graduate School of Business and Public
Administration is currently set at $1,600 per semester. .

There is a matriculation fee for new students who have not previously
enrolled at Cornell. For information about this please refer to p. 69 of
this Announcement. For additional information about the rules of pay-
ment at Cornell, see the Announcement of General Information. A list
of Announcements may be found on the last page of this Announcement.
~Tuition or other fees may be changed by the Board of Trustees at any
time without notice.

Estimated Living Costs

Living costs cannot be stated with the same degree of certainty as regu-
lar University charges, because they are dependent to a great extent on
the individual’s tastes and circumstances. However, experience indicates
that a single student spends approximately an average of $800 for room,
$900 for board, $150 for books and supplies, $150 for insurance and med-
ical expenses, $600 for clothing, entertainment and other personal items,
and $100 for incidentals. Total costs, including tuition and fees, but ex-
cluding transportation, generally come to about $6,000 for the full aca-
demic year for the single student and $7,200 for the married couple without
children. The approximate expense for each child is $500 for the ten-
month academic year.

Fellowships, Scholarships, and Grants

Fellowships, scholarships, and grants-in-aid are available for students
enrolled in the School. Fellowships and scholarships are awarded on the
basis of a combination of merit and need, while grants-in-aid are smaller
awards based solely on need. o o

Apgllcatlons for financial aid are se(farate from admission applications.
The Graduate School of Business and Public Administration 1s a parti-
cipant in the Graduate and Professional School Financial Aid Service
(GAPSFAS). The Graduate and Professional School Financial Aid Service
permits candidates to request aid at several participating schools of the
same or differing types, with one application, thus eliminating the need
for them to providé information for each school. The GAPSFAS form re-
quests information required by most graduate and professional schools.
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All quIic_ants_ for financial aid must file a GAPSFAS Apgliqation for
Financial Aid with the Service. The GAPSFAS form mar be obtained from
the Office of Admissions and Student Affairs or from a financial aid officer
at any convenient colleﬁe or university. The form should be sent directly
to the GAPSFAS at the Educational Testing Service, Princeton, New
Jersey 08540, no later than January 15 in order to assure its receipt by
the Office of Admissions and Student Affairs by February 15. Both the
completed admission api)llcatlon and the completed GAPSFAS form must
be received at the School by February 15 for candidates to receive financial
aid consideration. S

It should be noted that the financial aid decisions in the School are
made independently of the admissions decisions. Therefore, a student
should not hesitate to file a GAPSFAS application for financial assistance
with the Service because of apprehension that doing so might affect the
admissions decision. I

Students who enroll without financial assistance from the School should
not plan on receiving aid from the School for their second year, regardless
of how well they perform academically during the first year. Likewise,
they should not exhaust all their resources the first year and expect the
School or the University to “fill the gap” for their second year of studies.
The School will try to respond in the case of any .eme.rgiency or sudden
change in a student’s financial situation, but such aid will generally be in
the form of a loan. _ _ _

Students who apply for aid are expected to exhaust all possible outside
sources of assistance. Only in this way can the School adequately respond
to those students not havm? access to outside sources of support.

In addition to the general funds of the School and the University which
are made available for scholarship purposes, the following special awards
may be noted:

The Bache and Company Scholarship, in finance.

The William H. Burns Scholarship of the Tompkins County Trust
Company, awarded to a resident of Tompkins County.

The John W. de Forest Memorial Fellowship, awarded to a Canadian
citizen who is a candidate for either the M.B.A. or the M.P.A. degree.

The S. C. Johnson if Sons, Inc., Fellowship, awarded to a minority
group candidate for the M.B.A. degree.

The Chuji Kabayama Fellowship, awarded to a candidate from Japan.
The Deane W. Malott Fellowship of the Owens-Coming Fiberglas
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Corporation, in honor of Mr. Malott, President Emeritus of Cornell
University.

The Martin McVoy Fellowships and Scholarships (with preference given
to members of Alpha Delta Phi).

The Neal Dow Becker Scholarship Fund Awards.

The Price Waterhouse Foundation Scholarship, for study in accounting.

The Michael R. Riordan Memorial Scholarship, awarded to a candidate
from the undergraduate divisions of Cornell.

The Walter C. Teagle Memorial Fellowship of the Standard Oil Com-
pany (New Jersey%.

Public Health Service Traineeships for study in hosFitaI. and health
services administration and comprehensive health planning.

The E. H. Litchfield Scholarship Fund, has been established in honor
of the late Edward H. Litchfield, former Dean of the School. The
scholarsh|f) is provided by contributions from faculty members of
the School.

General funds from which scholarships are awarded are provided by
the following companies: Goldman, Sachs and Company and Smith,
Barney and Company.

The Council for Opportunity in Graduate Management Education
(COGME) exists to provide financial assistance to outstanding minarity
%ro_up candidates WlshlngEtQ pursue graduate study in management. The
asic funding for COGME is provided bg/ the Alfred P. Sloan Foundation.
Students wishing to pursue any of the School’s master’s degree pro%rams
are eligible to apply for these fellowships. For the 1972-1973 academic
year the fellowships provide sixty per cent of a student’s total need in
the first year. Married and single students ma.y.appl%. A two-year com-
mitment of suprort Is made to a fellowship recgnent. or the second year
fifty per cent of total need is met throuch;h COGME support with the re-
mainder made up from School scholarships and loans.
~ The School participates in the COGME program with nine other lead-
ing graduate schools of management. Separate admission application
must be made to each school in which a candidate is interested. Upon
acceptance by an* member school, a candidate is then considered for a
COGME award. If an award is received, the candidate may then take it
to any member school at which he has been accepted. o

COGME award applications may be obtained by correspondlng di-
rectly with COGME, Central Plaza, 675 Massachusetts Avenue, Cam
bridge, Massachusetts 02139.
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The majority of COGME award decisions are made during late March
or early April of an academic year. It is thus important that candidates
complete applications for admission well before this time.

Award amounts are hased on need. Award eligibility is based on Fer-
sonal factors as well as academic merit. Attention is paid to accomplish-
ments in an applicant’s own cultural environment, his motivation, per-
sonal growth potential, and potential for contribution to a management
role in business, government, or community organizations.

New York State Scholar Incentive Awards

Any master’s degree candidate in the School who has been a legal resi-
dent of New York State for the preceding year is entitled to a Scholar
Incentive Award for each term in which he is reglstered as a full-time
de?ree candidate. The amount of this award is based upon the net taxable
balance of his income and the income of those responsible for his support,
as reported on the New York State income tax return for the previous
calendar year. o _

Further information and application forms may be obtained from the
Regents Examination and Scholarship Center, State Education Depart-
ment, Albany, New York 12224,

G. I. Bill Assistance

Any veteran who is eligible for assistance under the G.I. Bill of March,
1966, should applr to his regional office of the Veterans Administration
for a Certificate of Eligibility immediately upon receipt of admission no-
tification. By Julg 1 he should request a change of address form, V.A.
Form 572, and submit it to his re(?lonal office. Two copies of the Certificate
of E_|Ig|b|||t%/ should be presented at registration or, preferably, sent ahead

of time to the Registrar’s Office, 240 DaY Hall, Cornell University, Ithaca,
New York 14850. This procedure will expedite the receipt of benefit
checks.
Loans

University Loans

The University’s Office of Scholarships and Financial Aid in Room
105 Day Hall administers University and National Defense Education
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Act loan funds. This office may also recommend students for long-term
loans through community banks under the guaranteed-interest loan pro-
grams available in most states. _

" The W. K. Kellogg Foundation has established a loan fund for students
interested in the hospital and health administration program. This fund
is also administered throu?h the Office of Scholarships and Financial Aid.
“With rising educational costs and continued limitations on financial
aid grant resources, the School has encouraged increasing numbers of
students to horrow to supplement expenses. With requisite need and avail-
ability of University loan funds, as much as $1,500 can be borrowed during
a single academic year. However, these Cornell University sponsored loans
are primarily reserved for those students who do not have access to one
of the state-federal guaranteed loan programs mentioned below.

The Federal-State Guaranteed Loan Program

This program was established by the Higher Educational Act of 1965
to assist students in obtaining private loans to help finance their educa-
tional programs. The program is somewhat complex since it involves the
federal government, state governments, commercial banks, and individual
students, Essentially, the rogram operates as follows: (1) the student
applies for a loan (up to $1,500 per year) at a bank or other eligible lend-
ing institution in his home state; (2}: the student’s school certifies that he
is a student; (3) the lender makes the loan directly to the student; 34) a
state agency or private, nonprofit agenc?/ “guarantees” the loan; and (5)
the federal government pays a portion of the interest on behalf of the eli-
gible student. _

This ﬁm?ram is available in several states. Many students in the Grad-
uate School of Business and Public Administration have received assist-
ance through this program. .

Our limited grant and loan funds have obliged us to refer many new
students to these sources of loan funds. Students interested in applying
for such loan assistance should contact a loan officer at a local bank.

United Student Aid Funds, Inc.

United Student Aid Funds, Inc., is a private, nonprofit corporation
which endorses low-cost educational loans made by p,artmpatmc_z home-
town financial institutions. The procedures for processing a loan through
United Student Aid Funds, Inc., are quite similar to those employed under
the state-federal guaranteed programs. Full details of this program and






necessary application forms are available from: USA Funds, 5259 North
Tacoma Avenue, Indianapolis, Indiana 46220. It should be noted that
this program s specifically desufjned to serve those students who are not
from states having viable state-federal guaranteed educational loan pro-
grams.

Part-time Employment for Students

Although students enrolled in the Graduate School of Business and
Public Administration occasionally find part-time employment as a means
of earnmg needed funds, prospective students are cautioned against seek-
!ng_outm e employment during their first year in the School. Experience
indicates that most first-year students should not rely on part-time work
as a source of financial assistance. The School’s Director of Admissions
and Student Affairs, Director of Placement, and Assistant Dean for Ex-
ternal Affairs are all available for counseling and guidance of second-year
students seeking employment around the University and in the Ithaca area.

Employment for Spouses

With perseverance and patience, it is usually possible for spouses of
students to obtain employment at the University or in the greater Ithaca
area. The key to finding employment in the area is to make a trip to
Ithaca as early as possible in the sFrmg or summer preceding the Septem-
ber in which the student will enroll an aF ly forJobsm?.erson.AIthough
the Office of Admissions and Student Affairs does not find employment
for student spouses, this office provides a list of local elementary and
secondary school superintendents, and of personnel directors within the
University. The Director of Admissions and Student Affairs will provide
what assistance he can.

Student Activities

~As a supplement to academic programs of the School, a range of activi-
ties is organized and administered bY the student bod¥. The objectives
of these programs include the development of a professional attitude
among students and the promotion of closer student-faculty relationships.
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The several activities described below also afford excellent opportunities
1t“o|r n;terested students to develop their organizational and administrative
alents.

Student-Faculty Committee

The Student-Faculty Committee (SFC) is the representative government
organization of the Graduate School of Business and Public Administra-
tion. The authority of the SFC is derived from the electoral process by
which the student body as a whole exercises its right to express its views
on matters affecting student-faculty administration relat|onsh|Ps. The
SFC is composed of ten student representatives elected at large from the
student body, four faculty representatives appointed by the Dean of the
S]gth)loI, the t|rector of Admissions and Student Affairs, and the Director
of Placement.

The Student Association

The student activities program is carried on under enerallsponsorsh_if)
of the Student Association, with the guidance of its Executive Council,
The Premdent, vice-president, secretary, and treasurer of the Association
are elected each December by Association members for one-year terms.
Three representatives from the first-year class are elected in September to
serve_until December. The remaining members of the Council are the
appointed chairmen of various subsidiary committees and organizations.

he Association’s social, orientation, and athletic committees and the Old
Ezra Investment Club sponsor formal and informal gatherings during the
year. A fee of $15 covers membership in the Association for the two years
of residence at the School. The Student Association office is adjacent to
the student lounge.

Coalition of Black Administration Students

The Coalition of Black Administration Students is an organization
of black and other ethnic American minority students in the School. The
organization is involved in a variety of activities within the School. It
generally promotes contmumg communication between minority students
and the rest of the student body and between the students, the facult}/, and
administration of the School. The Coalition works in liaison with the
Student Association in providing a range of orientation activities during
the first month of the fall semester which are specifically designed for
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minority students. It also carries on social and professional extracurricular
activities during the year.

Sloan Association

The Sloan Association is an lorFanizat.io_n of the students and faculty
of the Sloan Institute of Hospital Administration within the Graduate
School of Business and Public Administration. The Association promotes
and maintains close association and cooperation among students and be-
tween students and faculty in the Sloan Institute. It represents students
in matters relating to the curriculum, field exFerlence requirements, and
career placement activities, and provides social and professional extracur-
ricular activities for members.

International Club

The International Club is open to international students enrolled in
the School. It is affiliated with the Student Association and carries on ac-
tivities for both the international and American students of the School.
The Club’s activities aim_at Fromotmg mutual unders_tandlngS and co-
operation among international and American students in the School. It
assists international students in all aspects of orientation to the University
and provides counsel to the faculty and administration of the School on
academic and social matters pertaining to international students. It also
promotes and coordinates the activities of international alumni organiza-
tions of the School.

B&PA Wives’ Club

_More than fortx per cent of the students attending the School are mar-
ried. The wives have formed the B&PA Wives’ Club which sponsors a
program of activities throughout the year. The Wives’ Club is affiliated
with the Student Association and works closely with the Association’s so-
cial committee in arranging activities.

AIESEC

AIESEC, the Association for the International Exchan?.e of Students in
Economics and Commerce, is an independent, nonprofit, international
organization established and operated by students from more than forty-
three countries. Since 1956 the Graduate School of Business and Public
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Administration has sponsored AIESEC on the Cornell camF_uls. AIESEC
students interested in area studies meet with business and political leaders
from developing nations and become involved in their political, socio-
logical, and economic problems. For those interested in the economic
aspects of a deveIoFmg country, there is the opportunity to play a role
in solving the problems of develolpment either In a private enterprise or
a government agency. AIESEC places special emphasis on personal ex-
perience for the student working in a foreléyn.bus.mess. The participant
Is offered the opportunity to work, train, and live in a foreign culture.

B&PA, Incorporated

B&PA, Incorporated, is an affiliate of the Student Association. It is a
New York State Corporation set up with limited endowment to Prowde
short-term (two months) loans of up to $200 to students in need of funds.
The Corporation is a nonprofit organization, It charges nominal interest
to cover administrative exF)en.ses. The disposition of its funds, which have
been accumulated throu? gifts, subscriptions, and earnings, is governed
by the student and faculty members of its board of directors.

The Old Ezra Investment Club

The Old Ezra Investment Club is an affiliate of the Student Association.
The membership is made ug of Graduate School of Business and Public
Administration and Law School students interested in gaining exBerlence
in making investments. In addition to regular meetings, the Club organ-
izes programs of events which are designed especially for small investors.

The Management Forum

QOver the course of the year, a number of prominent individuals from
business and public agencies are brou.%ht to the School to speak to stu-
dents, faculty, and guests. Sessions with visiting speakers are presented
by the Management Forum at an hour set aside for that purpose. These
sessions often approach, from a unlqsue personal view, subjects of con-
siderable interest to students in the School and also help give direction
in career planning.

B&PA News and Issues

B&PA News and Issues is a bi-weekly publication providing news of
students and faculty activities. News and Issues is a Student Association
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affiliated activity. Regular features in each issue include current news items
of School activities, alumni news, an examination of some aspect of fac-
ulty research, a review of new acquisitions by the library, and commen-
taries on current issues.

Lounge and Snack Area

The Student Lounge, located on the second floor of Malott Hall is
maintained by the Student Association for students of the School. The
lounge contains space for relaxing, reading, and informal discussions. It
includes a snack area.

Student and Alumni Services

Housing

Although many students prefer to live in private dwellings or apart-
ments, University housing is available for both single and married students.

The Sage Graduate Center, in the heart of the Cornell campus, provides
housing and dining facilities for single students who are candidates for
advanced degrees in any field. The Center houses approximately 190 grad-
uate students, about forty ﬁer cent of whom are men and sixty per cent
women. Cascadilla Hall is the other University housing facility specifically
reserved for single graduate students. Cascadilla Hall which houses about
160 graduate students is conveniently located near the southwest entrance
to the campus and the center of campus itself. _ .

For those students interested in an internationally oriented community,
the International Living Center provides housing for graduate and upper-
class single students. Approximately half of the residents are from foreign
countries. Additional ‘information concerning the Center may be ob-
tained by writing directly to the Head Resident, International Living
Center, North Campus, Cornell University, Ithaca, New York 14850,

For married students and their families, the University maintains three
unfurnished apartment developments: Cornell Quarters, Pleasant Grove
Apartments, and Hasbrouck Apartments. Comfortable one- and two-bed-
room units are provided for about 420 families. All units are moderately
priced and near the campus. Local housing codes set a limit of two occu-
pants in a one-bhedroom apartment and four occupants in a two-bedroom
apartment. Detailed information concerning these University apartments
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is presented in a booklet, Housing Information for Married Students,
which is available upon re(iuest from the Married Student Housing Office,
Hasbrouck Apartments, Pleasant Grove Road, Ithaca, New York 14850.

Assignments in all University housing facilities are made by the Depart-
ment of Student Housing in the order in which room anllcatlons are
received. Thus, all students accepted for admission, who plan to matricu-
late, are urged to submit the necessary application forms as soon as pos-
sible, if they desire to live in University operated housing facilities.

Off-campus housing is plentiful, but varies greatly in quality, desir-
ability, and cost. Therefore, it is only through personal inspection that a
prospective tenant can compare and evaluate the housing in terms of his
or her personal requirements. In order to select off-campus living quarters
proEerIy, the student should plan to make a visit to Ithaca well in advance
of the beginning of the term to follow up any leads which the Department
of Student Housm%(may have. Although the Department of Student Hous-
ing is unahle to make contacts or negotiate contracts on behalf of students,
the Department does maintain a I|st|n§z.of available off-campus housing
accommodations. The Department functions as a bureau for |ISIIH%S only,
keeping files of accommodations voluntarllﬁ listed by landlords for stu-
dents. Because the notices are constantly changing, it is not possible to
compile or mail listings, nor is it feasible to maintain a waiting list of
persons seeking accommodations.

“Rental prices of off-campus rooms range from $30-§90 a month for
smfgle rooms and from $28-$80 a person per month for double rooms.
Off-campus apartments are available for sm?le or married students, with
rentals ranging from $100 a month for small efficiency quarters to more
than $200 a month for larger apartments accommodating families or
groups of students, . o

Requests for additional information or clarification should be ad-
dressed to the Department of Student Housing, 223 Day Hall, Cornell
University, Ithaca, New York 14850,

Student Counseling

Each student is assigned to a faculty adviser for academic counseling.
The attempt is made to match respective academic and career interests of
both the faculty member and student. The School’s Director of Admissions
and Student Affairs, Director of Placement, and Assistant Dean for Ex-
ternal Affairs are also available for counseling purposes.
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The International Student Office in Barnes Hall maintains a staff to
assist in meeting the special counseling needs of students from other coun-
tries. Foreign students are ur%ed to avail themselves of this service and to
call upon the staff of the International Student Office for assistance on
such matters as findin I|V|n? quarters and other aspects of their needs in
Ithaca. It is suggested that foreign students write to the director of the
International Student Office before they come to Ithaca, or call upon him
when they arrive.

Dining Arrangements

The University operates a wide range of dining facilities which are con-
venient both to housing accommodations and to Malott Hall, the home
of the Graduate School of Business and Public Administration. Meals are
served regularly in Willard Straight Hall, the North Campus Union, Sage
Graduate Center, Martha Van Rensselaer Hall, Stockmg Hall, the Agnes
and Jansen Noyes Center, Hughes Hall, and Noyes Lodge (a student fa-
cility located on Beebe Lake, not far from the School).

Health Requirements

Each enterinq student is expected to assume personal responsibility for
fulfllllln? the following health requirements adopted by the Cornell Uni-
versity trustees. Permission to register for a new semester will not be
granted unless all health requirements pertaining to the previous semes-
ter have been fulfilled.

Immunization. A satisfactory certificate of immunization against small-
pox, on the form supplied by the University, must be submitted before
registration. 1t will be accepted as sahsfact_ory_onl%/ if it certifies that
within the last three years a successful vaccination has been performed.
If this requirement cannot be fulfilled by the student’s home physician,
opportunity for immunization will be offered by the Cornell medical staff
durm% the student's first semester, with the cost to be borne by the student.
If a student has been absent from the University and if he has not been
vaccinated within the_?.ast three years, immunity will be considered to
have lapsed, and a certificate of revaccination must be submitted.
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X Ray. Every student is required to have a chest X ray. Oﬁportunity IS
iven to satisfy this requirement during the student’s first week on campus.
he cost of the x-ray examination is included in University charges. When

a student who has been away from the University for more than a year

wishes to reenter, he must, at his own expense, again fulfill the chest

X-ray requirement.

“Health History. Graduate students, when accepted, must submit health
histories on forms supplied by the University. These should be returned
promptly to the Gannett Medical Clinic. A University physician will
review the material before it becomes part of the student’s permanent
health record. All information g[ven is confidential. After arrival at
Cornell, if the medical history indicates a need, a student will be given
an appointment to consult a physician at the Clinic. When a student has
been away from the University for more than a year, he must, upon re-
entrance, submit an interim health history on a University form.

Tetanus Toxoid. While not required, it is strongly recommended by
the University Health Services that all graduate students have immuniza-
tion aﬁamst etanus before entering the University. The Health Services
will, however, make available at the Gannett Clinic initial and all
booster tetanus toxoid immunizations at a nominal charge.

Health Services

The University Health Services provide facilities for comprehensive
medical care of students. To help students achieve their educational goals
the objectives are: (1) the diagnosis and treatment of illness (physical and
emotional) with a minimum time loss from academic work; ( the.Bre-
vention of acute physical and emotional disorders whenever possible;
and gs) the development of an intelligent and realistic attitude toward
health on the part of every student.

EIi(ﬁib_iIity. All graduate students regularly registered in the University
are eligible for the University health services. The cost is included in
University charges.
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The Clinic and Infirmary

Outpatient care is centered in the Gannett Medical Clinic, 10 Central
Avenue. Hospital care is given in the Sage Infirmary. The Infirmary is on
Sage Place, with the entrance on East Seneca Street hetween Stewart
Avenue and Schuyler Place, about five blocks from the edge of the
campus.

Tﬁe Clinic and Infirmary medical staff, under the supervision of the
clinical director, consists of attendin(? physicians from the University
staff and of consulting physicians and surgeons in the various medical
fields from Ithaca and vicinity.

A student may consult a physician at the Clinic whenever need arises.
ApF0|ntments with individual doctors at the Clinic should be made by
calling or comlnﬁ in person to the Clinic. An acutely ill patient will be
seen promptly whether he has an appointment or not. An initial consulta-
tion with a medical specialist is provided when requested by a clinic physi-
ciag. Further care by a specialist is the financial responsibility of the
stuaent.

Emergency Service. Students who need medical attention during the
hours when the Clinic is closed, may go to Sage Infirmary. If an accident
or serious illness occurs, the physician on Emergencg Service may be
Leached by calling 256-3493 during Clinic hours or 256-6962 after Clinic

ours.

Hospitalization in Sage Infirmary for a maximum of fourteen days each
term is covered by University charges. (A per diem charge is made if
hoscsmallzatlon extends beyond fourteen days.) Hospital service includes
medical and emergency surgical care, as well as most laboratory and x-ray
examinations indicated for diagnosis and treatment. Emergency surgery
is done at Tompkins County Hospital. In providing these services the
agreement between Tompkins County Hospital and Cornell is that the
Hospital will look to available insurance carried by the student, his fam-
ily, or a responsible third party as the ﬁrimary source of payment. Cornell
will provide payment to the extent that other available sources do not
cover charges during the first fourteen days. (.EmergencK surgery is defined
as initial surgical ﬁrocedure which, in the opinion of the clinical director,
IS necessary for the immediate welfare and safety of the patient.% The
University charges do not include surgery for the correction of chronic
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remedial defects or obstetrical care. There is an additional fee for emer-
gency house calls. . o . _

In"providing these services, the Unlve_rsn?/ reserves the r_|%_ht to bill the
student’s employer or other third party, inc ud_|n?.a pre-existing insurance
carrier, legally responsible for providing hospitalization and medical care
and to be subrogated to the student’s right against these parties for the
cost of these services when such liability exists. .

A student in Sage_l_n_flrmar¥ may, if he so desires, employ a_private
?hysmlan.from the visiting staff. A student may also receive medical care
rom a private physician rather than consult the Clinic. University charges
do not, however, cover the cost of such private arrangements. _

Prospective students are urged to have dental, visual, and other remedial
defects corrected before entering the University.

If, in the opinion of the University authorities, the student’s health
rtnaketshldt unwise for him to remain in the University, he may be required
0 withdraw.

Elective Insurance Plan

Insurance is available on a vqunt.arY. basis to supplement the services
as outlined above. For example, hospitalization in Sage Infirmary in excess
of fourteen days a term, and expenses for illness or accidents outside
Ithaca hoth during the academic year and during vacation would be
covered. Unless students have other insurance to supﬁlement medical
services provided by the University Health Services, they are strongly
urged to take advantage of this plan. Information about this insurance
may be obtained at the Gannett Medical Clinic where a representative
of the elective insurance company has an office.

Alumni Services

_The Business and Public Administration Alumni Association maintains
liaison between the School and its graduates associated with private and
public organizations in this country and overseas. The School’s alumni
assist in various activities of the School, including servmg as guest lec-
turers in advanced seminars, providing case materials, and interviewing
for the School’s admissions program.” The placement program of the
School is at the disposal of the School’s alumni.
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Placement Services

The School’s Placement Office, which engages in both job ?Iacement
and career counseling, is available for use by students and alumni for
career and job decision-making assistance. The Office provides informa-
tion about employment opportunities in the business, public, and health
areas in organizations throughout the country.

Each year a large number of firms, as well as some public agencies and
health organizations, send representatives to the campus to interview
graduating students and first-year students seeking summer employment.
Those organizations not sending representatives, keep the Placement
Office advised about their openin%s.

Through close contact with alumni, faculty, and the business, health,
and government communities, and with its large reference facilities, the
Placement Office strives to improve continually the number and quality of
employment opportunities and counseling available to the student and
alumnus. With New York City as the Eastern financial and industrial
center, communication between the student and perspective employers
throughout the country is greatly enhanced.

The Placement Office publishes for wide distribution annually, a
Resume Book which contains summaries of the credentials and qualifica-
tions of the year’s graduates. Student participation in this program is
voluntary. Participants prepare their own resumes.

Counseling services provided by the Placement Office are generally
career and/or job oriented. Work is also conducted in improving the
interviewing abilities and overall effectiveness of the students in their
employment search.

Further Information

Prospective students are urged to consult Cornell University’s An-
nouncement of General Information for detalls.regardlng health require-
ments and services, vocational testing and guidance, the use of motor
vehicles, and the University-wide social and cultural activities. Copies of
that Announcement may be obtained from the Visitor Information Cen-
ter, Edmund Ezra Day Hall, or by writing to Cornell University An-
nouncements, Edmund Ezra Day Hall, Ithaca, New York 14850.
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V. DOCTORAL AND RESEARCH PROGRAMS

Approach and Content of the Doctoral Program

~ Studies for the Ph.D. degree in the Field of Business and Public Admin-
istration are desqned to prepare candidates for careers in teaching and
research. Accomplishment is Judﬁed not primarily b){] the fulfillment of
assigned courses but rather by the development of the depth of under-
standing essential to the advancement of knowledge. Course credits as
such are not accumulated, but the candidate must complete a study pro-
gram worked out by his Special Committee. The requirements for the
h.D. de?ree are established and administered by the Graduate School
of Cornell University. Business and Public Administration is one of a
number of Fields of study offered bh/ the Graduate School. A prospective
student should therefore obtain the Announcement of the Graduate
School and Graduate School: Course Descriptions. (For address, see last
page of this .Announcement.% S . .
~ The candidate for the Pn.D. degree in Business and Public Admin-
istration is required to select a major subject in this Field and two minor
subjects. For his Special Committee, which directs his studies, he selects
faculty members representing those subjects. The major subject must
be selected from either Group | or Group Il as detailed below. The first
minor must be selected from the group not used for the major, with
exceptions as indicated below:

Major and Minor Subjects

Group |

Managerial Economics .
Organizational Theory and Behavior
Quantitative Analysis for Administration*

Group I

Accounting
Business Policy

* These two subjects may not be taken together as major and first minor.
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Finance o

Business and Public Policy

International Development

Marketing _ .

Transportation Economics and Policy

Medical Care Organization and Administration
Production and Operations Management*

Public Administration _ . _
Administration of Higher Education (Minor subject only)

It is recognized that some candidates electing a major subject in
Group 11 may wish to take a first minor_in a basic discipline offered in
another Field of the Graduate School. This is permitted whenever the
proposed subject meets the test of beln% a basic discipline reasonably
related to the student’s major subject. Also, some candidates electing a
major sub{)e.ct in Group |"may wish to take their first minor in an
applied subject offered in another Field. This is also permitted in cases
where the candidate can demonstrate that the change is relevant to his
career objectives. To secure uniform administration of these exceptions
the Field requires that all substitutions in Groups | and Il be approved
by the chairman of the Committee on Advanced De?.rees. .

The Field requires that the first minor be relatively extensive, and
that it demand a level of competence equivalent to that expected of
majors. The second minor may be selected from the above s_ub&e.cts or
from another Field. If the first minor is not taken outside this Field, a
student may be encouraged to take the second minor in another Field,
provided that this minor is relevant to his program. An outside minor is
normal!}/ taken either in an underlying discipline or in an area of applied
knowledge related to the program of this Field. _ .

A short description of the major subjects in the Field of Business and
Public Administration follows:

Group |

Managerial Economics concentrates on economic analysis for decision
making. A candidate may study the problems of the total economy, of
industries, or of the firm, and may do so within the context of any
particular study area, such as international economic relations, economic
development, business-government relations, money and banking, invest-
ment project analysis, or transportation. He is expected to develop a

* These two subjects may not be taken together as major and first minor.
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thorough grasp of relevant economic theory and institutions and a basic
understanding of both qualitative and quantitative analysis.

Organizational Theor% and Behavior focuses on social and behavioral
science approches to the study of human activity in organizational
settings. The major concern is with regularities, differences, and relation-
ships in_human behavior directed toward purposive ends. Systematic
observation, theoretical analysis, and empirical investigation are stressed.
A fundamental grounding in at least one of the basic behavioral disci-
plines is required.

Quantitative Analysis for Administration stresses the modern develop-
ments in the uses of mathematical and statistical tools and computer
technology for the solution of managerial problems, including decision
making under uncertainty.

Group Il

_Accounting involves the study of the theory and practice of developing
financial data for the two ends of enabling management to control an
ptlan thdetdevelopment of the enterprise and of enabling others to appraise
Its condition.

Business PoIicK involves the study of the business corporation, and
particularly of the strategy developed to meet various problems, both
internal and external. A Substantial knowledge of the functional areas
of marketing, é)roductlo_n, finance, personnel and labor relations, and of
accounting and control is essential.

Finance focuses on the financial structures and requirements of corpo-
rations and on the problems of developing and maintaining sound finan-
cial condition. It also deals with the organization and behavior of
financial markets of various types, and on influence of public policies
at home and abroad on these markets and on corporate finance. A knowl-
edge of accounting is essential.

Business and Public Policy involves the study of the three-way relation-
ship among individuals, business firms, and government. Emphasis may
be either on the United States or a foreign area. A substantial knowledge
of the political and economic background of public policies is essential.
Emphasis is placed on the impact of public policies and regulation on
business and of business policies on government. The problems of develop-
|r|1g s?mallyé desirable policies in both the public and private sectors are
also stressed.
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International Development emphasizes the study of the Fro_blems of
developln% effective public and business institutions in developing parts
of the world, with special emphasis on problems of administration, public
and private, both indigenous and American, in such areas. A good back-
ground in one or more of the basic disciplines of economics, government,
sociology, or anthropology is highly desirable for this subject area.

Marketing involves the study of how the analytical tools derived from
economics, psychology, sociology, and operations research can be aEpIged
}” the development of operational and policy aspects of the marketing
unction,

Transportation Economics and Policy is the study of the economics of
an important business function influencing the geographical structure of
economic life, and of the associated problems of carriers, shippers,
travelers, and governments.

Medical Care Organization and Administration comprises the study
of the complex problems of _pub|ICJ)O|IC_y and administration associated
with the organization, financing, and delivery of personal health services.
Health systems are studied employing a systems framework. Public and
private health care arrangements are examined at micro and macro levels,

Production and Operations Management concentrates on the major
economic decision problems involved in production and operations man-
agement. Various anal?/tlcal techniques are used, and their effectiveness
and limitations are explored.

Public Administration involves an interdisciplinary approach to the
study of governmental policies, policy formulation, power relationships
administrative behavior, basic management functions such as personnel
and finance, and the broad environment of public affairs. The student
Is expected to %aln competence in bureaucratic and organizational theory,
and In the methods of the social sciences.

Administration of Higher Education (minor subject only) focuses on
the use of hehavioral, economic, and quantitative methods of analysis

and of such applied sub{ects as accounting and finance in dealing with
the peculiar problems of the large American university.

Candidates for advanced degrees with majors in other Fields may elect
minors in this Field provided that they have sufficient preﬁaratlon to do
the graduate work involved. Twelve to fifteen hours of work are normally
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required as a minimum for a minor, depending on the degree sought
and the extent of a candidate’s preparation.

Requirements

Shortly after the candidate enrolls, a qualifying examination, usually
both written and oral, is_given in order to determine whether he Is
pro?_erly prepared to continue in the subject area he has selected. The
qualifying examination also serves as a basis for the Special Committee
to assist the student in working out his program of study. A comprehen-
sive examination is given on the major and minor subdect areas after the
candidate has had adequate preparation therein, ordinarily after four
terms of residence have been completed. The comprehensive examination
Is always glven in two parts, written and oral. A thesis is required and
is prepared under the direction of a Committee member. After a manu-
script has been approved in substance by the Committee, an oral thesis
examination |sc?_|ven. _ S

A Ph.D. candidate may be required to demonstrate proficiency in one
or more foreign languages. The language or languages, if any, and the
degree of proficiency are determined by the student and the Committee.
These decisions are based on the potential usefulness of the language to
the student in his research and future scholarly activities.

A minimum of six terms of full-time residence beyond the bachelor’s
degree is a requirement for the doctorate, but under certain circum-
stances residence credit may be received in whole or in part for graduate
work done elsewhere for the M.B.A. or M.P.A. degree or'in other Tevelant
%raduate programs. Such transfer of credit may be allowed by the

raduate School on recommendation of a student’s Special Committee
after matriculation, but it is by no means automatic. Ordinarily two terms
of residence credit toward the doctorate are granted for the completion
of a four-term professional master’s program.” However, a candidate for
the M.B.A., MP.A., or MP.S—H.H.S.A. degree at Cornell, if he so elects
during the first year, may be placed under the direction of a special
committee within the School and will then follow a more research-
oriented program than is usual in the master’s program. By so doing
he may receive up to three terms of residence credit toward the doctorate
upon completion of the MB.A, MPA., or MP.S—H.H.S.A. degree.
In such instances a master’s thesis and a comprehensive oral and written
examination are required.
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Admissions and Financial Assistance

Applications for admission to the doctoral program should be made
on the forms of the Graduate School of Cornell and should be sent to
the Graduate School, Sage Hall. They should clearly indicate in the
ap(Jaer_rlate.pIace a major interest in the Field of Business and Public
Administration. All applicants, whether from the United States or abroad,
are required to take either the Graduate Record Examination (Aptitude
Test) or the Admission Test for Graduate Study in Business. In addition,
those students whose native language is not English must take the Test
of English as a Foreign Language (TOEFL). These tests are given several
times a year in the United States and abroad. For information about the
examinations, candidates should write to the Educational Testing Ser-
vice, Princeton, New Jersey 08540. . _

Eligibility for admission is determined on the basis of the quality of
an applicant’s academic record, the suitahility of his prior work for the
intended program, his career objectives, his test scores, and the opinions
expressed in letters of recommendation. In general, students without
prior work in the approPrla_te disciplines and in the institutional environ-
ment should take a professional degree first, or otherwise make up their
deficiencies. Students having strong undergraduate preparation in one or
more of the social sciences can proceed directly to graduate work in this
field but should plan to remedy any deficiencies with respect to the
various aspects of administration. Candidates with undergraduate work
in business or Bubllc administration may be prepared to enter the doc-
toral program, but they will often be required to develop a more adeguate
foundation in the social sciences. Thus, while preparation for graduate
study in |mfortant segments of the student’s program is necessary, the
possession of a master’s degree, thou%h common, is not essential.

The School has funds available tor the support of Ph.D. candidates
through fellowships and assistantships, primarily the latter. These are
awarded on a competitive basis to both new and continuing candidates,
with renewals based on the student’s academic performance. In addition
to the fellowships and assistantships offered by the School, a number of
University fellowships and scholarships are available and are awarded
in a general competition which closes in February.

Further information on admissions and financial aid may be secured
by writing to the Office of the Director of the Doctoral Pro?ram, Graduate
School of Business and Public Administration, Malott Hall, Cornell Uni-
versity, Ithaca, New York 14850.
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Research Programs

Through its research program the School seeks a combination of
related objectives: the advancement of basic knowledge, the utilization
of that knowledge in teaching programs, and the further encouragement
of both faculty and graduate students in the use of research for decision
making and other administrative purposes. . .

The School has stressed empirical studies of business firms, govern-
mental agencies, hospitals, and_ similar enterprises. Here ma_na?ement
is observed in interaction with its environment, and research is focused
on the ways in which objectives are determined, resources acquired and
controlled, and activities coordinated. This approach not only breaks new
grou.nd in organizational a_naIst but also provides a base for theory.

tudies of this type have included a large-scale analysis of the social
origins, training, and career patterns of federal governmental executives,
a community power structure survey, an analysis of state capital budget-
mgi. policies and procedures in the United States, a surveg of banking
policies with regard to the handllng of cash and marketable securities,
studies of hospital organization and operation, an examination of the
policy formulation processes of various business enterprises, a broad
Inquiry into organizational and economic trends in the field of agricul-
tural Industries, and an analysis of the top-level decision-making process
in the National Aeronautics and Space Administration. Other ongoing
research efforts concern the development of capital budgeting in both
business and govenment, the study of executive personality, the com-
parative analysis of the effects of centralization and decentralization in
two large concerns, the development of concepts of managerial account-
ing, an investigation of the economics of the steel industry in Western
EuroFe, work on the modernization and political development of the less
developed parts of the world, emﬁlrlgal study of employee %ob attitudes
and motivation, and work on the integration and use of behavioral-
science fmdes in organizational activity. .

The School maintains close association with Cornell offices and depart-
ments concerned with social and organizational research, particularly the
Office of Computer Services, the facilities of which are available to stu-
dents in the School. The research program provides a number of stipends
a;s \(/jvellt as training and dissertation opportunities for advanced graduate
students.
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Publications

Since 1956 the School has published the Administrative Science Quar-
terly, a scholarly journal concerned with advancing the hasic understand-
ing of administration through empirical investigation and theoretical
analysis. The Quarterly contains articles, book reviews, and abstracts
relating to administration in several types of enterprises and environ-
ments, including business, governmental, hospital, military, and educa-
tional. Special 1ssues of the Quarterly are published occasionally. In-
quiries relating to the Administrative Science Quarterly should be sent
to the editor, in care of this School. .

The School also publishes books and monographs on various aspects
of administration and policy.

Library Resources

The Eastwick Library of the Graduate School of Business and Public
Administration now contains more than 110,000 volumes on the admin-
istrative process and on various aspects of business and public affairs. The
Library, which is housed in Malott Hall, has comfortable facilities for
readers, including a large number of open and locked carrels. The
Library maintains files of periodicals, journals, financial and advisory
services, government publications, and selected com_panY reports.

A reference collection is maintained and professionally staffed to pro-
V|d%|d|rect assistance to students in the solution of academic and research
probiems. : :

In addition to the library of the School, the John M. Olin Graduate
Research Library and other Cornell libraries, notably that of the School
of Industrial and Labor Relations, are also open to students of the
School. The government documents collection of the University Libraries
is one of the largest in the country. Altogether, the library holdings of
the University total over four million volumes, making Cornell one of the
major library research centers in the United States.
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VI. SPECIAL PROGRAMS

The School develops and conducts institutes, seminars, conferences,
and other types of special training programs to meet the needs of business
organizations, governmental agencies, and hospitals and health organiza-
tions. These programs are tailored to the requirements of the participat-
ing (]Jroups and vary in Iength. from a few days to six weeks. They are
usually conducted on the University’s Ithaca” campus, thereby gaining
the full advantage of resident faculty participation, libraries, and Uni-
versity housing arrangements. Current programs are described below.

Cornell Executive Development Program

The Executive Development Program offers an intensive six-week
seminar designed to contribute to the continuing education of executives
for management. Participants are brought together with professors and
business and government leaders to explore management’s task in the
face of accelerating technological change and mounting social, economic,
and political demands. The program was established by the Graduate
School of Business and Public Administration in 1953. Since that time
more than 1,200 executives have participated in the annual sessions.

The method of the program is to engage each Partlmpant in a broad
study of the role of management for the purBose 0 m_creasmg that aware-
ness so important to effective and respansinle executive leadership. The
program is designed, accordingly, to facilitate an examination of the
expanding consequences of executive decisions and the broader con-
siderations governing company policy. Each participant is encouraged
to take a company-wide viewpoint, and to search out and a'opl?/ financial
and economic standards in the formulation and appraisal of company
policies. He is stimulated to become more sensitive to the elements of
effective organization and more enlightened ways of enlisting human
effort, and to heighten his awareness of environmental factors which
affect management’s abl|l'['¥ to control the firm’s future and which impose
new responsibilities on the exercise of authority. The case method of
instruction is employed extensively. For those who wish to participate on
a voluntary basis, Special sessions are conducted on decision maklnﬁ
unger_uncertalnty, executive reading, and applying operations researc
to business.
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~ The twenty-first annual Executive Development Program will begin
in late June, 1973. Applications should be submitted by March 1, 1973,

Health Administrators Development Program

The Health Administrators Development Program offers to a selected
group of experienced administrators and planners a two-week course
of lectures, readings, and discussions dealing with a broad spectrum of
trends and issues affecting their responsibilities. Health leaders from all
parts of the United States, Canada, and overseas are brought together
In stimulating contact with resident and visiting faculty members chosen
for their abI|ItK to contribute to a better understanding of medical care
p0|IC?/, comprenensive health planning, administrative and technological
development, and international health care trends.

The sixteenth annual Health Administrators Development Program
will be offered in June and July, 1973.

Agribusiness Executives Program

~The Agribusiness Executives Pro?ram IS an intensive two-week educa-
tional p_roqram presented specifically for management personnel serving
the agricultural sector of the economy. It is desu};}ned_to help managers
in their efforts to keep abreast of the rapidly changing nature of the
agricultural industries. The program focuses on long-range planning as
an aid to sound decision making. . .

The tenth annual A9q7r|bu3|ness Executives Program will be offered
during the summer of 1973,

Education for Public Management Program

Cornell University conducts a nine-month, nondegree, educational
program for a limited number of midcareer executives from federal, state,
and local governmental agenme_s. Known as “Education for Public
Management,” this undertaking is sponsored by the United States Civil
Service Commission and is coordinated by the Graduate School of Busi-
ness and Public Administration. Similar programs are in operation at
seven other universities. _ . . o
_The purpose of the program is to provide a link between the indi-
vidual’s employment experience to date and his long-term career interest.
Its emphasis is on intellectual breadth rather than job-related specificity.

106



In selecting courses approt)riate to their respective needs and aspirations,
participants avail themselves of study opportunities and develop close
associations with appropriate faculty members throughout the University.
They participate In a special seminar designed to_ mtegirate their indi-
vidual study programs into a sophisticated exploration of selected public
policy issues. : N : : :

Further information conc_ernmg this program is set forth in a special
brochure which may be obtained by writing to the School.

Food Industry Management Program

A cooperative program in food industry management, chnducted by
the College of Agriculture and Life Sciences and the Graduate School
of Business and Public Administration, is designed to provide full-time
academic training for those already employed in the food manufacturing
and distribution industry and for Students who wish to combine a study
of the fundamentals of business administration with a study of food dis-
tribution. Three types of training are offered: (1) “special” student train-
ing, usually for one year, for those who are not interested in becoming
candidates for degrees, (2) four-year unde.r%.raduate.de ree training for
those who desire broad training with specialization in the food distribu-
tion field, and (3) graduate work lea |n% to the master’s and doctor’s
degrees for qualified students who have bachelors’ degrees. Students in
the Graduate School of Business and Public Administration may elect
this program as a field of concentration during their second year of study.

SPeuaI students and four-year undergraduate students re%lster in the
College of Agriculture and Life Sciences. Candidates for the graduate
degrees register in the Graduate School and take their major in agricul-
tural economics. The National Association of Food Chains has made
available a number of fellowships of $1,500 each for employees in the
food industry. Further information may be obtained by writing to Pro-
fessor Wendell Earle, Food Industr Mana%ement Program, Warren Hall,
Cornell University, Ithaca, New York 14850.

International Programs

Over the last several years the School’s faculty has become increasingly
committed to participation in projects with an overseas focus. These
PrOJ_ects_ser\/e the twin objectives of assisting in the de_veIoPme_nt of
oreign institutions and generating expanded opportunities for inter-
national studies in the School.
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From 1962 through 1969, the School participated in the develogm.ent
of a program in business administration at the Middle East Technical
University (METU) in Ankara, Turkey. Under a contract financed by
the Agency for International Development of the Department of State,
eighteen members of the staff of METU came to Cornell and other
universities for degree programs in business administration, and eleven
professors have served in Ankara for periods ranging from one to three
years. : : : ,

A student exchange Brogram was inaugurated with Louvain Uni-
versity, Belgium, in 1969. Each year four students from the Graduate
School of Business and Public Administration are eligible to enroll in
the Department of Applied Economics at Louvain for a one-year pro-
gram leading to a License degree. These students return to Cornell for
one additional semester to complete the Master’s degree. Similarly, four
Bel%!an graduate students come to the Graduate School of Business and
Public Administration for Master’s degree work. The Belgian candidates
coming to Cornell are called Deneffe Scholars in memory of the late
Professor Paul Deneffe, of Louvain, who taught at Cornell in 1968,
Louvain pays the tuition, fees, and maintenance for two of the four
Cornell students and Cornell pays tuition and fees for two of the four
Belgian students. Prior to beginning their work at Louvain, the Cornell
students spend three months in Europe workm? for a Belgian firm or
taking intensive French language instruction. All students in this School
may applly for the exchange. Candidate selection is based on academic
average, language skill, and interest in studying and living abroad for
one year.

During the past eight years the School has cooperated in the establish-
ment of a pro?ram in management at the University of the West Indies.
Several Cornell professors have participated in four-week management
development programs in Trinidad, and shorter programs have also
been held. Members of the School’s facult are serving as consultants to
officers of the University of the West Indies. Graduates of this School
and other divisions of the University are engaged in teaching and research
in Trinidad, and several students with an interest in management from
Trinidad have received advanced degrees at Cornell.

Program on Science, Technology, and Society

Cornell has instituted an interdisciplinary Program on Science, Tech-
nology, and Society to stimulate teaching and research on the interaction

108



of science and technology and contemporary society. New research and
teaching efforts have been and are being initiated, and the program
lends support in the coordination of the activities in the area. _

Among the topics considered are science, technology, and national
defense; world population and food resources; legal and moral implica-
tions of modern blolpgiy and medicine; national policy for the develop-
ment of science; sociology of science; and the ecological impact of de-
veloping technology. _ .

Courses, seminars, workshops, sFeuaI studies, and research programs
are or will be employed in implementing the program. Faculty and
students from all the schools and colleges at Cornell are invited to
participate.
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Listed below are the officers of administration, the faculty, and the
administrative staff of the School. B_rlef.descrlgtlons of the background
and interests of those currentl[y teaching in the School are presented. The

S

School’s Advisory Council is also noted.

Administration of the University

Date R. Corson, President of the University

Robert A. Plane, UnIVGrSIty Provost

W. Donald Cooke, Vice President for Research

Lewis H. Durland, Umve_rsﬂg Treasurer .
W ittiam D. Gurowitz, Vice President for Campus Affairs
Samuel A. Lawrence, Vice President for Administration
E. Hugh Luckey, Vice President for Medical Affairs
Thomas W. M ackesey, Vice President for Planning

Paul L. McKeegan, VICE Provost

Arthur H. Peterson, University Controller

Richard M. Ramin, Vice President for Public Affairs
Robert F.Risley,VICE Provost ) _ )
Neal R.Stamp, Secretary of the Corporation and University Counsel

Administration of the School

H. Justin Davidson, M.S., C.P.A., Dean of the School

David A. Thomas, M.B.A, Ph.D., C.P.A,, Associate Dean of the School

Roger M. Battistella, MPH, PhD, Coordinator for the Sloan
Institute of Hospital Administration .

Frederick T. Bent, Ph.D., Coordinator of the International Program

Earl Brooks, M.S., Director of the Executive Development Program

Douglas R. Brown, D.P.A,, Director of the Health Administrators
Development Program . o .

Liste C. Carter, Jr, LL.B., Director of the Public Policy and Admin-
Istration Program _

Thomas R. Dyckman, M.B.A., Ph.D., Director of the Doctoral Program

Edward S. Frash, Jr., MP.A, Ph.D., Coordinator of the Education for
Public Management Program
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Peter J. H opkins, M.B.A,, Director of Placement

Thomas M. Lodant, Ph.D., Editor of the Administrative Science
Quarterly . .

Charles G. McCord, M.A, Assistant Dean for External Affairs and
Associate Director of the Executive Development Program

Frederick C. Powerr, M.P.A,, Director of Continuing Education for
the Sloan Institute of Hospital Administration _

George A Ridenour, M.S,, Director of Admissions and Student Affairs

Faculty

David M. Anters, M.S. (Carnegie-Mellon), Visiting Lecturer in Finance
« Mr. Ahlers’ experience has been in restructuring the financial management of
corporations to take advantage of new management concepts. He is concerned
about solving the problems encountered when many different disciplines ranglng
from finance and computer science to organization theory must be integrated in
order to have a practical |mBact on corporate financial management. Mr. Ahlers
is on a one-year leave from Bankers Trust Company, where as a Vice President
he was Director of the Bank’s Management Sciencé Division and a member of
the Chairman’s Corporate Plannlng ask Force. He is the author of the Invest-
ment Analysis Language sponsored by the American Bankers Association and
past member of the ABA’s National Automation Committee. Mr. Ahlers has been
a faculty member of the Stonier Graduate School of Banking, IBM’s Bank
Executive Program, and is a frequent speaker at national and international
conferences. His teaching and research interests include security analysis, portfolio
management, and financial planning and forecasting.

Douglas E. Asnford, MA. (Oxford), Ph.D. (Princeton), Professor of
Public and International Affairs

* Professor Ashford’s research and teaching are focused on the problems of
modernization and political development in the less developed parts of the
world. His several books and articles in this field draw heavily on research he has
undertaken in North Africa. He has served as an area studieS director in a Peace
Corps training program and as a consultant for the Institute for Defense
Analyses. He is also a professor in the Department of Government.

Roger M. Battistetta, M.P.H.,, Ph.D. (Michigan), Associate Professor
of Medical Care Organization

* Formerly a staff member of the United States Senate’s Special Committee on
Ang,_ Professor Battistella is interested principally in public policy issues
involving health planning and the organization, financing, and delivery of
personal health services. He has done research on utilization of health services
under voluntary insurance plans and the health behavior of late adulthood
persons. He has'written in the areas of health affiairs, regional and comprehensive
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health planning, and medical sociology. He serves as coordinator of the program
in hospital and health services administration and as a seminar chairman in the
School’s Health Administrators Development ProPram., He is active as a con-
sultant to HEW and state and local governmental bodies.

Frederick 1. Bent, Ph.D. (Chicago), Associate Professor of Public
Administration

« International and comparative administration are Professor Bent’s chief
interests. He is coordinator of the School’s International Program. He has taught
at the American University of Beirut and at Middle East Technical University
in _Ankara, Turkey. He has also served as acting editor of the Administrative
Science Quarterly and as associate director of Cornell’s Center for International
Studies. Professor Bent will be on leave during the academic year 1972-73.

Harold Bierman, Jr, M.B.A, Ph.D. (Michigan), Nicholas H. Noyes
Professor of Business Administration

* Professor Bierman’s interests are in the areas of measuring and communicating
financial information and business decision making with the aid of quantitative
techniques. He has had experience in public accounting and industry and is the
author of a number of books and articles in the fields of accounting, finance,
taxation, and guantltatlve analysis. He is a coordinator of the School’s Executive
Development Program.

Earl Brooks, M.S. (American University), Professor of Administration

* Professor Brooks teaches in the fields of organizational behavior and personnel
management. He serves as director of the School’s Executive Development
Progi_ram and as a management consultant in this country and overseas. He has
published several articles on delegation, labor relations, communications, man-
agement by objectives, and management development.

Douglas R. Brown, D.P.A. (Syracuse), Associate Professor of Hospital
and Medical Care Administration

* Professor Brown joined the Cornell faculty after serving in an administrative
capacity in several hospitals. His research commitment is in the area of planning
for health services. He is the director of the School’s Health Administrators
Development Program.

Robert W. Broytes, Ph.D. (Michigan), Assistant Professor of Medical
Care Organization

* Professor Broyles’ interests include health care finance, medical economics,
and the application of economics to medical care problems. In a recent study

he examined the determinants of hospital utilization and investigated sub-
stitutability among hospital resources.
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Joseph B. Bugtiari, LL.B. (Cornell), Associate Professor of Agricultural
and Business Law

* Professor Bu&liari was formerly an associate with the firm of Rofy]all, Koegel,
and Rogers in New York and an ‘assistant to an associate justice of the Appellate
Division of the New York Supreme Court, Third Department. He is interested in
the law Pertalnmg to farming operations, business associations, estate planning,
and legal problems in the hospital-health area.

Lisle C. Carter, Jr., LL.B. (St. John’s), Professor of Public Policy

« Although he has devoted a portion of his career to the private practice of law,
Professor Carter has been most active in the area of social and urban problems.
He has been affiliated with the National Urban League and the Office of Eco-
nomic Opportunity, and most recently he served as assistant secretary of HEW
for Individual and Family Services. His interests have included programs for the
handicapped and the achievement of social welfare through planning, participa-
tion, and manpower. Professor Carter has also served as vice president for social
and environmental studies at Cornell.

Richard W. Conway, Ph.D. (Cornell), Professor of Computer Science

+ Professor Conway specializes in the fields of operations research and computer
science. He has been a consultant to a number of large companies and to the
Rand Corporation in these fields. He is currently director of National Science
Foundation research projects on the theory of “scheduling and on computer
language development.

Robert W. Daty, M.D. (State University of New York at Syracuse),
Visiting Professor of Administrative Medicine

* Dr. Daly’s major interests are in the fields of personality theory, ps,}/ch_opathol-
0gy, psychoanalysis, and the history and sociology of psychiatric institutions. He
has served as a consultant to the social studies curriculum committee of the
Maxwell School at Syracuse University and to Life Sciences Division of the
Inter-University Communications Council from the National Library of Medicine
in Washington, D.C. He is currently a member of the Board of Consultants of
The Psychoanalytic Review. As a member of the Department of Psychiatry of
the State University of New York, Upstate Medical Center at Syracuse, he sérves
as director of the Adult Outpatient Psychiatric Services and as"a coordinator of
undergraduate training in psychiatry for the College of Medicine.

H. Justin Davidson, M.S. (Carnegie-Mellon), C.P.A., Professor of
Administration

« Professor Davidson is interested in the application of quantitative techniques
to management problems, information systems for public and private organiza-
tions, and long range plannmﬁ. Prior to coming to Cornell, he was a consultin

partner in the firm of Touche Ross & Company and was that organization’s
director of planning. Mr. Davidson has written widely in the fields of manage-
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ment and accoun.ti_ng. He has articiPated actively in the affairs of the American
Institute of Certified Public Accountants, including service as chairman of the
Institute’s Planning Committee.

Arch T. Dotson, Ph.D. (Harvard), Professor of Government

* Professor Dotson has long experience in problems of public administration and
state and local government. For two Years he served as deputy controller of New
York State. More recently, as a consultant to the Ford Foundation, he has Blayed
an active part in development planning in India, Iran, Japan, and the Philip-
pines.

Rotand E. Dukes, M.B.A. (Stanford), Lecturer in Accounting

 Mr. Dukes’ teaching interests are in the field of financial reportin%, informa-
tion economics, and capital market theory. He is working on a Ph.D. thesis in the
field of accounting. His_current research interests include investigating the
.efflulency with which capital markets process information and determining the
implications of efficient capital markets for financial reporting.

Thomas R. Dyckman, M.B.A, Ph.D. (Michigan), Professor of Accounting
and Quantitative Analysis

* Accounting, statistics, and quantitative approaches to decision making are
Professor Dyckman’s fields of interest. His publications have dealt with “such
IOPICS as automobile sales and installment credit, the investment decision, the
effects of alternative accounting techniques on mana%ement decisions, and statis-
tical decision theory applications relating particularly to accounting problems.
He is currently engaged in research on certain issues associated with normative
and descriptive decision making. He is a coordinator in the School’s Executive
Development Program and director of the doctoral program.

Mitton J. Esman, Ph.D. (Princeton), John S. Knight Professor of
International Studies

* Professor Esman is interested in the politics of development administration
approaches to international development, and institution building in national
development. He has worked for the Department of State and the United States
Civil Service Commission. He is on the editorial board of the Public Administra-
tion Review. Professor Esman is also @ professor in the Department of Govern-
ment and serves as director of Cornell’s Center for International Studies.

Edward S. Fiash, Jr, MP.A, Ph.D. (Cornell), Associate Professor of

Public Administration

* Professor Flash’s teaching and research interests focus on the develo?ment and

implementation of public policy, particularly in such areas as urban affairs, inter-

glovernmen_tal relations, and the structure and operation of public bureaucracies.
e has written on the knowledge-power relationship with particular reference
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to the Council of Economic Advisers and has conducted research on the policy,
Eolmcal, and administrative aspects of water resources development. Professor

lash is an experienced public servant, having served and consulted with a
number of federal agencies. He is currently coordinator of the Federal Govern-
ment’s program of Education for Public Management at Cornell.

Frank F. Gitmore, S.M. (M.1.T.), Professor of Business Administration

* The fields of executive development and business policy, both domestic and
international, are the major concerns of Professor Gilmore. His work in these
subjects is based on experience both as an executive and as a consultant in
several firms. He is now a consultant to the Mobil Oil Corporation on executive
development. His recent research and writings have heen in the area of corporate
Blannmg. He serves as a coordinator of the School’s Executive Development
rogram.

Jerome E. Hass, M.B.A., Ph.D. (Carnegie-Mellon), Associate Professor of
Managerial Economics and Finance

. A(’J\h)hed mathematical economics, finance, and macroeconomic theory and use
are Mr. Hass’ fields of interest. His publications have dealt with such” topics as
the application of mathematical programming techniques to the divisionalized
firm and natural resource utilization and the ‘theory of mer?er and acquisition
decision. He is a member of an interdisciplinary research team exploring the
nature and extent of future energy requirements, methods of energy generation,
and their cost both in terms of inputs and impact on the environment.

Thomas R. Hofstedat, Ph.D. (Stanford), Assistant Professor of Accounting

* Professor Hofstedt’s teaching interests include financial reporting and mana-
gerial accounting. Current research involves empirical studies of financial indi-
cators and individual decision processes.

John G. B. Hutchins, Ph.D. (Harvard), Professor of Business History and
Transportation

* Professor Hutchins is primarily concerned with the fields of transportation,
economic and business history, and business-government relations. His current
research deals with problems”and public policies relating to the maritime in-
dustries. He has written a hook on American shipping and ShleUlldln and
numerous shorter pieces on this and other topics. He is a director of Brown-Wales
Company, a steel warehousing enterprise in Cambridge, Massachusetts.

Frank A. Jonnson, M.D. (Illinois), Visiting Professor of Administrative
Medicine

« Dr. Johnson is coordinator of graduate trainin%/lin the Department of Psychi-
atry at the State University of New York, Upstate Medical Center at Syracuse. He
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has served as a lecturer and field psychiatrist for the Peace Corps and has been
a consultant in hospital programming with the New York State Department of
Mental Hygiene in Albany. He has written in the areas of mental hospital
organization and J)sychlatrlc education. His current research interests include
the theoretical and instrumental relationships that exist between psychiatry and
the social sciences.

Sander Ketman, Ph.D. (Michigan), Assistant Professor of Medical Eco-
nomics

* Professor Kelman is interested in political economy, the economics and po-
litical economy of medical care, and econometrics. His research includes work on
an econometric model of the United States economy, an econometric model of
the medical care sector of the economy, a statistical stud{ of the hard-core unem-
ployed, and an international model predicting the onset of war.

David C. Knapp, Ph.D. (Chicago), Professor of Administration

* Professor Knapp, dean of the New York State College of Human Ecology at
Cornell, has held academic and administrative positions at several universities
and has been a Fulbright Scholar in Finland and a Bullard Fellow at Harvard.
HdIS retsearch and teaching interests are in the fields of public policy and higher
education.

Arthur J. Kover, Ph.D. (Yale), Assistant Professor of Organizational
Behavior

¢« Mr. Kover worked e(ijght years in the advertisin[g business, his last position
being vice president and manager of the Research Department of a large adver-
tising agency. His academic interests are the structures of complex organizations
and the roles of organizational ideologies in shaping behavior. His interests are
to find ways of increasing Ee.rsonal expression and freedom within large business
organizations. He has published articles in both sociological and advertising
journals about these subjects.

Thomas M. Lodant, Ph.D. (California at Berkeley), Professor of Ad-
ministration

* A specialist in social-industrial ps chologly, Professor Lodahl has done research
on leadership, group learning and problem solving, and the definition and
measurement 0 g]ob involvement. As an associate of the National Training
Laboratories, he has consulted with various organizations on problems of im-
proving leadership and human-relations skills” of members. He is currently
WO[’kIn(I] on research projects on personality and_buyln(t;_ behavior and on organi-
zational change. He serves as editor of the Administrative Science Quarterly.
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Norman R. Lyons, Ph.D. (Carnegie-Mellon), Assistant Professor of Com-
puter Science and Information Systems

« Mr. Lyons’ teaching and research interests lie in the area of information
systems and operations research. He has worked as a systems analyst for the

ontrol Data Corporation and more recently as an 0|oerat|ons research analyst
f%r tnedlrl\_/mg Trust Company. He has recently completed research in the area
of scheduling.

Atan K. McAdams, M.B.A, Ph.D. (Stanford), Associate Professor of
Managerial Economics

* Professor McAdams’ interests and publications are in the fields of managerial
economics and business-government relations. He has made a study of the impact
of new techno,logy on the steel industry of Western Europe. He has served as a
consultant to industry and to the Ford Foundation and as a staff economist for
the President’s Council of Economic Advisers.

John 0. McCrain, Ph.D. (Yale), Assistant Professor of Quantitative
Analysis

* Professor McClain’s interests involve the application of quantitative methods
to managerial problems. His current teaching and research efforts are focused on
applications of operations research techniques to medical care problems. He has
done research in the areas of medical decision making and, more recently,
forecasting.

Edward J. Mitcher1, Ph.D. (Pennsylvania), Visiting Associate Professor
of Economics

* Professor Mitchell’s teaching interests include economics, public policy, and
quantitative methods. His research includes industry studies in the energy
and natural resources field, econometric studies, and work on the economic and
social structure of England durmq the medieval period. Immediately before
coming to the School, Mr. Mitchell served as Senior Staff Economist’ for the
President’s Council of Economic Advisers. He has also been a staff member of
the Rand Corporation, taug{ht at the California Institute of Technology, and
was a member of the Institute for Advanced Study at Princeton.

Wittiam C. Mitcherr, Ph.D. (Harvard), Visiting Professor of Public
Administration

« Professor Mitchell’s teaching and research interests include the use of economic
models in the analysis of public policy and politics. He has written widely on
these subjects. On leave from the University of Oregon, he is also a Visiting
Professor“in Cornell’s De?artment of Government. Professor Mitchell has also
taught at the University of California in both Berkeley and Los Angeles and was
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a Fellow in the Center for Advanced Study in the Behavorial Sciences, Stanford,
California.

Vithala R. Rao, Ph.D. éPennsyIvania), Assistant Professor of Marketing
and Quantitative Methods

* Professor Rao’s research interests include application of multidimensional
scaling to various substantive ﬁroblems of marketing, development of prescrip-
tive models of marketing behavior, and long-range planning. His teaching
interests encompass marketing, quantitative methods, and research desqn. He
has done research in the area of salience of price in the perception and evaluation
of product quality, and he has written papers in the fields of statistics and
measurement in marketing.

John M. Rathmert, M.B.A., Ph.D. (Pennsylvania), Professor of Marketing

« The deci_sion-makingJJrocess of the firm as it relates to both the operation of
the marketlnghgroup and the administration of the marketing program represents
Professor Rathmell’s central teaching interest. He is developing two new courses,
one focusing on the impact of environmental chan%e on the marketing process
and the other on mar_ketln? in the services sector of our economy. In addition,
he is nearing comPIetlon of a study of the effect of divestiture on competition.
Professor Rathmell will be on leavé during the second semester of the academic
year 1972-73.

Donald C. Samson, M.D. (Syracuse), Visiting Professor of Administrative
Medicine

* Dr. Samson, who teaches part-timg in the Sloan Institute of Hospital Adminis-
tration, is Professor of Medicine, Director of House Staff Affairs and Director of
Emergency Services at the State University of New York, Upstate Medical Center
in Syracuse. He has published work on cerebral metabolism in pernicious anemia,
migrant health care, and drug abuse. He has developed a ﬁrogrammed examina-
tion technique uﬂhzmq a punchboard device which has the advantages of serv-
ing not only as an evaluation tool but also as an immediate feedback learning
instrument.

Richard Schramm, Ph.D. (Carnegie-Mellon), Assistant Professor of Eco-
nomics and Finance

* Professor Schramm’s research and teaching interests are in the area of capital
theory and investment behavior. He has studied the determinants of manu-
facturing investment in the United States and France, focusing on the role of tax
and monetary influences on investment behavior. He has made a study of the
interrelationships between fixed and working capital management. In” current
research, he is applying capital theory to the study of corporate behavior and
the pubhc policy implications of a capital managed economy. His teaching in-
terests include government and corporate finance.
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Seymour Smidt, Ph.D. (Chicago), Professor of Managerial Economics

* Professor Smidt’s main interests are in the areas of managerial economics and
finance. He has written books on cafltal budgeting and statistical decision theory.
He has also conducted research on the stock market, commodity futures markets,
and in the field of agricultural economics. He has served as director of the
School’s research program on agricultural industries, as chief of party to the
School’s project at the Middle East Technical University in Ankara, and most
recently as associate director of the Securities and Exchange Commission’s Insti-
tutiondl Investor Study.

David B. Smith, Ph.D. (Michigan), Assistant Professor of Medical Care
Organization

* Professor Smith’s interests include medical sociology and the application of
social psychology to health care problems. He is also interested in  the method-
ology of social research. His recent dissertation involved a study of differing
perceptions of quality in a prepaid group practice.

Bernell K. Stone, PN.D. (M.L.T.), Assistant Professor of Finance

* Professor Stone is concerned with the use of quantitative methods in financial
decision making. His immediate interests focus on cash management, investment
analysis, risk measurement, and capital market theory. He is the author of a book
on risk and asset selection in the context of market equilibrium. He has served
as president of Codon Computer Utilities, Inc., and has been a consultant to a
number of organizations.

David A. Thomas, M.B.A,, Ph.D. (Michigan), C.P.A., Professor of Ac-
counting

* Professor Thomas is interested in cost accounting, accounting for the con-

struction industry, industry cost structures, and phllanth_ropy. He is the author

of several books,”monographs, and articles on these subjects. He has worked in

Eubllc accounting and Industry and is on the Board of Directors of the Ithaca
rowth Fund and of the Student Agencies, Inc. He is president of Executive

ITnvestors Associates and serves as the administrator of the Charles E. Merrill
rust.

L. Joseph Thomas, Ph.D. (Yale), Associate Professor of Production and
Quantitative Analysis

* Professor Thomas specializes in the field of operations research. His teaching
interests are in the areas of production management and quantitative analysis.
His publications have dealt with inventory control, the relationship of produc-
tion planning with pricing and advertising, and the effect of ruin considerations
on capital structure. He has been involved in management education programs
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for several companies. His current research interests involve mathematical models
for business decisions.

Robert D. Tottison, Ph.D. (Virginia), Assistant Professor of Economics
and Public Finance

* Professor Tollison’s research and teaching interests lie in the fields of micro-
economics, public finance, and industrial organization. His publications have
dealt with such topics as draft deferment policy and the volunteer army proposal.
He is c_urrent!y enga_ged_ in research on a variety of problems in industrial or-
ganization an gpu lic finance. Professor Tollison will be on leave during the
academic year 1972-73.

Edward H. Van Ness, Ph.L. (College of St. Thomas), Visiting Professor
of Health Planning

* Professor Van Ness is executive director of the New York State Health Plan-
mng_Commlsswn and executive secretary of the State Joint Council on Regional
Medical Pro?rams for Heart Disease, Cancer, Stroke, and Related Diseases. He
is coeditor of the book, Concepts and Issues in Administrative Behavior. For six
ears he was a member of the ?overnor’s program policy staff responsible for
ealth, mental health, and social welfare matters. He haS been responsible for
(t;overnment_ executive development programs both at New York University and
he University of Chicago.

Kart E. Weick, Ph.D. (Ohio State), Professor of Psychology and Organi-
zational Behavior

+ Professor Weick, who specializes in the field of organizational behavior, is a
somaI_Psychologlst. His research interests include the social psychology of every-
day lite, cultural change, co%nltlve_conswtencyl, developmental processes in
groups, and productivity. He has written extensively on the topic of research
methodology with special emphasis on the use of thelaboratory as a field site to
test and develop organizational theory. He is associate editor of the journal,
Organizational Behavior and Human Performance.

Ronatd P. Wittett, D.B.A. (Indiana), Visiting Professor of Marketing

* Professor Willett’s interests span consumer and executive decision ﬁrocesses,
marketing management, marketing systems, and social science research metho-
dology including cross-national research. He has authored numerous articles in
the areas of buyer behavior and marketing decision making and is currently
enﬁaged in a series of empirical field studies of consumer brand and store choice
behavior. Professor Willett has both served as a consultant to industry and has
directed several academic research projects sponsored by corporations, has been
a Fulbright Senior Lecturer in Spain, and was chairman of marketing in the
Graduate School of Business of Indiana University.
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Thomas D. W irrett, Ph.D. (Virginia), Associate Professor of Economics
and Public Affairs

* Professor Willett’s primary interests are in the areas of international finance
and international monetary ‘problems and political economy and public_policy.
He has taught at the University of Virginia, Harvard University, and the Fletcher
School of Law and Diplomacy and has served as a consultant and a member of
the senior staff of the Council of Economic Advisers. He is currently serving as
senior advisor of the Deputy Assistant Secretary for Research, Office of Inter-
national Affiairs, U.S. Treasury and as economics editor of Public Policy.

Associated Faculty

A number of faculty members in other schools and colleges at Cornell
have interests closely allied to interests of the faculty of the Graduate
School of Business and Public Administration. In the School of Industrial
EngmeerlnE and Operations Research there are, for example, Professors
Hamilton Emmons (inventory and scheduling theory), Sidney Saltzman
(information prqcessmg systems and city and regional pIannmgg; and in
the School of Civil and Environmental Engineering there are Professors
Walter R. Lynn (environmental systems) and Howard M. Taylor, 1lI
(applied probability and stochastic_processes). Close relationships also
exist with faculty members in the Departments of Economics, Govern-
ment, Psychology, and Sociology of the College of Arts and Sciences; the
Department of grlcultural Economics in the College ofAPrlculture and
Life Sciences; and the Department of City and Regional Planning of the
College of Architecture, Art, and Planning. Through the courses that
associated faculty teach and committees on which these members serve
diversity is given to the programs of the Graduate School of Business and
Public Administration.

Emeritus Professors

Melvin G. De Chazeau, Ph.D., Professor of Business Economics and
Policy, Emeritus

Donald English, M.B.A., Professor of Accounting, Emeritus

Atbert M. Hitinouse, J.D., Ph.D., Professor of Public Finance,
Emeritus

Arthur E. Nitsson, Ph.D., Professor of Finance, Emeritus
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Administrative Staff

Edia L. Beatd, BS, Registrar and Administrative Aide Il
Nancy A. Cuttigan, Secretary and Administrative Assistant
Betsy Ann O tive, B.L.S,, Librarian o

Janet S Reed, M.L.S., Senjor Assistant Librarian

Littian B. Parke, Head, Library Circulation and Reserve
F. Joyce Porcerti, Secretary and Administrative Assistant

Advisory Council of the School

Nelson Schaenen, Sr., former President and Chief Executive, Smith,
Barney & Co., Inc., and former Chairman of the Board, Private
Export Funding Corpqratlon’\SChalrman of the Council) o

Richard Tucker, President, North American Petroleum Division,
Mobil Qil Corporation (Vice Chairman of the Council) .

Robert 0. Bass, Executive Vice President, Borg-Warner Corporation

Herman F. Borneman, President, BMS Service Corporation and Man-
aging Partner of Exchequer Associates _

Harold Brayman, former Director of Public Relations, E. 1. du Pont
de Nemours & Company, Inc. .

Patricia J. Carry, President, Knight, Carry, Bliss & Co.

David J. Cutbertson, President, Xerox Education Group, Xerox Cor-
poration _

JosSeph L. Eastwick, former Chairman of the Board, James Lees and
ons

Robert G. Enget, Vice President, Morgan Guaranty Trust Company
of New York . .

W ittiam Hinchman, Vice President, Chase Manhattan Bank, N.A.

John J. Meakem, Jr., Executive Vice President, Combe Chemical, Inc.

Eawin Morgens, President, Morgens, Waterfall & Co., Inc.

W itbur Parker, Budget Director, City of Newark _

Wirttiam B. Ross, Executive Vice President, Federal National Mort-
gage Assoclation

Nelson Schaenen, Jr, Partner, Brokaw, Schaenen, Clancy & Co.

Dudtey N. Schoales, Partner, Morgan, Stanley & Company

Thomas O. W aage, Vice President, Federal Reserve Bank of New York

Gitbert H. Wenmann, Partner, White, Weld & Company _

Franktin R. Winnert, EXxecutive Vice President, Certain-teed Saint
Gobain Insulation Corporation .

Arthur S Wolcott, President, Seneca Foods Corporation
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LIST OF ANNOUNCEMENTS

Following is a list of Announcements published by Cornell University to
provide information on programs, faculty, facilities, curricula, and courses
of the various academic units.

New York State College of Agriculture and Life Sciences

College of Architecture, Art, and Planning

College of Arts and Sciences

Department of Asian Studies . S

Graduate School of Business and Public Administration

Field of Education (Graduate)

College of Englneerlnﬁ

Engineering at Comnell S

Graduate Study in Engineering and Applied Sciences

General Information*

Graduate School o

Graduate School: Course Descriptions

School of Hotel Administration

New York State College of Human Ecoloq_y .

New York State School of Industrial and Labor Relations

Law School .

Medical College (New York City) _

Graduate School of Medical Sciences (New Y ork Clt¥) _

Cogntel)l University-New York Hospital School of Nursing (New York
|

Gradh/ate School of Nutrition

Officer Education (ROTC)

Summer Session

Veterinary College

* The Announcement of General Information is designed to give prospec-
tive students pertinent information about all aspects and academic units
of the University.

Requests for the publications listed above should be addressed to

CORNELL UNIVERSITY ANNOUNCEMENTS

Edmund Ezra Day Hall
Ithaca, New York 14850

(The writer should include his zip code.)
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